
BByy  RRaacchheell  SSeellbbyy
Known for expertise in

the areas of ammunition
manufacturing, and chem-
ical and biological defense
product development, re-
furbishment and sustain-
ment, Pine BluG Arsenal is
now in the industrial
sewing business. 
In 2015, the Arsenal was

contacted by the Joint Pro-
gram Executive OFce for
Chemical and Biological
Defense to investigate es-
tablishing an organic in-
dustrial base capability in
the production of specialty
chemical, biological, radio-
logical and nuclear person-
nel protective items.
“There is no capability

within the government
for textiles in the CBRNE
area. Since the items pro-
duced would be low
quantity, private industry
is not really interested,”
said Caitlin Buchanan,
project engineer with the
Directorate of Engineer-
ing and Technology.
“Right now, we are get-
ting set to produce ap-
proximately 8000 neck
dams. Other items possi-
bly we are looking to
manufacture in the future
include a chemical pro-
tective patient wrap and a
protective sock.”
According to Buchanan,

the neck dam is a chemical
and biological defense gar-
ment with impregnated
carbon material. The neck
dam is issued to wearers of
face seal type masks to in-
crease CB protection at the
mask garment interface.
Buchanan said the first

article testing on the neck
dams would be around the
first of October. She said all
the sewing machines came
from the U.S. Army Natick
Soldier Systems Center. “All
the materials are govern-
ment-furnished and Natick
tests all the materials,” she
said. “Everything we are
doing now are practice
items.”
Kawana Taylor, lead

supervisor with the Di-
rectorate of Chemical and

Biological Defense Oper-
ations, said the ground-
work for this production
line began in October
2015. Taylor has been at
the Arsenal since 2003,
and has worked on the
M291 and M295 decont-
amination kit lines and
the M40 mask line.
“My objective was to

use local in-state sources.
I started doing research
and decided to tap into a
possible local training
source – the University of
Arkansas at Pine BluG,”
she said. “We were start-
ing from scratch and re-
ally didn’t know who to
talk to out there.”
Taylor said they started

at the UAPB Administra-
tion Building and were
referred to the Depart-
ment of Human Sciences-
Merchandising, Textiles
and Design, Kaye Crip-
pen, associate professor,
and Brenda Martin, de-
partment chairperson. 
“We toured UAPB’s

textile design, sewing and
labs,” she said. “We also
talked with them about
training for our employ-
ees including the costs,
number of weeks to learn
the basic sewing tech-

niques and general main-
tenance of the industrial
machines.”
During the research

phase, tours and meeting
were held at the Arkansas
Lighthouse for the Blind
in southwest Little Rock,
A+ School Career Apparel
in Star City and Expert
Sewing in Sheridan. “It
was nice to see estab-
lished textile processes at
these facilities,” said Tay-
lor. 
Not having much expe-

rience with sewing her-
self, Taylor said it was also
beneficial when she at-
tended a beginner sewing
class earlier this year at
Sew Much More in Little
Rock. “This was a good
experience for me since I
didn’t know how to sew,”
she said. 
In May, operators from

the Arsenal trained with
UAPB students for two
weeks on the industrial
machines. “Five operators
and Kawana went to this
training,” said Buchanan.

“This gave them a chance
to really get to know the
material they would be
working with and to prac-
tice making neck dams.”
Buchanan has been with
the Arsenal since 2015,
having first worked on
the large filter production
line.
Taylor said a meeting

was set up for William
Warfield, Jason Fullen
and Chris Broughton at
Expert Sewing in Sheri-
dan. “Will Smith, the
owner, works on all kinds
of industrial sewing ma-
chines and teaches classes
on maintenance. He has
30 years of experience,”
she said. “We wanted to
see what the costs would
be for him to do mainte-
nance on the machines if
we needed it.”
The initial operators on

the textile manufacturing
line were volunteers. Cur-
rent operators are Quincy
Pierce, Joyce Ladd and  
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RRiigghhtt  TTooddaayy BBeetttteerr  TToommoorrrrooww
““BBeetttteerr  ttoommoorrrrooww”” means that every day, we will make improve-
ments. Every time we start a manufacturing or administrative
process, it should be more efficient and more environmentally
friendly than it was before. Every day should be safer than the last
one.

Accomplishing the mission ““rriigghhtt  ttooddaayy”” simply means comply-
ing with regulations, policies, plans, work instructions, SOPs, and
other requirements. We will not compromise the quality of prod-
ucts that will be used by our Warfighters and when we make these
products, we will minimize impact on the environment and we will
ensure no one gets hurt in the process.
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PBA
SAFETY
GLANCE

Safety Element for
fiscal year 2016:
Lost Day Case:

0.25
Award Goal: 0.89

* Lost time injuries
for fiscal year 2016 is
two. There are zero
lost time injuries as
of September 30.

*Recordable injuries
for fiscal year 2016
are 16. There are zero
recordable injuries as
of September 30.

*Pine Bluff Arsenal
days without a lost
time injury are 57.

*Pine Bluff Arsenal
days without a
recordable injury are
57.

*Estimated hours
worked without a lost
time injury: 259,608

BRIEFS

BG Dix, Hamilton
visit Arsenal...Page 8

SEE TEXTILE, PAGE 3

ON THE
INSIDE

Pine BluG Arsenal’s fall 2016 Combined Fed-
eral Campaign begins today and runs through
Dec. 5. A kick-oG for key workers on the installa-
tion will be held today from 10 to 11 a.m., in the
Commander’s Conference Room. Materials will
be distributed to designated key workers, light re-
freshments and promotional materials will be
provided at the kick-oG.
Ashley Winkler, legal assistant, Arsenal OFce

of Legal Counsel, is this year’s CFC Coordinator.
The Arsenal’s goal is $50,000 for this year’s cam-
paign which is under the CFC of Greater
Arkansas/Heart of Arkansas United Way.
In the 2015 campaign, the Arsenal exceeded its

goal pledging approximately $52,817.72 against a
goal of $50,000. In fall 2014, Arsenal employees 

Fall CFC campaign begins

Pine Bluff Arsenal has
a new Domestic Victim
Advocate Violence Hot-
line number for Soldiers
and Family members.
This number will con-
tinue to provide the same
24/7/365 service for
those in need of services
and will assist in getting
the victims to appropri-
ate resources in a timely
manner.  
Services includes

working with the Family
Advocacy Program Man-
ager in establishing a
Safety Plan for victims
(and other potential vic-
tims)—as well as assist-
ing them with systems of
medical treatment, law
enforcement, social
work, and legal counsel.  
To report Spouse/Child

Abuse on Pine Bluff Arse-
nal call 870-540-3505. To
call the Domestic Vio-
lence Victim Advocate
Hotline call 855-827-
0400. The SHARP Vic-
tim Advocate Hotline
remains the same at 870-
209-4093.

Starting from scratch
PBA begins textile production

Quincy Pierce, textile production operator, works at a sewing station that seals a seam
as well as trims excess fabric. The machines are programmable which reduces operator
error. Pierce said that each piece of fabric that they work with is di%erent even though
the operation to complete it is the same. “It is like each piece has its own personality,”
he said. U.S. ARMY PHOTOS BY RACHEL SELBY

Joyce Ladd, textile production operator, works on a neck
dam at a sewing station on the new production line. 

SEE CFC, PAGE 3



October is here – the
start of a new fiscal
year. The things we
have achieved this year
in safety, productive
yield and cost control
have set the conditions
to achieve even more in
the new year.
We have some im-

portant visits over the
past several months.
The most recent one
was from Brig. Gen.
Richard B. Dix, Com-
manding General of
U.S. Army Joint Muni-
tions Command and
Brig. Gen. Charles R.
Hamilton, Command-
ing General of Defense
Logistics Agency
(Troop Support) in
early September.
This was a highly

successful visit and al-
lowed us to showcase
the Arsenal’s unique
and responsive logistics
capabilities. During
this visit, BG Dix em-
phasized the Arsenal’s
military value and di-
versity within the Or-
ganic Industrial Base.
The number of visi-

tors that the Arsenal
will see in the coming

months will not de-
crease. If I didn’t see
the good that comes
from these visits, I
wouldn’t do them. We
will continue to show-
case our strong produc-
tion capabilities in the
areas of ammunition,
textiles and other
chemical biological de-
fense programs.
As we strive to be the

best we can be and
showcase our capabili-
ties in the best possible
light, we need to make
sure our business
processes are in the
best shape they can be.

By being audit compli-
ant, we can assure that
everything that is done
on this Arsenal is accu-
rate. Everyone has a
role in audit readiness
and the Logistics Mod-
ernization Program
helps us do this.
If you touch LMP,

make sure everything
you are inputting is ac-
curate. This will help
the Arsenal continue its
excellence in industrial
manufacturing, retain
our military value and
keep us ready for what-
ever the Nation asks of
us.
October is Breast

Cancer Awareness
Month. It is an annual
international health
campaign to increase
awareness of the dis-
ease and to raise funds
for research into its
cause, prevention, diag-
nosis, treatment and
cure.
October is Domestic

Violence Prevention
Awareness Month. In
1995, the National Re-
source Center on Do-
mestic Violence
(NRCDV) convened

several national domes-
tic violence organiza-
tions – the Family
Violence Prevention
Fund, the National
Coalition Against Do-
mestic Violence, the
National Domestic Vio-
lence Hotline, and later
the National Network
to End Domestic Vio-
lence – to launch a new
eLort to support domes-
tic violence programs’
awareness andeducation
eLorts forDomesticVio-
lence Awareness Month
(DVAM), observed an-
nually in October. Red
RibbonWeekwill be cel-
ebrated Oct. 23-31. This
year’s theme is “YOLO.
BeDrugFree.” TheArse-
nal’s Employee Assis-
tance Program will be
sending out informa-
tion about Red Ribbon
Week and local obser-
vances.
Summer is slowly be-

coming a faint memory
as cooler temperatures
are creeping in every
day.With this change of
season, we need to re-
member that changing
temperatures and
weather are in our fu-

ture, with fall and win-
ter approaching.
Hunting season is

getting underway. Be-
fore you head into the
woods, hunters, please
brush up on your safety
information, especially
when it comes to fall
protection in the tree
stands and gun safety.
For our waterfowl
hunters, please be
mindful of the cooler
temperatures and
guard against hy-
pothermia.
The Arsenal’s annual

WoundedWarriorHunt
will also be held later
this fall. More informa-
tion will be provided as
the dates approach.
Our annual em-

ployee briefing will be

held Oct. 20 this year.
Details on times and lo-
cation(s) will be sent
out as they are final-
ized. I hope that every-
one will make an eLort
to attend or watch re-
motely.
I sincerely appreciate

everything you do for
this Arsenal. Your daily
contributions to mak-
ing our military the
best it can be help
strengthen our nation
and help us remain
ready for whatever the
future brings.
Thank you for what

you do each and every
day to make PBA a
great place to work and
do business. “Readiness
first. People always.
Enjoy what we do.”
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PPiinnee  BBlluuffff  AArrsseennaall
AArrmmyy  SSuubbssttaannccee  
AAbbuussee  PPrrooggrraamm  

((AASSAAPP))
EEmmppllooyyeeee  AAssssiissttaannccee  PPrrooggrraamm

((EEAAPP))
EAP can help
you with:
*Emotional 
problems
*Financial 
problems
*Marriage and
family problems
*Substance abuse
*Health 
management 
issues
*Stress 
management
*Anger 
management

EAP can 
help you:
*Identify problems
*Resolve issues
*Improve your 
quality of life

..Many
names..one goal,
to help you in a
time of personal 
crisis or other 

trouble.

Come visit with EAP staff 
members Pat Jenkins,  Paula
Smith, Cassandra Cosen and

Dee Nesby at 
Building 13-040 or 
call 870-540-3094.

Commander’s Column

Please submit to Rachel Selby at
rachel.c.selby.civ@mail.mil, or by fax at
540-4048, or you can bring the letter by
Rm. 190 in Building 10-020. Publication
dates are the second Thursday of every
month. For more information, call 540-
2542.

Letters to the Editor

Col. Kelso C. 
Horne III

Social Security

"Army Professionals, by our solemn oath, vol-
untarily incur an extraordinary moral obligation
to uphold the Army Values, which apply to all as-
pects of our life. Although our lives are changed
by the Internet and social media in general, the
standards of our conduct have not. 

Online misconduct is misconduct -wherever,
whenever, and however it occurs. Whether in the
form of online harassment, assault, bullying,
hazing, stalking, discrimination, retaliation, im-
proper relationships, or any other type of mis-
conduct, we hold ourselves and others
accountable. 

Trustworthy Army Professionals do not toler-

ate double standards; anything that is unaccept-
able to say or do in person is also unacceptable
to write or post online. 

When using electronic communication, mem-
bers of the Army Team should apply "Think,
Type, Post"

-"Think" about what messages/information is
being communicated and who could potentially
view it; "Type" messages or convey information
that is consistent with the Army Values; and
"Post" if the message/information is responsible
and demonstrates dignity and respect for others.
Remember whenever on online -Think, Type,
Post."

Online Conduct
TThhiinnkk..  TTyyppee..  PPoosstt

DDiissccoovveerr  aa  wwhhoollee  nneeww  wwoorrlldd
BByy  TToonnyyaa  CCaatteerr
SSoocciiaall  SSeeccuurriittyy  PPuubblliicc
AALLaaiirrss  
Christopher Colum-

bus might be one of the
most famous explorers
in America. He’s cred-
ited with discovering
the New World, though
Native Americans were
here long before the
Italian sailor. 
Centuries later, there

are new horizons to ex-
plore and you can do it
from the comfort of
your home or oKce.
With Social Security,
you can discover a new
world of information
and services at www.so-
cialsecurity.gov.
For example, you can

apply online for Social
Security retirement
benefits. Not sure

whether you’re ready
for retirement? We can
help you plot your
course with our online
benefit planners. Per-
haps the most impres-
sive of these planners is
the online Retirement
Estimator, which you
can use to get quick and
accurate estimates of
your retirement bene-
fits based on diLerent
scenarios. 
You also can apply

online for disability
benefits and even apply
online for help to pay
the costs of the
Medicare prescription
drug program at
www.socialsecurity.gov.
One of our most

powerful tools is our
website: my Social Se-
curity. Create your on-

line account at www.so-
cialsecurity.gov/myac-
count and then you'll
always have quick and
easy access to see and
update your informa-
tion. 
You can use my So-

cial Security to get esti-
mates of your
retirement, disability,
and survivors benefits;
view your earnings
record; and get esti-
mates of the Social Se-
curity and Medicare
taxes you've paid. 
If you already receive

Social Security benefits,
you can use your ac-
count to get an instant
benefit verification let-
ter, check your benefit
and payment informa-
tion, and to change
your address, phone

number, and direct de-
posit information. If
you receive Medicare,
you can get a replace-
ment Medicare card
using my Social Secu-
rity. 
Whether you receive

benefits or not, you may
be able to apply for a re-
placement Social Secu-
rity card in certain
states, all online.
We’ve made explor-

ing your bright future
secure and easy at
www.socialsecurity.gov.  
Remember, we’re

with you through life’s
journey. Social Security
online tools will help
you decide when to
weigh anchor, and ven-
ture into the seas of re-
tirement.

CCoouurrtteessyy  ooff  PPiinnee  BBlluuLL  AArrsseennaall  OOKKccee  ooff  LLeeggaall
CCoouunnsseell
During the election cycle all Department of De-

fense personnel – military and civilian – should
be aware of the various limitations that exist when
it comes to participation in political activity.  A
quick summary of the rules and links to substan-
tive guidance are included in the information
below.  
CCiivviilliiaann  eemmppllooyyeeeess
For DoD civilians, participation in political ac-

tivity is regulated by a number of sources: the
Hatch Act (5 USC 7321 – 7326), implementing
regulations (5 CFR 733 and 5 CFR 734), as well as
DoD policy.  For purposes of the Hatch Act, polit-
ical activity is defined as “an activity directed to-
ward the success or failure of a political party,
candidate for partisan political oKce or partisan
political group.”  Because the application of the
rules varies depending on an employee’s position
or oKce, it is extremely important that employees
who are engaging in political activity know which
rules apply.    
With regard to civilian employees, there are

two sets of restrictions for three groups of em-
ployees.  The first and more restrictive set of re-
strictions applies to: (1) individuals appointed by
the President and confirmed by the Senate and
individuals serving in non-career SES positions;
and (2) career members of the SES, contract ap-
peals board members, and all employees of the
National Security Agency (NSA), the Defense In-
telligence Agency (DIA), and the National Geo-
Spatial-Intelligence Agency (NGA).  The second
and more lenient set of restrictions applies to all
other employees (including Schedule C political

appointments).  
Employees in Groups 1 and 2 are prohibited

from taking an active part in partisan political
management or political campaigns and are re-
ferred to as “further restricted” employees.
Further restricted employees are expressly pro-

hibited from participating in political activity.
Specifically, further restricted employees are pro-
hibited from engaging in any political activity
which is “in concert” with a political party, parti-
san political group, or candidate for partisan po-
litical oKce.  “In concert” activity is any activity
that is sponsored or supported by a political party,
partisan political group, or candidate for partisan
political oKce.  Prohibited activities also include
soliciting or receiving political contributions.
Further restricted employees may, however, ex-
press their personal opinions, make monetary
contributions to a campaign, and attend, but not
actively participate in, campaign events or
fundraising functions sponsored by candidates for
partisan political oKce or political parties. (See
http://www.dod.mil/dodgc/defense_ethics/re-

HHaattcchh  AAcctt  gguuiiddeess  ppeerrssoonnnneell  iinn  eelleeccttiioonn  pprroocceessss

SEE HATCH, PAGE 3
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CPAC Corner

CCoouurrtteessyy  ooff  CCiivviilliiaann  PPeerrssoonnnneell
The Federal Flexible Spending Account Pro-

gram (FSAFEDS) allows you to save money for
health care expenses with a Health Care or Lim-
ited Expense Health Care FSA. Think of it as a
savings account that helps you pay for items that
typically aren’t covered by your FEHB Plan, the
Federal Employees Dental and Vision Insurance
Program, or other health insurance coverage.

FSAFEDS also oMers an account for families
with young children or elder care expenses – the
Dependent Care FSA. 
This account allows you to set aside money to

pay for your day care expenses.
The minimum election for all accounts is just

$100 and carryover has been adopted for health
care and limited expense health care FSAs. 
Visit www.FSAFEDS.com to enroll.

WWhhaatt  iiss  FFSSAAFFEEDDSS??
Hails and Farewells
NNeeww  HHiirreess

DDaavviidd  PPeerrdduuee, Air Conditioning Equipment Me-
chanic, has joined the Directorate of Public
Works.

PPaauullaa  SSmmiitthh, Army Substance Abuse Program -
Employee Assistant Program Specialist, has
joined the OLce of the Commander (Employee
Assistance Program).

RReettiirreemmeennttss

BBaaiilleeyy  AAuussttoonn, Materials Handler, has retired
from the Directorate of Material Management.
Auston retires with 13 years of government serv-
ice. 

GGrreeggoorryy  BBuurrrriiss, Environmental Protection Spe-
cialist, has retired from the Directorate of Risk
Management and Regulatory AMairs. Burris re-
tires with 34 years of government service.

MMiicchhaaeell  CCaarrrr, Utility Systems Operator Supervi-
sor, has retired from the Directorate of Public
Works. Carr retires with 16 years of government
service. 

YYeeaarrss  ooff  SSeerrvviiccee

Rodney Davis, equipment specialist with Pine
Bluff Arsenal’s Directorate of Logistics – Prop-
erty Book Office, recently received his 40 year
service certificate. Davis, who has been at the
Arsenal for 36 years, spent four years in the
Marines. “I did my boot camp training in San
Diego, Calif., and then I went to Camp Lejeune in
North Carolina. I stayed there a year then I got
shipped out to Okinawa, Japan for a year,” he
said. “Then after that year, I came right back to
North Carolina back to the same unit.” A native
of Philadelphia, Pa., he said that he moved to
Arkansas in 1979 once he got out of the service.
“My family had moved while I was in the military
back to Eudora, Ark.,” he said. Davis said he
started out in the guard force here at the Arse-
nal, and also worked in production and the depot
area. “Working at the Arsenal is really the only
job I have had outside of the military,” he said.
U.S. ARMY PHOTO BY RACHEL SELBY

HATCH
Continued from Page 2

TEXTILE
Continued from Page 1

Completed and partially completed neck dams.
U.S. ARMY PHOTO BY RACHEL SELBY

Michael Baugh. According to John Burkhead,
Chief of the Arsenal’s Quality Management Divi-
sion in the Directorate of Chemical and Biological
Defense Operations, the Arsenal is looking to hire
at least four more operators with industrial
sewing experience. 

source_library/hatch_act_q_a_
further_restricted.pdf)
Less restricted employees

(employees in Group 3), while in
their personal capacities, may
volunteer with a political cam-
paign or political organization.
Examples of permitted volun-
teer activities include: organiz-
ing political rallies and
meetings, making phone calls
on behalf of a candidate, serving
as a delegate to a party conven-
tion, and working for a political
party to get out the vote on Elec-
tion Day.  These employees are,
however, prohibited from solic-
iting or receiving political con-
tributions.  (See
http://www.dod.mil/dodgc/de-
fense_ethics/resource_l i -
brary/hatch_act_q_a_less_rest
ricted.pdf)
Regardless of whether a civil-

ian employee is further re-
stricted or less restricted, she
may never engage in political ac-
tivity while on-duty or in a Fed-
eral building.  Specifically, an
employee may not send or for-
ward political emails, post polit-
ical messages to a Facebook
account or engage in political
tweeting while in a Federal
building (including when oM-
duty), even if the employee is
using her personal smartphone,
tablet, or computer.  Employees
should never use government
equipment when engaging in
political activities.  The OLce of
Special Counsel Press Release il-
lustrates these issues.  (See
http://www.dod.mil/dodgc/de-
fense_ethics/resource_l i -
brary/osc_press.pdf)

MMiilliittaarryy  mmeemmbbeerrss
The primary guidance con-

cerning political activity for mil-
itary members is found in DoD
Directive 1344.10 [Guidance for
Military Personnel].  Per long-
standing DoD policy, active duty
personnel may not engage in
partisan political activities and
all military personnel should
avoid the inference that their
political activities imply or ap-
pear to imply DoD sponsorship,
approval, or endorsement of a
political candidate, campaign,
or cause.  Members on active
duty may not campaign for a
partisan candidate, engage in
partisan fundraising activities,
serve as an oLcer of a partisan
club, or speak before a partisan
gathering.  Active duty members
may, however, express their per-
sonal opinions on political can-
didates and issues, make
monetary contributions to a po-
litical campaign or organization,
and attend political events as a
spectator when not in uniform.  

SSoocciiaall  mmeeddiiaa
Civilian and military person-

nel may generally express their
personal views on public issues
or political candidates via social
media platforms, such as Face-
book, Twitter, or personal blogs,
much the same as they would be
permitted to write a letter to the
editor of a newspaper.    If, when
expressing a personal opinion,
personnel are identified by a so-
cial media site as DoD employ-
ees, the posting must clearly and
prominently state that the views
expressed are those of the indi-
vidual only and not of the De-
partment of Defense.  
As previously noted, active

duty military members and fur-
ther restricted civilian employ-

ees are prohibited from partici-
pating in partisan political ac-
tivity.  Therefore, while these
employees may “follow” “friend”
or “like” a political party or can-
didate running for partisan of-
fice, they may not post links to,
“share” or “re-tweet” comments
or tweets from the Facebook
page or twitter account of a po-
litical party or candidate run-
ning for partisan oLce.  Such
activity is deemed to constitute
participation in political activi-
ties.  Social media guidance for
military members [FAQs Politi-
cal Activities and Members of
the Armed Forces-
http://www.dod.mil/dodgc/de-
fense_ethics/resource_library/f
aqs_political_activities_armed_
forces.pdf] and civilian employ-
ees [Social Media and the Hatch
Acthttp://www.dod.mil/dodgc/
defense_ethics/resource_li-
brar y/hatch_ac t_and_so-
cial_media.pdf] oMers advice on
how to avoid violating the rules.   
Service members must also

be careful not to comment, post,
or link to material that violates
the Uniform Code of Military
Justice (UCMJ) or Service regu-
lation.  Examples include show-
ing contempt for public oLcials,
releasing sensitive information,
or posting unprofessional mate-
rial that is prejudicial to good
order and discipline under the
UCMJ.
For more information on the

Hatch Act or DoD Directive
1344.10, personnel should con-
tact their local legal or StaM
Judge Advocate (SJA) oLce.  
General guidance on the

Hatch Act may be found at the
U.S. OLce of Special Counsel
website at www.osc.gov.

CFC
Continued from Page 1

c on t r i bu t ed
$51,031 against
a goal of
$50,000. In
2013, the Arse-
nal contributed
$39,139, and in
2012, the con-
tribution was
$67,983. The
installation was part of
the six largest cam-
paigns in the CFC or-
ganization in Arkansas. 
The CFC, which

began in the early
1960s, is one of only two
fund drives allowed on
U.S. Army installations
during work hours. 
It aMords all employ-

ees an opportunity to
contribute to one or

more charitable, hu-
manitarian or medical
research organizations
at a local or national
level. 
Federal employees

continue to make the
CFC the largest and
most successful work-
place philanthropic
fundraiser in the world.
For more informa-

tion , contact Winkler at
540-3131. 



October 13, 2016 - The Arsenal Sentinel – Page 5

Pine Bluff Arsenal’s Office of Legal Counsel. From left, E.J. Reyes, Dallaz
Heltz and Ashley Winkler. U.S. ARMY PHOTO BY RACHEL SELBY

BByy  RRaacchheell  SSeellbbyy
Pine BluP Arsenal’s OOce of

Legal Counsel was recognized re-
cently by U.S. Army Material Com-
mand Counsel with the 2016 Robert
J. Parise Team Project Award for
their collaboration and teamwork
with the legal oOces at Tooele Army
Depot, McAlester Army Ammuni-
tion Plant, Blue Grass Army Depot
and Crane Army Ammunition Plant.
This was one of two teams recog-
nized with this AMC award.

Dallas Heltz and E.J. Reyes, Arse-
nal counsel, along with Sariah
Adams (Tooele), Bart Howell and
Russell Tacheira (McAlester), Alisa
James (Blue Grass) and Joby Jerrells
(Crane) were recognized for their
“team spirit and group accomplish-
ment…to work together coopera-
tively and ePectively on a legal
project or team.

All of these oOces, according to
the award information from AMC
are small, one to two person legal of-
fices that deal with a large range of
legal issues and heavy volumes of
work.

Heltz said that the Arsenal’s legal
oOce continually operates closely
with the legal counsel at McAlester
Army Ammunition Plant in Okla-
homa. 

“Their oOce does not hesitate to
provide us assistance when we ask,”
he said. “We are happy to repay that
generosity every chance we get.”

He said he reached out to
McAlester for help before Reyes
came on board in October 2015.
“Bart sent a staP attorney here to
Arkansas to help me with a four-day
hearing,” said Heltz. “We have forged
a great relationship.”

Brian Toland with AMC Com-
mand Counsel oPered his congratu-
lations to the winners in a recent
email saying that he recognized all
the great work done by the attorneys
at this level. 

“Congratulations to you and your
fellow winners. I certainly realize the
great work you do every day in sup-
porting our organic industrial base
facilities that are crucial in supplying
vital equipment to our Warfighter.
Keep up the great work!” he said.

PPBBAA  lleeggaall  tteeaamm  rreeccooggnniizzeedd

CCoouurrtteessyy  ooff  PPiinnee  BBlluuPP
AArrsseennaall  FFiirree  aanndd  
EEmmeerrggeennccyy  SSeerrvviicceess

Pine BluP Arsenal’s
Fire and Emergency
Services will recognize
Fire Prevention Week
Oct. 9-15. An open
house and lunch at the
fire station was held
Oct. 12. Arsenal Com-
mander Col. Kelso
Horne signed a procla-
mation Sept. 27 in an-
ticipation of celebrating
the week.

The history of Na-
tional Fire Prevention
Week has its roots in
the Great Chicago Fire,
which occurred on Oc-
tober 9, 1871. This
tragic conflagration
killed 300 people, left
100,000 homeless, and
destroyed more than
17,000 structures. Ever
since its occurrence, the
origin of the fire has
generated speculation,
with fact and fiction be-
coming blurred over
the years. One popular
legend has it that Mrs.
Catherine O'Leary was
milking her cow when
the animal kicked over
the lantern, setting the
O'Leary's barn on fire,
and starting the spec-
tacular blaze. However,
the massive fire began
it swiftly took its toll,
burning more than
2,000 acres in 27
hours. The City of
Chicago quickly rebuilt,
however, and within a
couple of years, resi-
dents began celebrating
their successful restora-
tion by memorializing
the anniversary of the
fire with festivities. 

Intending to observe
the fire anniversary
with a more serious
commemoration, the
Fire Marshals Associa-
tion of North America
(FMANA), the oldest
section of the National
Fire Protection Associ-
ation (NFPA), decided
that the 40th anniver-
sary of the Great
Chicago Fire should be
observed not with fes-
tivities, but in a way
that would keep the
public informed about
the importance of fire
prevention. So on Octo-
ber 9, 1911, FMANA
sponsored the first Na-
tional Fire Prevention
Day. 

In 1920, President
Woodrow Wilson is-
sued the first National
Fire Prevention Day
proclamation. More-
over, every year since
1925, the President of

the United States has
signed the proclama-
tion pronouncing the
S u n d a y - t h r o u g h -
Saturday period in
which October 9 falls a
national observance.
For 70 years, the non-
profit NFPA has oO-
cially sponsored and
selected the theme for
the national commem-
oration of Fire Preven-
tion Week, honoring
the anniversary of the
Great Chicago Fire and
using the events to in-
crease awareness of the
dangers of fire. 

When President
Calvin Coolidge pro-
claimed the first Na-
tional Fire Prevention
Week, October 4-10,
1925, he noted that in
the previous year some
15,000 lives were lost to
fire in the United
States. Calling this loss
"startling," President
Coolidge's proclama-
tion stated, "This waste
results from conditions
which justify a sense of
shame and horror for
the greater part of it
could and ought to be
prevented...It is highly
desirable that every ef-
fort be made to reform
the conditions which
have made possible so
vast a destruction of the
national wealth." 

According to the Na-
tional Archives and
Records Administra-
tion's Library Informa-
tion Center, Fire
Prevention Week is the
longest running public
health and safety obser-
vance on record. Fire
Prevention Week 2016
is October 9-15th with
the theme “Don’t’ Wait-
Check the Date! Re-

place Smoke Alarms
Every 10 Years”. 

SSaaffeettyy  ttiippss  
•Smoke alarms with
non-replaceable 10-
year batteries are de-
signed to remain
ePective for up to 10
years. If the alarm
chirps, warning that
the battery is low, re-
place the entire smoke
alarm right away. 
•Smoke alarms with
any other type of bat-
tery need a new battery
at least once a year. If
that alarm chirps,
warning the battery is
low, replace the battery
right away. 
•Install smoke alarms
inside each bedroom,
outside each sleeping
area and on every level
of the home. 
•On levels without bed-
rooms, install alarms in
the living room (or den
or family room) or near
the stairway to the
upper level, or in both
locations. 
•Mount smoke alarms
high on walls or ceilings
(remember, smoke
rises). Wall-mounted
alarms should be in-
stalled not more than
12 inches away from the
ceiling (to the top of the
alarm). 
•If you have ceilings
that are pitched, install
the alarm within 3 feet
of the peak but not
within the apex of the
peak (four inches down
from the peak). 
•Don't install smoke
alarms near windows,
doors, or ducts where
drafts might interfere
with their operation. 
•Never paint smoke
alarms. Paint, stickers,

or other decorations
could keep the alarms
from working. 
•For the best protec-
tion, interconnect
smoke alarms. When
one smoke alarm
sounds they all sound.
Interconnection can be
done using hard-wiring
or wireless technology. 
•When interconnected
smoke alarms are in-
stalled, it is important
that all of the alarms
are from the same man-
ufacturer. If the alarms
are not compatible,
they may not sound. 
•There are two types of
smoke alarms – ioniza-
tion and photoelectric.
An ionization smoke
alarm is generally more
responsive to flaming
fires, and a photoelec-
tric smoke alarm is gen-
erally more responsive
to smoldering fires. For
the best protection,
both types of alarms or
combination ioniza-
t i on -pho toe l e c t r i c
alarms, also known as
dual sensor smoke
alarms, are recom-
mended. 
•Smoke alarms should
be maintained accord-
ing to manufacturer’s
instructions. 
•Test smoke alarms at
least once a month
using the test button. 
•Make sure everyone in
the home understands
the sound of the smoke
alarm and knows how
to respond. 
•Follow manufacturer’s
instructions for clean-
ing to keep smoke
alarms working well.
The instructions are in-
cluded in the package
or can be found on the
Internet. 

The Pine Bluff Arsenal Fire Department poses with Arsenal commander
Col. Kelso Horne as he signed a proclamation for Fire Prevention Week.
U.S. ARMY PHOTO HUGH MORGAN

Fire Prevention Week recognized at PBA

CCoouurrtteessyy  ooff  WWeess  SSppaarrkkss
PPiinnee  BBlluuPP  AArrsseennaall  NNaattuu--
rraall  RReessoouurrccee  PPrrooggrraamm  OOff--
fificcee

The Arkansas Game
and Fish Commission
shared a study with Pine
BluP Arsenal’s Natural
Resource Program OOce
that is used by Mississippi
State University to deter-
mine white-tailed deer
populations in Missis-
sippi.  

Recently, this research
technology was applied to
a 2,000 acre area on the
Arsenal.  

Pine BluP Arsenal al-
lows sportsmen/sports-
women to hunt on
approximately 8,270
acres.  Research results
have been expanded to
represent this acreage.

Estimates of popula-
tion characteristics (91
percent accuracy):

BBuucckkss  == 221177  
DDooee  ==  551177
FFaawwnn  == 8833
PPooppuullaattiioonn::  881177

AAccrreess  ppeerr  ddeeeerr  ==  
1100..11  
BBuucckk  ttoo  DDooee  RRaattiioo  ==  
11::22..33
FFaawwnn  CCrroopp  ==
1166  ppeerrcceenntt

Based on the results of
this study, hunters can
harvest 130 deer during
the Pine BluP Arsenal
hunting season and the
overall deer population
neither increase nor de-
crease.  The harvest of 130
deer would only remove
new recruitment.  

By having sports-
men/sportswomen har-
vest a doe before
harvesting a buck, this
will assist in moving the

buck to doe ratio closer to
a more desirable 1:1.  It
also assists in the removal
of the total number of
deer needing removal. 

It is predicted that
based on the current
hunting season dates for
archery, muzzle loading,
and shotgun seasons that
hunters will remove be-
tween 100 to 120 doe and
25 to 35 bucks.  

This will put us very
close to our target of 130
total for the season.

Study helps o�ce predicts
deer population for season

Pine Bluff Arsenal uses technology from
Arkansas Game and Fish Commission to study
deer popualation for upcoming hunting season.
FILE PHOTO

Twelve sheriff’s office and police departments
participated in the Advanced Law Enforcement
Rapid Response Training or ALERRT and Exterior
Response to Active Shooter Events or ERASE
course at Radford Army Ammunition Plant, Rad-
ford, Va., Sept. 20-22. This course prepares local
law enforcement first responders for an open-air
active shooter encounter and addresses a wide
range of tactics and techniques when dealing
with an exterior armed aggressor.  Local law en-
forcement would be among the first to respond
to RFAAP if an active shooter event occurred.
RFAAP continues to promote law enforcement
training opportunities on the installation as a
means of enhancing community outreach ef-
forts.  U.S. ARMY PHOTOS BY RFAAP

LLaaww  
eennffoorrcceemmeenntt
ttrraaiinniinngg  aatt  
RRaaddffoorrdd
AArrmmyy  
AAmmmmuunniittiioonn  
PPllaanntt

Course instructors discuss active shooter tac-
tics and technique with the group. 

Participating sheriff’s office and police depart-
ments practice neutralizing an exterior armed
aggressor during the ALERRT training and
ERASE course at Radford Army Ammunition
Plant.



CCoouurrtteessyy  ooff  PPiinnee  BBlluuOO
AArrsseennaall  EEmmppllooyyeeee  
AAssssiissttaannccee  PPrrooggrraamm

Red Ribbon Week is
an alcohol, tobacco and
other drug, and violence
prevention awareness
campaign observed an-
nually in October in the
United States. This year’s
theme is YOLO-You
Only Live Once, and will
be observed Oct. 23-31.

For some individuals
“YOLO” has become an
excuse to believe that
“because we only live
once, we should pursue a
high-risk lifestyle of
drinking and drug use”.
However, these individu-
als are part of a minority
of youth who think this
way.

Statistically, most
youths do not use drugs
and alcohol, and when
they hear “YOLO”, that is
the exact reason why.
They know that they only
have one chance at life
and rather than wasting
it on drugs and alcohol,
they embrace healthy ac-
tivities. These students
take good care of their
bodies and minds and
refrain from engaging in
unhealthy behaviors that
could cause long-term
damage. 

As Red Ribbon Week
organizers, observers and
volunteers, we need to
continue to reinforce the

positive message behind
“YOLO, Being Drug
Free” and inform anyone
who mistakenly confuses
YOLO to mean anything
other than living your
best life, taking care of
your body and mind and

being drug free.
Do you really know

the true meaning of Reb
Ribbon Week?

Red Ribbon Week
began after the kidnap-
ping, torture and brutal
murder of Drug Enforce-
ment Administration
(DEA) Agent Enrique
"Kiki" Camarena in 1985.
Agent Camarena had
been working under-
cover in Guadalajara,
Mexico for over four
years. His eOorts led to a
tip that resulted in the
discovery of a multimil-
lion dollar narcotics
manufacturing operation
in Chihuahua, Mexico.
The successful eradica-
tion of this and other
drug production opera-
tions angered leaders of
several drug cartels who
sought revenge. As a re-
sult, they murdered key

informants and then, on
Feb. 7, 1985, they kid-
napped Agent Camarena
and his pilot Captain Al-
fredo Zavala-Avelar
(taken separately on the
same day).

In Agent Camarena's

home town, Calexico,
CA, the public outpour-
ing of support turned in
to an organized commu-
nity response in which
citizens wore red ribbons.
They became a voice for
prevention in order to re-
duce the demand for ille-
gal drugs and illegal use
of legal drugs in America.
The following year the
California State PTA
adopted the Red Ribbon
Campaign. 

Then, in 1988, Red
Ribbon Week was recog-
nized nationally with
President Ronald and
First Lady Nancy Reagan
serving as the Honorary
Chairs.

Today, the Red Ribbon
Celebration brings mil-
lions of people together
to raise awareness re-

garding the need for al-
cohol, tobacco and other
drug and violence pre-
vention, early interven-
tion, and treatment
services. It is the largest,
most visible prevention
awareness campaign ob-

served annually in the
United States.

Preventing young peo-
ple in their early years
may go a long way in re-
ducing, or yet stopping
young people from,
smoking, using alcohol,
and other drugs. 

If we can prevent
young people for experi-
menting with drugs we
can prevent drug addic-
tion.

Also, talking to your
children at a young age
may prevent using alco-
hol and other drugs, and
prevent the use of drugs
as adults. 

Pine BluO Arsenal’s
Employee Assistance
Program staO is available.
We are in Building 13-
040, and can be reached
at 540-3094.
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A workforce briefing for all Pine BluO Arsenal
employees will be held Oct. 20. The purpose of
the briefing is to announce the fiscal year 2016
Business Results, present fiscal year 2017 Work-
load Plans and administer the mandatory Orga-
nizational Health Assessment Survey.

One session will be held beginning at 12:15
p.m., at the PBA Training Center. The session will
be broadcast to other locations. Organizations
and assigned location are as follows:

**DDiirreeccttoorraattee  ooff  AAmmmmuunniittiioonn  OOppeerraattiioonnss  --  BBllddgg..
2244--661100  ((TTrraaiinniinngg  BBllddgg..))

**HHeeaaddqquuaarrtteerrss  PPeerrssoonnnneell  --  BBllddgg..  1100--002200  ((CCoomm--
mmaannddeerr’’ss  CCoonnffeerreennccee  RRoooomm))

**RRRR,,  LLooggiissttiiccss,,  CCoonnttrraaccttiinngg,,  HHeeaalltthh  CClliinniicc,,  IIHH,,
EEAAPP,,  EEEEOO  aanndd  MMWWRR  --  CCrreeaassyy  CCoonnffeerreennccee  RRoooomm
aanndd  CCrreeaassyy  AAuuddiittoorriiuumm

**DDiirreeccttoorraattee  ooff  CChheemmiiccaall  aanndd  BBiioollooggiiccaall  DDeeffeennssee
OOppeerraattiioonnss  --  BBllddgg..  6633--111100  aanndd  BBllddgg..  3322--110000  ((MMoo--
bbiillee  aanndd  PPoowweerreedd  DDiivviissiioonn))

**DDiirreeccttoorraattee  ooff  MMaatteerriiaall  MMaannaaggeemmeenntt  --  BBllddgg..  7744--
110000  ((LLMMPP  CCllaassssrroooomm))  aanndd  CCrreeaassyy  AAuuddiittoorriiuumm

**DDiirreeccttoorraattee  ooff  PPuubblliicc  WWoorrkkss  --  BBllddgg..  3344--991100  ((PPiinnkk
RRoooomm  BBlluuee  RRoooomm  aanndd  TTrraaiinniinngg  RRoooomm--BBOOIIDD))

**FFiirree  DDeeppaarrttmmeenntt  --  FFiirree  SSttaattiioonn  TTrraaiinniinngg  RRoooomm

**DDiirreeccttoorraattee  ooff  LLaaww  EEnnffoorrcceemmeenntt  aanndd  SSeeccuurriittyy  --
BBllddgg..  6600--002211  ((TTrraaiinniinngg  RRoooomm))

**DDiirreeccttoorraattee  ooff  EEnnggiinneeeerriinngg  aanndd  TTeecchhnnoollooggyy  --
BBllddgg..  2233--335500  ((CCoonnffeerreennccee  RRoooomm))

**DDiirreeccttoorraattee  ooff  IInnffoorrmmaattiioonn  MMaannaaggeemmeenntt  --  BBllddgg..
1100--004400  ((CCoonnffeerreennccee  RRoooomm))

Workforce briefing
slated for Oct. 20

Pine BluO Arsenal’s Directorate of Law En-
forcement and Security has completed the task of
re-badging all authorized personnel on the in-
stallation. Re-badging concluded Sept. 29. 

According to Shannon Stowell, DLES security
specialist-Pass and Registration/Access Control,
the process went really smoothly.

Starting in October, individuals who have not
renewed their Arsenal access badge will be denied
access and referred to the Pass and Registration
ONce for badge renewal. Individuals will turn in
their current badge and a completed PBA Form
190-17, PBA Installation Access Badge Request.
Both of these things must be done to be issued a
new badge.

For further information, contact Stowell at 870-
540-3795 or shannon.n.stowell2.civ@mail.mil.

Arsenal completes
rebadging e�orts

Pine Bluff Arsenal’s Pass and Registration  office
has completed re-badging of all personnel on the
installation as of Sept. 29. Now, individuals who
have not renewed their PBA acess badge will
need to come by the Pass and Registration Of-
fice. For inforamtion, contact Shannon Stowell
at 540-3795. U.S. ARMY PHOTO

WWeeeekk  cceelleebbrraatteess  ddrruugg--ffrreeee  lliiffee  

AFGE Local 953 held elections for oNcers
in early October.

ONcers elected include:

*President- Dave Gassett
*Executive Vice President-Rodney “Julio”
Davis
*2nd Executive Vice President- Elbert Bell
*Vice President-Corps of Engineers-Michael
Mattox
Secretary/Treasurer-Margaret Hood
Sergeant at Arms - Nathaniel (Earl) Fuller

AAFFGGEE  LLooccaall  995533
eelleeccttss  ooffffiicceerrss  



CCoouurrtteessyy  ooff  PPiinnee  BBlluuGG
AArrsseennaall  AArrmmyy  
CCoommmmuunniittyy  SSeerrvviiccee
October is Domestic

Violence Prevention
Month. Domestic vio-
lence physically, psy-
chologically and
socially aGects women,
men and their families.
Initially, the abuse

usually is an attempt by
one partner to exert
control through intimi-
dation, fear, verbal
abuse or threats of vio-
lence. Victims of do-
mestic violence may be
isolated from friends,
family and neighbors
and lose their network
of social support. With
time, the abusive part-
ner, or batterer, may
use increasingly severe
methods to maintain
control. Eventually the
violence may lead to se-
rious injury and can re-
sult in hospitalization,
or death.
Domestic violence

robs victims of their
fundamental right to
maintain control over
their own lives. Individ-
uals who are abused
live in fear and isolation
in the one place they
should always feel safe,
their home. With
tremendous courage
and strength, they
struggle each day to
keep themselves and
their children safe.
Child abuse and do-

mestic violence often
occur in the same fam-
ily. Researchers have
found that 50 percent
to 70 percent of the
men who frequently as-
saulted their wives also
frequently abused their
children.
Children are 1,500

times more likely to be
abused in homes where
partner abuse occurs.
Domestic violence may

result in physical injury,
psychological harm or
neglect of children.
There is a definite rela-
tionship between fam-
ily violence and juvenile
delinquency. These
children have a six
times greater chance of
committing suicide, 24
percent greater chance
committing sexual as-
sault crimes and a 50
percent greater likeli-
hood of abusing drugs
and alcohol.
One of the most

tragic outcomes of do-
mestic violence is that
well more than half of
the young men between
the ages of 11 and 22
who are in jail for
homicide have killed
their mother’s batterer.
Children growing up in
violent homes do not
need to be physically
abused to take on vio-
lent and delinquent be-
havior—it is enough to
witness their mother’s
abuse.
SSiiggnnss  ooff  aabbuussee
Individuals involved

in an ongoing abusive
relationship are more
likely to have multiple
injuries, repeated
bruises and broken
bones. They are more
likely to have frequent
doctor visits, frequent
headaches, chronic
generalized pain, pelvic
pain, frequent vaginal
and urinary tract infec-
tions, gastrointestinal
(stomach and intestine)
problems and eating
disorders. They may
also exhibit more phys-
ical symptoms related
to stress, anxiety disor-
ders or depression.  The
locations of injuries in
women most com-
monly include the
head, chest, breasts and
arms. During preg-
nancy, the most com-

mon locations are the
abdomen and the
breast.
For more informa-

tion, contact the Pine
BluG Arsenal Family
Advocacy Program at
540-3588
AArree  yyoouu  aa  vviiccttiimm??
If you answer “yes” to

any of the questions
below, or you want fur-
ther information about
this topic, you may call
the Pine BluG Arsenal
Family Advocacy Pro-
gram at 540-3588.   
1.Are you in a relation-
ship in which you have
been physically hurt or
threatened by your
partner? 
2.Has your partner ever
hurt your pets or de-
stroyed your clothing,
objects in your home or
something special to

you? 
3.Has your partner ever
threatened or abused
your children? 
4.Has your partner ever
forced you to have sex
when you did not want
to or does your partner
ever force you to engage
in sex that makes you
feel uncomfortable? 
5.Do you ever feel
afraid of your partner? 
6. Has your part-
ner ever prevented you
from leaving the house,
seeing friends, getting a
job or continuing your
education? 
7.Has your partner ever
used or threatened to
use a weapon against
you?
8.Does your partner
constantly criticize you
and call you names?

BByy  KKaatthhyy  OO..  CCoollee
HHSSAAAAPP  PPuubblliicc  AAGGaaiirrss
Three new civilian

employees have joined
Holston Army Ammu-
nition Plant, Kingsport,
Tenn., in September. 
Christopher Shelton,

quality assurance spe-
cialist, joins the Hol-
ston Quality
department. He comes
to the facility from
Akin, S.C., and brings
approximately six years
of quality assurance ex-
perience.  Shelton
served eight years in

the U.S. Army.   
HSAAP also gained

two new police oFcers.
Evan Tolley, from
Charleston, S.C., brings
a combined 13 years’
experience as both ac-
tive duty in the U.S Air
Force Security Forces,
and U.S. Air Force
Civilian Department of
Defense Police Force.
Jerad Dunne comes to
Holston from Detroit,
Mich., with a combined
three years’ experience
as both active duty Air
Force and DoD civilian
police oFcer. 
Holston is a govern-

ment-owned, contrac-
tor- operated facility
located in Kingsport,
Tenn.  BAE Systems is
the current operating
contractor.  Since 1942,
Holston has produced

chemical explosives in
support of our service
members and currently
produces explosive fills
for every type of ord-
nance used by the De-
partment of Defense. 

Holston is a subordi-
nate installation of the
Joint Munitions Com-
mand.  JMC operates a
nationwide network of
conventional ammuni-
tion manufacturing
plants and storage de-
pots, and provides on-
site ammunition
experts to U.S. combat
units wherever they are
stationed or deployed.
JMC's customers are
U.S. forces of all mili-
tary services, other U.S.
government agencies
and allied nations.
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Pine Blu# Arsenal Commander Col. Kelso Horne
III speaks to the Pine Blu# Kiwanis Club Sept 28.
Horne provided the group with an update on Ar-
senal missions highlighting the new textile man-
ufacturing and showed a video showcasing all
the work the installation does. U.S. ARMY PHOTO
BY HUGH MORGAN 

Holston welcomes 
new employees

CChhrriissttoopphheerr
SShheellttoonn

EEvvaann  TToolllleeyy

JJeerraadd  DDuunnnnee

OOccttoobbeerr  iiss  DDoommeessttiicc  VViioolleennccee  PPrreevveennttiioonn  MMoonntthh

Commander speaks to Kiwanis 
CCoonnqquueerr  tthhee  GGaauunnttlleett!!

Megan Booker, Regan Bickley, Tracy Lawrence,
and Ashleigh Williams, all from Pine Bluff Arse-
nal’s Child, Youth and School Services Center, as
well as two CYSS parents, Morgan Moore and
Chris Sheehan, participated in Conquer the
Gauntlet Sept. 17 in Little Rock. Conquer the
Gauntlet is a four mile course with 25 large,
unique and challenging obstacles. U.S. ARMY
PHOTO-SUBMITTED BY CYSS



CCoouurrtteessyy  ooff  OOSSHHAA..ggoovv
Confined spaces -

such as manholes, crawl
spaces, and tanks - are
not designed for contin-
uous occupancy and are
di@cult to exit in the

event of an emergency.
People working in con-
fined spaces face life-
threatening hazards
including toxic sub-
stances, electrocutions,
explosions, and asphyxi-
ation.
The web site

(https://www.osha.gov/co
nfinedspaces/index.html)
contains information on
the new regulation, com-
pliance assistance docu-
ments, and other
resources OSHA has to
help employers and work-
ers understand the rule.
OSHA will continue to
publish new guidance
products in the coming
months. Please check the

website often for updates.
Construction workers

often perform tasks in
confined spaces - work
areas that (1) are large
enough for an employee
to enter, (2) have limited
means of entry or exit,
and (3) are not designed
for continuous occu-
pancy. These spaces can
present physical and at-
mospheric hazards that
can be prevented if ad-
dressed prior to entering
the space. The webpage
above is a placefor find-
ing information about
these spaces, the haz-
ards they may present,
and ways to safely work
in them.
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Workers’ Comp

CCoouurrtteessyy  ooff  PPiinnee  BBlluuAA  AArrsseennaall
WWoorrkkeerrss’’  CCoommppeennssaattiioonn  OO@@ccee
The Federal Employees Compen-

sation Act (FECA) provides workers'
compensation coverage to three mil-
lion Federal and Postal workers in-
cluding wage replacement, medical
and vocational rehabilitation bene-
fits for approved work-related injury
and occupational disease. 
Unfortunately fraud and abuse

have become too common in the
FECA system. Fraud is an inten-
tional deception made for personal
gain. Abuse is the improper usage or
treatment to exploit the program
Fraud or abuse call it what you

may but at the beginning of every fis-
cal year, when the FECA program
bill has to be paid, the Government
calls it “expensive”. 
Each year the bill for federal em-

ployees who are currently using the
program as a retirement plan (FECA
is not a retirement program) cost
millions of dollars. While they might
think they are getting free money,
the watch dogs are on their way.

Who are the watch dogs? YOU - the
neighbor, friend, coworker, and fam-
ily member. 
As of July 14, 2011, Congress said

enough is enough as they unleashed
the rights for the U.S. Government
Accountability O@ce (GAO) to sniA
out and investigate any and all fraud
and abuse in the FECA program. 
Now anyone with information re-

garding fraud or abuse of the FECA
program by federal employees can take
action and remain anonymous. You are
encouraged to contact GAO via email
at workerscompfraud@gao.gov.
CChhaarraacctteerriissttiiccss  ooff  ffrraauudd  oorr  aabbuussee::

Someone who is receiving compen-
sation for total disability and has a
job; collecting benefits on a deceased
individual; If they can mow the
lawn, wash the house, paint, or land-
scape with no problems, chances are
they can come to work. 
There is no such thing as free

money someone has to pay, why
must it be you and I? Connect with
GAO on the web at www.gao.gov/,
Twitter, Flickr, and YouTube.

‘Watchdogs’ can help 
cut FECA fraud, abuse

BBlloooodd  ddrriivvee

Welton Boyce gives blood during a drive held Sept. 22 at Pine Bluff Arse-
nal’s Community Room (former golf pro shop). The drive was conducted by
the Arkansas Blood Institute and the blood collected during the drive is
put right back into the community at Jefferson Regional Medical Center.
Approximately 21 donors gave blood during this drive saving the lives of as
many as 63 patients, according to Bob Woodall with the Arkansas Blood
Institute. U.S. ARMY PHOTO BY HUGH MORGAN

CCoouurrtteessyy  ooff  DDiirreeccttoorraattee
ooff  RRiisskk  MMaannaaggeemmeenntt
aanndd  RReegguullaattoorryy  AAffffaaiirrss--
SSaaffeettyy  DDiivviissiioonn
At Pine Bluff Arse-

nal, there are many
hazards associated
with our work.
Whether you are work-
ing on a production
line or in an adminis-
trative area, there are
potential hazards all
around you.  We must
learn how to identify
hazards so that we can
prevent injury or loss of
property. 
OSHA defines a haz-

ard as the potential for
harm that is associated
with a condition or ac-
tivity that if left uncon-
trolled can result in
injury or illness. Ac-
cording to OHSAS
18001, a hazard is a
source or situation with
a potential for harm in
terms of human injury
or illness health, dam-
age to property, dam-
age to the workplace
environment, or a com-
bination of these.
Hazard recognition

or hazard identification
is vitally important in
accident prevention. By
recognizing hazards’
characteristics and
properties, we can
clearly determine
proper controls. 
Unfortunately, the

majority of us some-
times overlook poten-
tial hazards.
There are many haz-

ard recognition meth-
ods. The more hazard
recognition methods
we know, the better our

chances to recognize all
hazards that exist in
workplaces and in
everyday life. A hazard
might not be identified
by a certain method,
but it can be detected
by another method.
Principally, we need to
assure that hazard
recognition is com-
pletely done.
The following are

the most useful hazard
recognition methods:
1. Pre-Use Analysis
2. Multi-Step Planning
Process
4. Equipment Inspec-
tions
5. Suggestion Method
Let’s talk about these

methods one by one.
This way we will be
able use these recogni-
tions methods at work
and even at home to
prevent injury.
Pre-use analysis can

be applied before any
new equipment, device,
instrumentation, per-
sonal protective equip-
ment; machine, tool,
plant facility, etc are
used. 
This method is ap-

plied before exposure
to hazards.  It is simply
reviewing the situation
to identify a potential
hazard.  At PBA, these
are most commonly
done as part of the Job
Safety Analysis or De-
sign Hazard Analysis.
Multi-step planning

process is applied be-
fore hazard exposure
and applied to every
task, job and activity.
To apply, this method
simply asks a series of

questions before doing
the task, job or activity.
This is an effective
method as part of the
Job Safety Analysis.
The questions should
be similar to:
a. What am I going to
do?
b. What is the purpose
to do this job, task or
activity?
c. How will I do that
job, task or activity?
d. How could I get
hurt doing this job,
task or activity?
e. What will I do to
prevent accident (in-
jury, illness health)?
Equipment inspec-

tion is implemented to
any equipment before
it is used or put into
operation. Equipment
inspection is planned
and organized to check
overall equipment con-
ditions, safety protec-
tive equipment,
guarding, emergency
stop, etc.
Every worker is en-

couraged to propose or
suggest potential haz-
ard (and control) that
are contained in a job,
task or activity. 
Workers consider

their past work experi-
ences to give sugges-
tions to improve the
safety of an activity.
This method can be
used for improving the
current hazard identifi-
cation list.
The best way to use

these hazard recogni-
tion methods is by
combining these meth-
ods one with the oth-
ers. The right time to

apply these hazard
recognition methods is
before exposure to the
hazards, because at
that time no one has
been injured, and no
property damage has
occurred. However,
during a job, a task or
activity, hazard recog-
nition is still important
especially as conditions
change.  
We can stop or can-

cel the job, task or ac-
tivity at any time
whenever we see a po-
tential hazard that may
cause injury, illness
health or facility dam-
age. Hazards may also
be recognized after a
job, task or activity has
been completely per-
formed and we can
plan hazard control im-
provement to that job.  
In short hazard

recognition should
never stop.  It is an
evolving ongoing
process.  By recogniz-
ing hazards, we can
make the environment
around us much safer
for everyone involved.

TTaakkiinngg  aa  llooookk  aatt  hhaazzaarrdd  rreeccooggnniittiioonn  

OOSSHHAA  ssaaffeettyy  ttiipp::  CCoonnfifinneedd  ssppaacceess
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BG Dix, Hamilton visit Arsenal, UAPB

Ryan Stills, Pine Bluff Arsenal pro-
duction worker, visits with Brig.

Gen. Richard B. Dix, Commanding
General of U.S. Army Joint Muni-
tions Command, and Brig. Gen.

Charles R. Hamilton, Commanding
General of Defense Logistics

Agency (Troop Support), during
their tour of the M983 load, assem-

ble and pack line. Both generals
visited PBA Sept. 6-7. U.S. ARMY

PHOTOS BY HUGH MORGAN

Brig. Gen. Richard B. Dix, Command-
ing General of U.S. Army Joint Muni-
tions Command, and Brig. Gen.
Charles R. Hamilton, Commanding
General of Defense Logistics Agency
(Troop Support) visit with ROTC
cadets at the University of Arkansas
at Pine Bluff Sept. 6.

Roch Byrne, Pine Bluff Arsenal Deputy to the Commander-elect, talks with
Brig. Gen. Charles R. Hamilton, Commanding General of Defense Logis-
tics Agency (Troop Support) about various ammunition products in the
commodity room at the Dilly Conference Center during a recent visit in
September. Both Hamilton and Brig. Gen. Richard B. Dix, Commanding
General of U.S. Army Joint Munitions Command visited the Arsenal.Brig. Gen. Richard B. Dix, Commanding General of U.S. Army Joint Muni-

tions Command and Col. Kelso Horne, Pine Bluff Arsenal commander view
and talk about commodity products following an overview briefing Sept.
7.

RReedd  RRiibbbboonn  WWeeeekk  22001166  ppuuzzzzllee
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