
BByy  TToonnyy  LLooppeezz
ROCK ISLAND AR-

SENAL, Ill. -- JoEtta I.
Fisher was promoted to a
Senior Executive Service
leader position, at the
Joint Munitions Com-
mand Headquarters,
during an official cere-
mony held here, Jan 22. 
Brig. Gen. Michelle M.

T. Letcher, JMC Com-
mander, served as official
promotion ceremony
host.
With this SES promo-

tion, the rank which very
few achieve in the federal
service, Fisher will serve
as the JMC Deputy to the
Commander as well as
the Executive Director
for Ammunition. In
these roles, she is respon-
sible for providing joint
conventional munitions
acquisition sustainment,
readiness, and logistics
direction for all U.S. mil-
itary services. She also
will serve as the Ammu-
nition Management Ca-
reer Program Manager.

BByy  RRaacchheell  SSeellbbyy
DuShun L. Scarbrough, Sr., Ex-

ecutive Director of the Arkansas
Martin Luther King, Jr., Commis-
sion, was the guest speaker at Pine
Bluff Arsenal’s Dr. Martin Luther
King, Jr., Observance Jan. 17, at
Creasy Auditorium. 
The event kicked off with a wel-

come and opening remarks by
Sharon Bolden, PBA’s Equal Em-
ployment Officer, invocation by
Dee Jermon, PBA’s Employee As-
sistance Program, and a luncheon.
“We are glad to see everyone in

attendance,” said Bolden, as she in-
troduced the head table and other
distinguished guests in the audi-
ence. “We want to welcome com-

munity activist Annie Abrams and
Corey English from the Arkansas
governor’s office.”
Gerald Canada, Commissioner of

the Arkansas Dr. Martin Luther
King, Jr., Commission, introduced
Scarbrough. “As they say in church,
everyone just keep eating. I don’t
know if it is me but I feel right at
home,” said Canada. “If anyone has
been asked to introduce someone,
you ponder on what you are going
to say about the person.”
Canada said Scarbrough’s per-

sonal vision for the Dr. Martin

Luther King, Jr. Commission is “for
all Arkansans of all ethnic groups
and all economic levels, unite and
work together on various issues in
the community. To not only utilize
Dr. King’s tenets, but to also teach
his legacy.”
Scarbrough, a native of Little

Rock, thanked Canada for the in-
troduction. “It is really good to be
here. I want to say thanks to God
for me being here today. This week-
end is challenging and a blessing,”
he said. “I’m happy to be here.”
Last year around this time, we

were celebrating a civil rights icon 
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RRiigghhtt  TTooddaayy BBeetttteerr  TToommoorrrrooww
““BBeetttteerr  ttoommoorrrrooww”” means that every day, we will make improvements. Every
time we start a manufacturing or administrative process, it should be more ef-
ficient and more environmentally friendly than it was before. Every day should
be safer than the last one.

Accomplishing the mission ““rriigghhtt  ttooddaayy”” simply means complying with regu-
lations, policies, plans, work instructions, SOPs, and other requirements. We
will not compromise the quality of products that will be used by our Warfight-
ers and when we make these products, we will minimize impact on the envi-
ronment and we will ensure no one gets hurt in the process.
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PBA
SAFETY
GLANCE

Safety Element for
fiscal year 2019:
Lost Day Case:

0.00
Award Goal: 0.57

* Lost time injuries for
fiscal year 2019 is zero.
There are zero lost time
injuries as of February
6, 2019.

*Recordable injuries for
fiscal year 2019 are two.
Recordable injuies are
zero as of February 6,
2019. 

*Pine Bluff Arsenal
days without a lost time
injury is 292.

*Pine Bluff Arsenal
days without a record-
able injury is 61.

*Estimated hours worked
without a lost time injury:
1,240,554

PBA
24/7 SHARP 

Hotline
870-209-4093

ON THE 
INSIDE

Col Ortiz school
visit See page 5

Army Emergency
Relief See page 5

SEE MLK, PAGE 4

SEE FISHER, PAGE 8

Arsenal celebrates life of Dr. King

DuShun L. Scarbrough, Sr., Executive Director of the Arkansas Martin Luther King, Jr., Commission, speaks
during Pine Blu- Arsenal’s Dr. Martin Luther King, Jr. Observance Jan. 17.  U.S. ARMY PHOTO BY HUGH MOR-
GAN

Article about the MLK 
Humanitarian Award recipient

on Page 4

VIP visit
Brig. Gen. Alfred F. Abram-
son III with the Joint Pro-
gram Executive Office
Armaments and Ammuni-
tion (JPEO A&A) visited
Pine Bluff Arsenal Jan. 15.
During the visit, which in-
cluded an overview brief
of the Arsenal, the official
party toured several pro-
duction facilities, includ-
ing M18 smoke grenade
production and the Indi-
vidual Protective Clothing
facility. 

Photo at left, Anthony
Collins, Pine Bluff Arsenal
Ammunition Operations
production worker, in-
structs Brig. Gen. Alfred
Abramson III on the pack-
aging of M18 smoke
grenades during a tour. 

Kawana Taylor with Pine
Bluff Arsenal's Directorate
of Chemical and Biological
Defense Operations, shows
Brig. Gen. Alfred Abramson
III and Andrew DiMarco,

Deputy JPEO A&A, the pro-
tective patient wrap. The
wrap is manufactured at

the Arsenal's 
Individual Protective 

Clothing Facility. 
U.S. ARMY PHOTOS BY

HUGH MORGAN

FFiisshheerr  jjooiinnss
rraannkkss  aass  
JJMMCC  SSEESS
lleeaaddeerr



The Army is ready to
fight tonight and Pine
Bluff Arsenal remains
ready when our Nation
calls on our expertise.
The modernization
strategy for the Army
has one focus – make
Soldiers and units more
lethal to win our na-
tion’s wars, then come
home safely.
The Arsenal contin-

ues to produce quality
ammunition and chem-
ical and biological de-
fense items for the
Warfighter. I want to
thank you for the hard
work that you do every
day. People are the
Army’s greatest asset.
January was a busy

month for Pine Bluff
Arsenal, and I expect
February will be equally
as busy. The Depart-
ment of the Army In-
spector General
Chemical Surety In-
spection of the Quality
Evaluation Facility was
held Jan. 7-10.
None of the commen-

tary and findings during
the inspection were de-
certifying or failing. In-
spection findings will be
incorporated into the
QEF Control Program.
Corrective actions will
be assigned to an action
officer, identified, imple-
mented and verified be-
fore closing out the
finding.
Brig. Gen. Alfred

Abramson III, with the
Joint Program Execu-
tive Office, Armaments
and Ammunition, vis-
ited the Arsenal Jan. 15.
The visit went well and
afforded the opportu-
nity for Andrew Di-
Marco, JPEO A&A
Deputy, to better un-
derstand the work we
do here at PBA for Proj-
ect Manager Combat
Ammunition Systems
(PM-CAS) and Project
Manager for Close
Combat Systems (PM-
CCS).
I ask that you con-

tinue to be mindful of
the day to day weather
patterns and plan ac-
cordingly in your work
areas. Winter weather

is unpredictable here in
Arkansas.We should all
remain vigilant during
the remainder of the
cold weather season. To
prepare for the poten-
tial of slick walking sur-
faces, all supervisors,
leads and building
managers need to as-
sure that exposed walk-
ways have been salted
and are clear of slip
hazards. The GSA Store
has salt to prevent slick
surfaces. To contact the
store, call Megan
Booker at 540-3418 or
the GSA representative
at 540-3417.
Driving on Pine Bluff

Arsenal is a privilege. I
have recently observed
personnel talking on
cell phones and driving
in a reckless and unsafe
manner. Please pay at-
tention and do not talk
on your cell phone, and
observe the speed lim-
its, while driving on
post. Do not run, cycle,
walk with headphones
on, and last do not
throw any trash on the
road.
The speed limits are

there for a reason, and
especially be cautious
when driving near
Child and Youth Serv-
ices. Driving privileges
will be revoked if per-
sonnel are observed
driving in an unsafe
manner on post.
During your com-

mutes – morning and
evening, be careful of
road conditions and an-
imal movements. Deer
and other wildlife are
still abundant on and
off the installation, and
are prone to move in
the early morning and

evening hours.
I want to congratu-

late SES JoEtta Fisher
for her promotion to a
Senior Executive Serv-
ice (SES) Leader posi-
tion with U.S. Army
Joint Munitions Com-
mand Jan. 22. Fisher
will serve as the JMC
Deputy to the Com-
mander as well as the
Executive Director for
Ammunition. She re-
places SES Rhonda
VanDeCasteele, former
Deputy to the Com-
mander, who recently
retired.
I also want to con-

gratulate Barbara
Abraham with PBA’s
Occupational Health
Clinic, for being recog-
nized with the Arsenal’s
2019 Martin Luther
King, Jr., Humanitar-
ian Award. The award
was presented during
the Arsenal’s MLK Ob-
servance Jan. 17.
February is Black

History Month. This
year’s theme, “Black
Migrations”, empha-
sizes the movement of
people of African de-
scent to new destina-
tions and subsequently
to new social realities.
Please continue to

adapt to change.
Change is usually a sign
of improvement and
flexibility. Change is
hard and may require
adjustments to habits
or way of life that we
are accustomed to have.
In this installation our
lives do not always fol-
low the outside world
and national events
that affect our lives.
I recently drafted my

vision on some of these
changes moving for-
ward. These have not
been implemented but
they may be in the fu-
ture as I continue to re-
ceive feedback.
Some of these

changes include:
• PBA needs to have

a better alignment with
Joint Munitions Com-
mand staff.
• PBA needs an Op-

erations Center (not an
emergency operations

center).
• PBA requires a ro-

bust ResourceManage-
ment and Human
Resources shop.
Although, we rely

quite a bit on the large
JMC staff for some of
these services, I think
these are the most im-
portant ones needed to
ensure greater coverage
for our current and fu-
ture missions.
There are more

things included in my
vision, however, before
I publish these to the
workforce I need more
feedback from Arsenal
leadership before they
are implemented.
I never want to make

changes without first
looking at the conse-
quences, and ensuring
people have a voice to
influence those changes
such as the recent addi-
tion of the suggestion
boxes throughout the
installation.
The Arsenal is not

like anywhere else and
must continue to evolve
with the rest of the
world. It is important
to keep up with na-
tional and international
events in order to pre-
dict their effects on our
business.
Every week I have to

report to Brig. Gen.
Letcher about our over-
time. There was some
improvement on over-
time percentages dur-
ing January.We need to
continue to work to im-
prove or reduce our use
of overtime as we move
through the remainder
of the fiscal year.
We also need to

make sure we are work-
ing our proper hours
for whatever our duty
time requires. Please
ensure you are not
abusing the trust given
to you by not having to
use a check-in and
check-out clock.
Thank you for what

you do every day to sup-
port the Arsenal, our
Nation, and our service
members. Thank you
for being a part of the
PBA team.
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PPiinnee  BBlluuffff  AArrsseennaall
AArrmmyy  SSuubbssttaannccee  
AAbbuussee  PPrrooggrraamm  

((AASSAAPP))
EEmmppllooyyeeee  AAssssiissttaannccee  PPrrooggrraamm

((EEAAPP))
EAP can help
you with:
*Emotional 
problems
*Financial 
problems
*Marriage and
family problems
*Substance abuse
*Health 
management 
issues
*Stress 
management

EAP can 
help you:
*Identify problems
*Resolve issues
*Improve your 
quality of life

..Many
names..one goal,
to help you in a
time of personal 
crisis or other 

trouble.

Come visit with EAP staff 
members Pat Jenkins,  Paula
Smith, Cassandra Cosen and

Dee Jermon at 
Building 13-040 or 
call 870-540-3094.

Commander’s Column

Col. Luis A.
Ortiz

Social Security

AR 360-1 is the regulation that governs the release
of public information. 
This includes what to release and how to release it to

the public, non-releasable subjects, and items that
need to be cleared through public affairs channels prior
to release. The Public Affairs Program is the overall re-
sponsibility of the Arsenal commander. 
Only the commanders and their designated repre-

sentatives are authorized to speak for the Pine Bluff
Arsenal. The PAO acts as the liaison between the
media and the installation. However, employees are
encouraged to speak to civilian professional groups on
matters in which the individual has personal knowl-
edge and expertise. 
This needs to be coordinated through the Public Af-

fairs Office. They shouldn’t comment on military mat-
ters that are beyond their knowledge and experience.
Obviously, classified information won’t be discussed at
all.

Army Regulation-360

"Army Professionals,
by our solemn oath, vol-
untarily incur an extraor-
dinary moral obligation to
uphold the Army Values,
which apply to all aspects
of our life. Although our
lives are changed by the
Internet and social media
in general, the standards
of our conduct have not. 
Online misconduct is

misconduct -wherever,
whenever, and however it
occurs. Whether in the
form of online harass-
ment, assault, bullying,
hazing, stalking, discrim-
ination, retaliation, im-
proper relationships, or
any other type of miscon-
duct, we hold ourselves
and others accountable. 
Trustworthy Army Pro-

fessionals do not tolerate

double standards; any-
thing that is unacceptable
to say or do in person is
also unacceptable to write
or post online. 
When using electronic

communication, mem-
bers of the Army Team
should apply "Think,
Type, Post"
-"Think" about what

messages/information is
being communicated and
who could potentially
view it; "Type" messages
or convey information
that is consistent with the
Army Values; and "Post" if
the message/information
is responsible and demon-
strates dignity and respect
for others. 
Remember whenever

on online -Think, Type,
Post."

Online Conduct
TThhiinnkk..  TTyyppee..  PPoosstt

Pine Bluff Commercial 
Advertising

LLiikkee  PPiinnee  BBlluuffff  AArrsseennaall
oonn  FFaacceebbooookk  aatt

UU..SS..  AArrmmyy  
PPiinnee  BBlluuffff  AArrsseennaall
aanndd  TTwwiitttteerr  aatt
@@PPBB__AArrsseennaall

SSoocciiaall  SSeeccuurriittyy  aanndd  BBllaacckk  HHiissttoorryy  MMoonntthh
BByy  TToonnyyaa  CCaatteerr
SSoocciiaall  SSeeccuurriittyy  PPuubblliicc  AAffffaaiirrss  
In February, our nation honors African Amer-

icans by celebrating Black History Month. Rec-
ognizing our shared history is one way we can
affirm our belief in freedom and democracy for
all. For more than 80 years, Social Security has
helped secure today and tomorrow with financial
benefits, information, and tools for people of
countless backgrounds and ethnicities that make
up our richly diverse country.
One of our popular tools is the online Retire-

ment Estimator. With it, you can plug in some
basic information to get an instant, personalized
estimate of your future benefits. Different life
events or choices can alter the course of your fu-
ture, so try out different scenarios such as higher
and lower future earnings amounts and various
retirement dates to get a good prediction of how
it can change your future benefit amounts. You
can access it at www.socialsecurity.gov/bene-
fits/retirement/estimator.html.
If you find that helpful, we have a number of

calculators to help you prepare for retirement at
www.socialsecurity.gov/planners/calculators.
We also pay disability benefits to people with

medical conditions that could prevent them from

working for 12 or more months or result in death.
If the disabled person has dependent family
members, they may also be eligible to receive pay-
ments. 
We pay disability through two programs: the

Social Security Disability Insurance program, for
people who have worked and paid Social Security
taxes long enough to be eligible, and the Supple-
mental Security Income program, which is a
means-tested program for people who are 65 or
older, as well as people of any age, including chil-
dren, who are blind or have disabilities.
Widows, widowers, and their dependent chil-

dren may be eligible for Social Security survivors
benefits. Social Security helps by providing in-
come for the families of workers who die. In fact,
98 of every 100 children could get benefits if a
working parent dies. And Social Security pays
more benefits to children than any other federal
program. 
You can learn more about retirement, sur-

vivors, and disability benefits, at www.socialsecu-
rity.gov/benefits. Social Security is with you
through life’s journey, helping secure today and
tomorrow for you and your family. Visit us today
at www.socialsecurity.gov/people/africanameri-
cans.

LLeetttteerrss  ttoo  tthhee  eeddiittoorr
aarree  wweellccoommee!!

Please submit to 
Rachel Selby at

rachel.c.selby.civ@
mail.mil, or by fax at
540-4048, or you
can bring the letter
by Rm. 190 in Build-
ing 10-020. Publica-
tion dates are the

second Thursday of
every month. For
more information,
call 540-2542.



CCoouurrtteessyy  ooff  CCiivviilliiaann  PPeerrssoonnnneell  
AAddvviissoorryy  CCeenntteerr

If you are a current federal em-
ployee, there are different hiring op-
tions available to you, depending on
your eligibility. However, being a
federal employee doesn't mean
you're eligible for every federal job,
so it's important to understand: 

• Which service you belong to.
• The appointment type you are

serving on.
Understanding this will help you

know which jobs you’re eligible for
and prevent you from spending time
on jobs for which you’re not eligible. 

If you don’t know which service
you’re in or your appointment type,
you can refer to your SF-50 (Notifi-
cation of Personnel Action).

Many agencies use OPM’s elec-
tronic Official Personnel Folder
(eOPF) tool, which is an online sys-
tem for managing personnel docu-
ments. Agencies that use eOPF have
their own URL. Department of
Army’s eOPF can be found at
https://eopf.opm.gov/army/. The
eOPF tool is often only accessible
from your agency’s internal network.

Ask your Human Resources de-
partment if you’re not sure where to
find your SF-50.

HHooww  ttoo  rreeaadd  yyoouurr  SSFF--5500
Appointment type: Tenure - Block

24

On your SF-50, look for Block 24
named “Tenure”. You may see a 0, 1,
2, 3 or asterisk.

• A 0 indicates that you may be in
the Senior Executive Service or ap-
pointed by the President subject to
Senate confirmation. You may also
be in a group that is not defined in
The Guide to Data Standards.

• A 1 indicates that you’re a per-
manent, career employee and have
completed three years of service.

• A 2 indicates that you’re a ca-
reer-conditional employee. You’re in
a permanent position, but you
haven’t completed three years of
service yet and may still be in your
probation period.

• A 3 indicates that may be on a
temporary or term appointment.

• An asterisk indicates that you
were appointed through a specific
hiring authority that deviates from
the above.

Ask your Human Resources de-
partment for more information if
you’re unsure about what’s in your
Tenure block.

Service type: Position occupied -
Block 34

Services are how the Federal Gov-
ernment describes categories of jobs
that provide different options and
benefits to the future employee.
There are three services in the Fed-
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Hails and Farewells

CPAC Corner
PPllaannnniinngg  ffoorr  rreettiirreemmeenntt,,  PPaarrtt  33

SEE SF-50, PAGE 5

HHaaiillss

KKhhaalliill  DDaannttrreell  CCaarrtteerr, Industrial
Worker, has joined the Directorate of
Ammunition Operations.

NNiicchhoollaass  MMiicchhaaeell  BBrraaddlleeyy, Infor-
mation Technology Specialist, has
joined the Directorate of Informa-
tion Management.

JJoorrddaann  SSccrriiffrreess, Administrative
Support Specialist, has joined the
Directorate of Public Works.

KKyyllee  WWaayynnee  KKnniigghhtt, Industrial
Equipment Worker, has joined the
Directorate of Public Works.

RRiicchhaarrdd  RRooyyccee  NNiieellsseenn, Supply
Technician, has joined the Direc-
torate of Public Works.

GGaarryy  MMiicchhaaeell  RRhhooddeess, General
Engineer, has joined the Directorate
of Public Works.

DDaavviidd  BBrriiaann  BBaasshhaamm, Chemical
Equipment Repairer, has joined the
Directorate of Chemical and Biolog-
ical Defense Operations.

EEllmmeerr  MMaauurriiccee  BBrreewweerr, Industrial
Support Supervisor, has joined the
Directorate of Chemical and Biolog-
ical Defense Operations.

TTiinnaa  PP..  CCrraannffoorrdd, Executive Ad-
ministrative Specialist, has joined
the Office of the Commander.

MMaannddyy  MMiicchheellllee  PPllyylleerr, Para-
medic, has joined the U.S. Army Oc-
cupational Health Clinic.

MMiicchhaaeell  LL..  DDiicckkssoonn, Chemical
Equipment Repairer, has joined the
Directorate of Chemical and Biolog-
ical Defense Operations.

JJaavviieerr  HHoollsstt, Supervisory Distri-
bution Facilities, has joined the Di-
rectorate of Material Management.

RRooddnneeyy  CChhaarrlleess  MMaayyss, Chemical
Equipment Repairer, has joined the
Directorate of Chemical and Biolog-
ical Defense Operations.

HHaarrrriissoonn  LL..  RRaammsseeyy, Chemical
Equipment Repairer, has joined the
Directorate of Chemical and Biolog-
ical Defense Operations.

RReettiirreemmeennttss

RReebbeeccccaa  VVaauugghhnn  HHoollsstteedd, School
Age Center/Middle School Teen Pro-
gram Director, has retired from the
Arsenal’s Child and Youth Services.
Holsted retires with 16 years of gov-
ernment service.

JJeeaanneett  LL..  FFiisshheerr, Human Re-
sources Specialist, has retired from
the Civilian Personnel Advisory Cen-
ter. Fisher retires with 31 years of
government service.

CCllaayybboorrnnee  JJ..  NNeeaallyy, Firefighter,
has retired from the Directorate of
Emergency Services. Nealy retires
with 24 years of government service.

TThhoommaass  RRaayy  LLeepphhiieeww, Heavy
Equipment Mechanic, has retired
from the Directorate of Public
Works, Motor Pool Maintenance Di-
vision. Lephiew retires with 14 years
of government service.

DDoonnaalldd  RRoosshheellll, Mobile Equip-
ment Maintenance Leader, has re-
tired from the Directorate of Public
Works. Roshell retires with 21 years
of government service.

JJaammeess  SS..  KKiimmbbeellll, Production
Controller, has retired from the Di-
rectorate of Ammunition Opera-
tions. Kimbell retires with 35 years
of government service.

SSaamm  WWhhiittffiieelldd,,  JJrr.., Industrial
Worker, has retired from the Direc-
torate of Ammunition Operations.
Whitefield retires with 13 years of
government service.

KKaarreenn  EEtttteerr, General Supply Spe-
cialist, has retired from the Property
Book Office, Office of the Com-
mander. Etter retires with 34 years
of government service. 

RReessiiggnnaattiioonnss

RRaayy  DD..  DDaavviiddssoonn, High Voltage
Electrician, has resigned from the
Directorate of Public Works.

KKeevviinn  RR..  TTaayylloorr, Mobile Equip-
ment Maintenance Supervisor, has
resigned from the Directorate of
Public Works.

Becky Vaughn Holsted,
left, receives her retire-
ment certificate from
Pine Blu( Arsenal
Commander Col. Luis
Ortiz. Holsted, the
School Age Center and
Middle School Teen
Program Director, re-
tires with 16 years of
government service.
U.S. ARMY PHOTO BY
RACHEL SELBY

Retirement

(Editor’s note: This is
part three of a multi-
part article on retire-
ment planning.)
CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff
AArrsseennaall  CCPPAACC

We at the Army Ben-
efits Center – Civilian
understand that retire-
ment is a very impor-
tant topic and the
information below
should not negate your
need to contact us with
your questions. It is in
your best interest to fa-
miliarize yourself with
this information. It is
your retirement and an
educated workforce is a
better prepared work-
force.

LLiiffee  iinnssuurraannccee
You are eligible to

continue Federal Em-
ployees Group Life In-
surance (FEGLI) into
retirement if you retire
on an immediate annu-
ity, are insured on the
date of retirement and
have been continuously
covered for the five
years preceding retire-
ment or since your first
opportunity to enroll.
This eligibility require-
ment extends to each of
the options (A, B, & C)
available under the
FEGLI plan to include
the number of multi-
ples for these options
(B & C). You will com-
plete an SF 2818 as part
of your retirement ap-
plication indicating
what level of FEGLI
you wish to carry into
retirement.

You are strongly en-
couraged to visit the
FEGLI calculator on
OPM’s website at
www.opm.gov/retire-
ment-services/calcula-
tors/fegli-calculator/.
The calculator is an in-
valuable tool that will
help you see how your
FEGLI premiums will
change over time. It will
also allow you to deter-

mine the amount of the
insurance coverage you
will have as well. It is
very important that you
look at the reason you
are leaving this benefit:
do you have a mortgage
to pay, car loans, college
tuition? If so, you
would want to provide
a greater benefit. If you
are only looking to
cover funeral expenses,
you might not need to
carry as much FEGLI
as you had while an ac-
tive employee. The
FEGLI calculator will
help you to make these
decisions by providing
you with direct bene-
fit/cost comparisons.

You must continue
Basic life insurance in
order to continue any
Optional coverage. You
cannot elect more cov-
erage at retirement
than you currently
have. If you elect to
waive your FEGLI at
retirement, you will not
be able to pick up the
coverage at a later date.

There are three levels
of coverage for Basic:
75 percent reduction,
50% reduction and no
reduction. Remember,
if you wish to continue
any of the Optional cov-
erage, you must con-
tinue your Basic.
Option A will automat-
ically reduce once you
are retired and at age
65 there is no longer a
cost. There are two lev-
els of coverage for Op-
tions B and C: full
reduction or no reduc-
tion.

FFeeddeerraall  EEmmppllooyyeeee
DDeennttaall  aanndd  VViissiioonn  IInn--
ssuurraannccee  PPrrooggrraamm
((FFEEDDVVIIPP))

If you are enrolled in
the Federal Employee
Dental and Vision In-
surance Program
(FEDVIP), you may
take it with you in re-
tirement; there is no 5-

year enrollment re-
quirement. You will
need to contact
BENEFEDS one week
prior to your retirement
date to inform them of
your retirement. These
premiums can be with-
held from your retire-
ment; however you will
receive a direct bill
from BENEFEDS for
premiums until your
retirement claim has
been adjudicated. It is
important that you
mail your premiums in
a timely manner in
order to avoid possible
cancellation of this ben-
efit. The number for
BENEFEDS is 1-877-
888-3337 or TTY 1-
877-889-5680. For
more information on
this program, please
visit their website at
www.benefeds.com.

LLoonngg  TTeerrmm  CCaarree  IInnssuurr--
aannccee  ((LLTTCCII))

If you are enrolled in
Long Term Care Insur-
ance (LTCI), your cov-
erage will automatically
continue into retire-
ment as long as you
continue to pay the pre-
miums. Deductions for
LTCI do not automati-
cally transfer to the re-
tirement system. If you
currently pay premi-
ums through direct de-
posit and you opt for
deduction from your
annuity, LTC will work
with OPM to set up the
deduction. 

This can only be
done with adjudication
of your annuity. Prior to
adjudication, you will
be direct billed by LTC
Partners. It is your re-
sponsibility to contact
LTC Partners and let
them know of your up-
coming retirement and
make these payment
arrangements. It is im-
portant that you mail
your premiums in a
timely manner in order

to avoid possible can-
cellation of this benefit.
If you currently mail
your premiums directly,
you do not need to
make any changes; re-
tirement will not have a
bearing on this
arrangement.

If you are not en-
rolled in LTCI at retire-
ment, you can apply for
this benefit after retire-
ment. The number for
LTC is 1-800-582-3337.
You can find out more
information on their
website at
www.ltcfeds.com.

FFlleexxiibbllee  SSppeennddiinngg  AAcc--
ccoouunntt  ((FFSSAA))

If you are participat-
ing in the Flexible
Spending Account
(FSA), it is important
that you understand
that you will no longer
be eligible to continue
this benefit. Your
HCFSA or LEX
HCFSA will terminate
as of the date of your re-
tirement. There are no
extensions. Any health
care expenses incurred
prior to the date of sep-
aration will still be re-
imbursable but those
incurred after the date
of separation are not. If
you used your entire
elected amount before
FSAFEDS has de-
ducted it from your ac-
count, you will not be
responsible for the re-
maining payments. You
can continue to use the
remaining balance in
your DCFSA to pay for
eligible dependent care
expenses until the end
of the benefit period or
until your account bal-
ance is used up,
whichever comes first.
For more information
on FSA, you can con-
tact them at 1-866-643-
2245 or visit their
website at
www.fsafeds.com.

TTaaxxeess

IInnccoommee  TTaaxx
If you do not submit

a W-4P to OPM, OPM
will automatically with-
hold Federal tax from
your annuity at the rate
of married with three
exemptions. Once you
have received your CSA
number and PIN, you
may change the with-
holding information on
the OPM website at
www.servicesonline.op
m.gov or you may fill
out and mail a W-4P to
OPM. If you choose to
mail the withholding
form to OPM, please
ensure you have refer-
enced your CSA num-
ber on this form.

SSttaattee  TTaaxx
OPM does not auto-

matically withhold
state income tax. There
are some states that
OPM has agreements
with that allow for vol-
untary withholding of
state tax. However, you
cannot elect to do so
until after your claim
has been adjudicated.
You can do this on the
OPM website once you
have received your CSA
number and PIN from
OPM (see income tax
info above for link). If
you wish to submit a
hardcopy state with-
holding form, please
ensure that you have
referenced your CSA
number on this form.
You should contact
your state tax office to
see if they allow for vol-
untary withholding of
state tax.

LLeeaavvee

AAnnnnuuaall  LLeeaavvee
If you retire before

the end of the leave
year, you will receive a
lump sum payment for
all accrued annual

leave. If you retire after
the end of the leave
year, you will receive a
lump sum payment
only for the amount
carried over and any ac-
crued in the new year.
The maximum number
of hours to be carried
over in a leave year is
240. Please note that
leave can only be
earned during com-
plete pay periods. If you
do not complete a full
pay period of work
prior to retirement, you
will not add any leave to
your balance for that
pay period.

SSiicckk  LLeeaavvee
Employees receive

credit in the computa-
tion of their annuity for
their sick leave balance.
The unused sick leave is
converted to years,
months and days and
then added to the total
service for annuity
computation purposes.
For CSRS employees
who elected to convert
to FERS and have a
CSRS component, sick
leave is added to the
CSRS portion of the an-
nuity and the lesser
amount is used of the
balance at the time of
transfer to FERS, or the
balance at retirement.

RReettiirreeee  iinntteerriimm
ppaayy//ppaayymmeenntt  sscchheedduullee

Once your entitle-
ment to an annuity has
been established, OPM
will authorize recurring
interim payments to
provide you with in-
come until the process-
ing of your retirement
is final. Interim pay-
ments are generally 60
to 70 percent of your
regular monthly annu-
ity payment. This in-
terim payment can be 

How to determine your service, 
appointment type

CPAC Corner

SEE RETIREMENT,
PAGE 5
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MLK
Continued from Page 1

BByy  RRaacchheell  SSeellbbyy
“Be what and who God meant you

to be and you will set the world on
fire” is a quote that Barbara Abra-
ham says sums her up in a nutshell.
Abraham was named Pine Bluff Ar-
senal’s 2019 Dr. Martin Luther King,
Jr. Humanitarian Award recipient
Jan. 17 at the installation’s MLK Ob-
servance.
“It was overwhelming,” said Abra-

ham, about receiving the award. “I
don’t think that what I’ve done is
great. It is just what I do. I firmly be-
lieve in doing unto others as you
would have them do unto you. It is
how I try to live.”
Abraham has continually devel-

oped herself through the years by
reading, researching and writing.
For more than 16 years, she has stud-
ied the European monarchies and
the history of Western Civilization.  
“I’m always reading. I came across

a story about a queen with African
American decent named Charlotte
Sophia. She was King George III’s
wife, and she is the fourth great
grandmother of the current Queen
of England,” she said. “She was a
staunch abolitionist. I couldn’t be-
lieve what I was reading at the time,
and made it a point to find out every-
thing about her. I wanted to find out
how a black person made it into the
royal family. It was fascinating to
me.”
Abraham began her government

career at the National Center for
Toxicological Research in Jefferson,
Ark., in 1985 as a stay-in-school stu-
dent. She was hired in 1988 as a
chemist with the Product Assurance
Laboratory at the Arsenal. She
worked as a chemist for five years be-
fore transferring to the U.S. Army
Occupational Health Clinic as an In-
dustrial Hygienist in 1993. With
more than 30 years of government
service, Abraham continues her job
at the clinic, and was appointed in
2016 to serve as the Arsenal’s Black
Employment Program Manager.
She said her desire in life at first

was to pursue a career in architec-
tural design.
“I mentioned during the program

that my grandmother worked for
Gen. Creasy. My grandmother al-
ways brought home magazines from
his house – House and Garden par-
ticularly. I combed through those
magazines when I was little,” said
Abraham, of her interest in design.
“I always liked doing reading and
looking at them. I would draw and
make my own designs.”
Abraham said her father told her

it wouldn’t be possible for her to pur-
sue a career in architecture because
she was black. 
“He told me no white person

would hire me,” she said. “He told me
it was just a dream and wasn’t going
to happen. The love of design didn’t
die with what he told me. It never
left. I love fashion, beauty and deco-
rating.”
According to the nomination

form, Abraham is a strong supporter

of all the Arsenal’s Special Emphasis
Programs including the Federal
Women’s Program. She is also a for-
mer member of the Bluff Center
Chapter of Federally Employed
Women. “Through the years, she has
participated in several training
workshops sponsored by FWP and
FEW. She continues to support all
activities that are held in support of
women on and off PBA,” read the
nomination information. “Not only
does she encourage women to par-
ticipate in the programs, she also en-
courages men to participate in the
FWP programs and EEO sponsored
programs, to teach them how to help
and support women and other mi-
norities in the workplace.”
“I enjoy meeting people and learn-

ing about different people. I like the
different perspectives other people
give and how they see they world,”
she said. “I am a firm believer there
are only two ways to get an educa-
tion – one must be well traveled or
read the classic novels. You learn a
lot from meeting different people.”
Abraham is a 1980 graduate of

Watson Chapel High School in Pine
Bluff, and holds a Bachelor’s in
Chemistry from the University of
Arkansas at Pine Bluff. She has an
extensive background in laboratory
research, and willingly shares her
knowledge of scientific industry with
aspiring students in science and
mathematics.
“I wasn’t initially going to major in

chemistry, I was going to major in
physics. When I was in college, the
physics department was phased out
and I just ended up in chemistry. It
just sort of happened,” she said. “I
haven’t done it in a long time but I
like the mathematics and research
part.”
She has also been an active board

member of the Arkansas Mentoring
and Networking Association, which
helps identify women and minority
students with an interest in Science,
Technology, Engineering and Math-
ematics (STEM) careers. 
“I met the founder, Al Ashley, and

became a part of that organization in
2007. The organization has been
very successful in helping many stu-
dents earn scholarships, internships
and gain entrance into some very big
schools like Yale,” said Abraham. “I
am very interested in helping stu-
dents get interested in the STEM
fields.”
Abraham has also been a part of

the “Go Forward Pine Bluff ” initia-
tive, which is an effort to help grow
Pine Bluff ’s tax base and retain the
present population of the city. 
“I signed up for this in 2015. I had

to sign a non-disclosure agreement
to be a part of it. I stayed with it until
the special tax proposal was accepted
by voters,” she said. “I am still an avid
supporter of the initiative and really
see it as a leap of faith towards some-
thing positive.”
Truly an asset to the Arsenal,

Abraham was described in the nom-
ination information as “a mentor to
many people – in her community as
well as the Arsenal.”
“Equipped with a smile and nu-

merous creative ideas, she brings joy
to everyone she touches,” read the
nomination information. 

Pine Bluff Arsenal Deputy to the Commander presents Barbara Abraham
with the 2019 Dr. Martin Luther King, Jr., Humanitarian Award during a cer-
emony Jan. 17. U.S. ARMY PHOTO BY HUGH MORGAN

Abraham receives MLK 
Humanitarian Award

(Annie Abrams), who is
right here in the room
with us today, he said.
“If you ever get a
chance to go to her mu-
seum in Little Rock
please do. I’m very en-
ergetic so I’m not going
to sit back and try to
bore you. I’m going to
talk and get you en-
gaged too.”
He explained how he

wanted to talk about
choices, and have a
conversation about cre-
ating change and com-
munication. 
“We are going to talk

a little bit about racism.
I don’t want to scare
you. Racism is rele-
vant,” said Scarbrough.
“Not admitting there is
a race problem, may
just be the problem. It
is generational and a
learned behavior.”
Under Scarbrough’s

leadership, the Com-
mission announced
Arkansas’ first com-
memorative license
plate dedicated to the
life and legacy of Dr.
Martin Luther King, Jr.

The plate is available
throughout the state.
Arkansas is one of five
states in the nation that
now offers a license
plate commemorating
King’s legacy.
“Leaders are vision-

aries with no concept of
the odds against them.
They make the possible
happen. They are often
challenged to be per-
fect. Many of you here
can identify with being
a leader,” he said. “We
often have to make de-
cisions that no one
likes. We aren’t going to
make everyone happy.”
In fact, Dr. King was

deemed a great civil
rights leader during his
life, said Scarbrough. 
“However, he was a

hated man during his
lifetime. Not everyone
believed him,” he said.
“They threw tomatoes
at him at rallies when
he would talk about
non-violence.”
We need to encour-

age today’s generation
to be dreamers, said

Scarbrough. “Encour-
age them to dream
about making the
world a better place for
all. Let them know
their dreams are attain-
able and they have sig-
nificance,” he said.
“Today we remember,
we heal, we move for-
ward. It takes one per-
son to initiate change
and make a difference.”
We can continue Dr.

King’s dream, said
Scarbrough. “As leaders
we can start changing
right now,” he said.
“They took the dreamer
but not the dream.”
The program con-

cluded with a certificate
presentation by Roch
Byrne, PBA Deputy to
the Commander, to
Scarbrough.
Byrne also presented

Pine Bluff Arsenal’s
2019 MLK Humanitar-
ian Award to Barbara
Abraham, with the Ar-
senal’s Occupational
Health Clinic, and EEO
Black Employment
Program Manager. 

Pine Bluff Arsenal’s Recreation
Services conducted a coat drive Nov.
7 through Dec. 7. Approximately 82
coats, gloves, hats, toboggans, etc.,
were collected in various sizes and
donated to CASA Women’s Shelter
in Pine Bluff.
According to Carla Easterling,

with PBA’s Recreation Services, a
coat drive was held many years ago
in coordination with BOSS or Better
Opportunities for Single Soldiers.
“Because of certain time con-

straints this year, we were going to
conduct a second drive and donate
to an additional organization,” said

Easterling. “There are so many
women, men and children that are in
need of these essential items this
time of year. We all tend to take these
items for granted and don’t stop
sometimes and think of those not so
fortunate. I am glad we were able to
help a little.”
Easterling said that the Family,

Morale, Welfare and Recreation staff
would like to say a big thanks to
everyone who donated. “Thank you
for your kindness in recognizing that
we have many individuals in our
community that need a helping
hand,” she added.

RReeccrreeaattiioonn  SSeerrvviicceess  ddoonnaatteess  ccooaattss

Swearing in

Lt. Col. James H. Scott III, commander of Radford Army Ammuntion Plant,
conducts the U.S. Army Civilian Service ceremony and oath for Jessica S.
Patton, a Quality Assurance Specialist, joining the Radford Army Staff in
January. All members of the RFAAP Army Staff were present to welcome
Patton to the team. U.S. ARMY PHOTO BY RFAAP
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SF-50
Continued from Page 3

eral Government.
Look at Block 34 named “Position occupied”.

You may see a 1, 2, 3, 4 or asterisk.
• A 1-Competitive Service indicates you’re in

the Competitive service.
Positions with agencies that follow the U.S. Of-

fice of Personnel Management's hiring rules and
pay scales. Under Competitive Service you are el-
igible to apply for Merit Promotion jobs.
• A 2-Excepted Service indicates you’re in the

Excepted service.
Positions with agencies that have their own hir-

ing rules, pay scales, and evaluation criteria.
Under Excepted Service you are not eligible to
apply for Merit Promotion jobs unless your
agency has an Interchange Agreement.
However, you can apply to jobs that are open to

the public and federal employees -- excepted serv-
ice.
• A 3-SES General indicates you’re in the Sen-

ior Executive service.
Managerial, supervisory, and policy positions

classified above General Schedule (GS) grade 15

or equivalent positions in most Executive Branch
agencies. Under Senior Executive Service you are
not eligible to apply for Merit Promotion jobs,
however, you can apply to jobs that are open to
the public or other jobs in the Senior Executive
Service.
• A 4-SES Career Reserved indicates you’re in

the Senior Executive service.
If you have an asterisk or questions about Block

34, ask yourHumanResources department to tell
you the service type.

EExxcceeppttiioonnss
The Department of Defense and other agencies

have exceptions to these rules. For example:
• If you have Tenure: 0 and Position occupied:

1, you’re a current temporary employee.
• If you have Tenure: 3 and Position occupied:

1, you’re a current term employee.
If you see a combination of numbers you don’t

understand, ask your Human Resources depart-
ment.

less depending on your
service history: if there
is refunded service that
has not been paid or
temporary service for
which a deposit has not
been paid. You can ex-
pect to receive your in-
terim annuity
payments 6 to 8 weeks
after the effective date
of your retirement.
This timeframe is
based on the timely
submission of your
complete retirement
application. If your ap-
plication is submitted
late or is found to be in-
complete, you can ex-
pect a delay in your
annuity payments.
Once OPM has adjudi-
cated your claim, you
will receive a statement

of benefits which lists
your entitlements as
well as OPM contact
information. You will
be assigned a CSA
number with your in-
terim payment. A PIN
will be sent to you with
your adjudicated claim.

CCoosstt--ooff--lliivviinngg  aaddjjuusstt--
mmeenntt  ((CCOOLLAA))

CCSSRRSS::
• The initial COLA is

prorated by using the
following formula:
COLA Rate X number
of full months on annu-
ity roll = Prorated
COLA 12

FFEERRSS::
• Generally the ini-

tial COLA is effective

on December 1 after at-
taining age 62 or after
the annuity beings,
whichever is later.
• For FERS annui-

tants who are not eligi-
ble to receive a COLA
during the first year (or
more) on the annuity
roll, the initial COLA
you receive (after be-
coming eligible) is the
full COLA without pro-
ration.
• For FERS annui-

tants who retire under
special retirement rules
(Firefighters, Air Traf-
fic Controllers, Law
Enforcement Officers)
the initial COLA is ef-
fective on December 1
after the annuity be-
gins.
• For FERS retirees

with a CSRS compo-
nent, you will receive a
COLA on the CSRS
component according
to CSRS rules. The
FERS portion of the
benefit is governed by
the FERS rules.
• Note for FERS an-

nuitants: The Annuity
Supplement is not sub-
ject to COLA.

TThhrriifftt  SSaavviinnggss  PPllaann
((TTSSPP))
If you are enrolled in

the Thrift Savings Plan
(TSP), you will be
mailed a withdrawal
package after you have
separated. The separa-
tion information is cre-
ated when your
retirement action is
processed; it flows to

the payroll office who
notifies TSP that you
have separated. This
process can take 2 to 4
weeks. You are not eli-
gible to make a with-
drawal of your TSP
monies until you have
been separated for at
least 30 days. You can
leave your TSP monies
in your account after
retirement unless you
are aged 70 and a half
at which time you will
be required to with-
draw.
There are several op-

tions available after re-
tirement to TSP
participants, it is a
good idea to visit the
TSP website and be-
come familiar with the
materials. TSP also has
a retirement calculator

that you can utilize to
help you make your de-
cision. Their website is
www.tsp.gov.

SSoocciiaall  SSeeccuurriittyy
If you are eligible for

Social Security bene-
fits, or if your annuity
will be affected by So-
cial Security benefits,
you should contact
your local Social Secu-
rity Office to obtain a
Request for Earnings
and Benefit Estimate
Statement. 
This information is

free. Contact the Social
Security Office at 1-
800-772-1213. You can
also calculate an esti-
mated benefit or get
more information re-
garding benefits avail-
able from their website
at www.ssa.gov.

Commander visits Taylor Elementary

Pine Bluff Arsenal Commander Col. Luis Ortiz spoke to the Leaders in Training program students
at Taylor Elementary in White Hall Wednesday, Jan. 30. Ortiz spoke to the students (bottom photo)
about leadership and explained how the Army ranks work. The students asked lots of questions.
The program is geared to help fourth and fifth grade boys and girls at Taylor Elementary learn the
characteristics and qualities of true leaders. Some of the values being explored are social and emo-
tional skills, responsibility, respect, fairness, courage, encouraging others, manners, service to the
community, and tolerance. Before the program, Ortiz ate lunch with the students (top photo.) 
U.S. ARMY PHOTOS BY HUGH MORGAN

Talks with fourth and fifth graders about leadership 
as part of Leaders in Training Program

BByy  RRaacchheell  SSeellbbyy
Pine Bluff Arsenal’s Army Emergency Relief

office is once again open for business. Courtney
Lott took over for Jan Brewer, who retired in
December 2017. The 2019 campaign, according
to Lott, kicks off March 1 and ends May 31.
This year’s campaign slogan is “It’s What We

Do – Helping Soldiers is what we do, and sup-
porting the Campaign is what Soldiers do.”
“A campaign kick-off will be held March 12 in

the Creasy Conference Room from 10 a.m. to 2
p.m.,” said Lott. “The drop in campaign kick-off
is a chance for everyone on the installation to see
what AER offers.”
Lott said the AER office was closed for about

a year until she took over the position, and went
to training in October.
AER is funded completely by donations and

exists solely to provide assistance to active duty
and retired Soldiers and their Families. Finan-
cial assistance through interest free loans and
grants from more than 30 eligible categories of
assistance, along with scholarships for depend-
ent children and spouses, help ease the financial
burdens on the lives of Army Families every day.
Financial assistance is available at 76 AER

sections located on Army installations world-
wide. Army Soldiers and their Families can also
apply for assistance through reciprocal agree-
ments with Air Force Aid Society, Navy Marine
Corp Relief Society, Coast Guard Mutual Assis-
tance, and the American Red Cross.  In addition,
by visiting AER’s website, www.aerhq.org, active
duty and retired Soldiers can find information
on available programs, learn about categories of
assistance, complete an online application,
apply for a scholarship for a child or spouse,
make a donation, and read financial statements.
Locally, 40 cases were handled in 2017 with

approximately $48,000 given in assistance. “We
are trying to get the word out that this assistance
is available,” said Lott. “Payments go straight to
the AER headquarters.”
In 2016 alone, AER provided $54M in assis-

tance to more than 1,100 Wounded Soldiers and
over 36,000 Soldiers and their Families - in-
cluding almost 7,000 Retired Soldiers and their
Families. AER’s Scholarship program awarded
in excess of 4,000 scholarships to dependent
children and spouses. Of all the scholarships
awarded, dependents of Retired Soldiers re-
ceived 1,800 scholarships worth $3.9M.
In 2018, the Arsenal raised $23,2026. “We

are hoping to get that number up this year,” said
Lott.
AER assistance can only continue through

the generous support of donors. Please consider
supporting Army Emergency Relief – together
we can continue helping the Army “Take Care of
its Own.”
For information about giving to AER, contact

Lott at 540-3658 or Laura Brown, AER Assis-
tant, at 540-3192.

PBA’s AER set 
to kick off
2019 campaign

““IItt’’ss  WWhhaatt  WWee  DDoo  ––  HHeellppiinngg  
SSoollddiieerrss  iiss  wwhhaatt  wwee  ddoo,,  

aanndd  ssuuppppoorrttiinngg  tthhee  
CCaammppaaiiggnn  

iiss  wwhhaatt  SSoollddiieerrss  ddoo..””

PPiinnee  BBlluuffff  AArrsseennaall’’ss  AAEERR  ccaammppaaiiggnn  
kkiicckk--ooffff  wwiillll  bbee  hheelldd  MMaarrcchh  1122,,  CCrreeaassyy

CCoonnffeerreennccee  RRoooomm  ffrroomm  1100  aa..mm..  ttoo  22  pp..mm..  



Page 6 – The Arsenal Sentinel – February 14, 2019

EAP Corner

Do You Remember?

CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff  AArrsseennaall  
EEmmppllooyyeeee  AAssssiissttaannccee  PPrrooggrraamm
February is National Heart

Awareness Month. February is the
month dedicated to raising aware-
ness about heart disease. Heart dis-
ease is America’s most common
cause of death. 
Decades of research point to a

clear connection between alcohol
and heart disease. Even moderate
drinking can lead to significant
changes in normal cardiac function.
When consumed in excessive
amounts, alcohol can contribute to
the onset of problems that include
palpitations, elevated heart rate,
high blood pressure, heart attacks
and congestive heart failure (Addic-
tion Resource, 2018). 
Atrial fibrillation (a fib) is the

world’s most common form of irreg-
ular heartbeat. In addition to palpi-
tations, symptoms of this condition
include:
•Light headedness
• Fatigue
• Chest pain
• Shortness of breath
In severe cases, a fib can also lead

to a life-threatening stroke or pul-
monary embolism.
People who consume just one to

three standard servings of hard
liquor or wine per day can develop a
fib accompanied by palpitations and
additional symptoms. However,
moderate beer consumption does
not appear to trigger increased a fib
risks. When consumed in excessive
amounts, all types of alcohol can
contribute to the development of the
condition. This pattern of consump-
tion can take the form of binge
drinking or ongoing heavy intake.
Chronic heavy drinking can also

lead to another type of heartbeat ir-
regularity called ventricular tachy-

cardia. While a fib affects the heart’s
upper chambers, this second condi-
tion affects the lower chambers. The
core symptoms of alcohol-induced
ventricular tachycardia mirror the
core symptoms of atrial fibrillation.
Severe cases of the condition can
lead to complete heart stoppage. 
Alcohol increases the amount of

the good high-density lipoprotein
(HDL) cholesterol levels in your
body and lessens the effect of the bad
low-density lipoprotein (LDL) cho-
lesterol and reduces blood clots.
Alcohol can be addictive and can

damage the liver and raise blood
pressure. Doctors do not encourage
anyone to start, or increase, drinking
alcoholic beverages for heart health. 
An occasional glass of red wine is

beneficial to your health. The alcohol
and antioxidants in red wine are con-
sidered healthy for your heart when
consumed in moderation. Certain
red wines have a higher amount of
antioxidants and are potentially a
greater heart-health benefit (Bridie
Cavanaugh, 2019).
But before you break out that

cocktail shaker, know this: Doctors
aren’t sure if those healthy effects
come from the alcohol or from other
good lifestyle choices that light
drinkers make. So if you don’t drink
already, your heart isn’t a reason to
start.  A healthy diet and regular ex-
ercise provide many of the same
good effects that are tied to alcohol
(Addiction Resource, 2018).
Remember a healthy heart is a

happy heart. The Employee Assis-
tance Program staff is here to help.
We offer you a safe and confidential
place to discuss concerns, challenges,
and strategies for managing difficul-
ties in your life. We are located in
Building 13-040, and can be reached
at 870-540-3094.

Alcohol and your heart

It's that time again to register for Sexual Harassment Assault Response
Prevention (SHARP) - Part 1 Training.  Annually face-to-face SHARP train-
ing continues to be mandatory. SHARP - Part 1 training is the face to face
portion, which engages the audience and provides open dialog.  Per Army
Directive 2018-23, the SHARP - Part 2 online training is no longer a re-
quirement from the Department of the Army. 
The SHARP - Part 1 Training will be held at the PBA Training Center,

Bldg. 24-610.    All employees must attend one session.  Log on to the Total
Employee Development (TED) system and sign up under the course “2019
Sexual Harassment Assault Response Prevention (SHARP) - Part 1”.  Classes
are limited to 60 employees.  
The program is here to meet your needs, we understand that some emer-

gency essential personnel will not be able to attend the scheduled training
dates.  Therefore, to ensure that we are in compliance with AR 600-20, the
PBA SHARP program will be providing additional training.

DDAATTEE TTIIMMEE
February 5, 2019        0900 and 1300
February 6, 2019        0900 and 1300
March 26, 2019          0900 and 1300
March 27, 2019          0900 and 1300
May 1, 2019               1300 make up day
May 7, 2019               0900 make up day

Yes means Yes!! The inability to say NO is not consent.
Consent is defined as: “Words or overt acts indicating freely given agree-

ment to the sexual conduct at issue by a competent person.” 

Help us break the silence and talk to our youth about healthy relation-
ships! February is Teen Dating Violence Awareness Month!  According to
the National Resource Center on Domestic Violence, “every year, approxi-
mately 1.5 million high school students nationwide experience physical
abuse from a dating partner” (nrcdv.org). 
SSAAFFEETTYY  AALLEERRTT::
If you are in immediate danger, please:
• Call 911.
• Contact your local hotline.
• Contact a national hotline:
• Call the U.S. National Domestic Violence Hotline: 1-800-799-7233

(SAFE) or TTY 1-800-787-3224.
• Call, text or chat Love Is Respect—the U.S. National Teen Dating Vio-

lence Helpline: 1-866-331-9474 or TTY 1-866-331-8453, text "loveis" to
77054 or live chat at http://www.loveisrespect.org.
• Call the U.S. National Sexual Assault Hotline: 1-800-656-4673 (HOPE),

which automatically connects you to a local U.S. rape crisis program based
on the area code of your phone number. Secure, online private chat is avail-
able at https://ohl.rainn.org/online/.

SSTTAAYY  SSHHAARRPP
If you need assistance with scheduling SHARP- Part 1 training or in need

of advocacy care please contact your SHARP SARC Damaris Powe at 870-
540-3092 or damaris.sullivan-powe.civ@mail.mil.          
PBA 24/7 SHARP Hotline 870-209-4093 
DoD Safe Helpline 1-877-995-5247   
PBA 24/7 Family Advocacy Program (FAP) Hotline 855-827-0400  

Gen. Ann Dunwoody, U.S. Army Material Command commanding general,
speaks with Betty Webb, an industrial worker on the Pine Bluff Arsenal’s
M40 mask line during her visit to the installation in May 2009. U.S. ARMY
ARCHIVE PHOTO BY HUGH MORGAN



CCoouurrtteessyy  ooff  DDiirreeccttoorraattee
ooff  RRiisskk  MMaannaaggeemmeenntt  
aanndd  RReegguullaattoorryy  AAffffaaiirrss,,
SSaaffeettyy  OOffffiiccee
According to infor-

mation available from
the Occupational Safety
and Health Adminis-
tration, slips, trips, and
falls cause 15 percent of
all accidental fatalities
and are a major cause
of lost-time accidents. 
By taking several

simple precautions and
being aware of their
work area(s), employ-
ees can control and/or
reduce exposure to slip,
trip, and fall conditions
that may cause work-
place injuries. Califor-
nia Code of Regulations
Title 8, Section 3203
requires employees be
informed and trained
about workplace haz-

ards in order to reduce
the potential for slip,
trip, and fall injuries.

CCoommmmoonn  ccaauusseess  ooff
wwoorrkkppllaaccee  sslliippss,,  ttrriippss,,
aanndd  ffaallllss
* Slippery walking

surfaces due to the
presence of water, oil,
animal waste, loose car-
pet, broken tile, loose
gravel, or other slick
materials and liquids.
* Uneven walking

surfaces in outdoor
areas such as fields or
broken sidewalk pave-
ment.
* Obstructed offices,

work areas, hallways,
aisles, or outdoor path-
ways due to obstacles
such as extension cords,
tools, chairs, open file
drawers, brush, and
tree limbs/roots.

* Improper ladder
use, standing on furni-
ture, and unsafe trav-
erses of steps and stairs.
* Jumping off equip-

ment, from one level to
another, or across
ditches.

SSlliipp,,  ttrriipp,,  aanndd  ffaallll  pprree--
ccaauuttiioonnss
* Always promptly

clean up spills and
place warning signs for
wet or slippery walking
surfaces.

* Walk at speeds that
the surface conditions
permit.
* When possible, de-

tour around wet or slip-
pery walking surfaces.
* Practice good

housekeeping by keep-
ing offices, work areas,
hallways, aisles, and
outdoor pathways free
of obstacles and clutter.
Always close file draw-
ers after use.
* Never stand on fur-

niture to reach for ele-
vated objects. Always
use a ladder or step
stool.
* Repair loose or

damaged carpeting,
floor tile, and sidewalk
pavement.
* Cover extension

cords when they tem-
porarily cross walk-
ways.

* When dismounting
equipment, use manu-
f a c t u r e r - i n s t a l l e d
handrails and ladder
rungs.
* Never jump across

ditches or from one
level to another (i.e.,
from a loading dock to
the ground).
* Wear appropriate

slip-resistant footwear
for the type of task to be
performed.
* Be alert of your sur-

rounding when climb-
ing or descending steps
or stairs. Use handrails
where present.
* Always provide ad-

equate lighting in work
areas, including all
walkways.
* Reduce your walk-

ing speed when turning
or moving around ob-
stacles.
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Slips, trips and falls major cause of lost-time accidents

BByy  RR..  SSllaaddee  WWaalltteerrss
According to the United Stated Department of

Labor, under federal law, employers have a re-
sponsibility to comply with safety standards and
make sure workplaces are safe for employees.
The U.S. Army, with many inherently danger-

ous missions, is working to integrate safety into
all operations.
"Safety is an integral part of everything we do,"

said Sergeant Major of the Army Daniel A. Dai-
ley, "We have to be able to fight and win our Na-
tion's wars, and safety is a big part of that."
To demonstrate the Army's commitment to

safety and recognize organizations and individu-
als making exceptional contributions to Army
safety programs, the U.S. Army Materiel Com-
mand announced the winners of the fiscal year
2018 AMC safety awards Dec. 27, 2018.
Among the AMC safety award winners were

several U.S. Army Tank-automotive and Arma-
ments Command units and individuals.
"These awards reflect the commitment by lead-

ership, supervisors and employees to make
TACOM a safe and healthful workplace. They
represent a commitment to not just compliance
with safety programs but a culture that endorses
safety is an integral part of the way we do busi-
ness and continuous improvement," said Adam
Crafard, the TACOM director of safety and occu-
pational health.
For improvements in safety program manage-

ment that resulted in an 18 percent reduction in
injuries, a 59 percent reduction in lost time cases
and a $1.3 million reduction in injury-related
costs compared to the previous year, TACOM
Headquarters took home the AMC Exceptional
Organization Safety Award for units commanded
by a 2 star general.
AMC's brigade-level Exceptional Organization

Safety Award went to TACOM's Red River Army
Depot, Texas for sustaining a workplace safety
culture and RRAD's notable safety initiatives,
which resulted in a 25 percent reduction in total
safety cases during the year.
Clayton Nagel from TACOM's Fleet Manage-

ment Expansion, at Fort Leonard Wood, Mo.,
won the AMC junior civilian employee individual
award for serving as a volunteer safety officer,
managing mishap investigations, identifying haz-
ards and significantly reducing safety incidents
that resulted in lost time.
Winners of the AMC awards will go on to rep-

resent AMC at the Department of the Army com-
petition.
"I am proud of the Command for being selected

to represent the Army Material Command at the
Department of the Army Safety Awards," said
Crafard.

SSaaffeettyy  eexxcceelllleennccee
rreeccooggnniizzeedd  bbyy  AAMMCC

Controlled burns

Jerry West, assistant chief with Pine Bluff Arsenal’s Fire Department conducts a controlled burn on
the Arsenal’s rifle range recently. The fire department has been using new UTV or Utility Task Ve-
hicle outfitted with water tanks and pumps. The new UTV’s and higher output water pumps are
more efficient and much more reliable than the 6-wheeler setups they replaced. Each UTV is
equipped with seatbelts making them much safer to operate, according to fire department per-
sonnel. U.S. ARMY PHOTO BY STEPHEN SNOW, FIRE AND EMERGENCY SERVICES, DES

Hello PBA! I’m Kenneth Corbin,
the Equipment Manager for the in-
stallation. You will see me and my
team walking around doing a “walk
through” periodically checking for
accountability, serviceability and ex-
cess items. Come up and say hello.
We are here to help you with your ac-
countability needs.

In this space, the Property Book
Office will start giving little tips
about property accountability to
help ease the impact when one of
you lucky individuals will be asked to
be a Primary Hand Receipt Holder. 

Did you know that it is the Com-
mander’s responsibility to account
for the property on the Arsenal, ac-
cording to AR 710-2?  It is his re-
sponsibility to: ensure all supplies
belonging to, arriving in, or depart-
ing from his command are ac-
counted for, cared for, and
safeguarded; Inspect the supply op-
erations of directly subordinate
units, in our case Directorates and
tenant organizations; Ensure all re-
quired inventories are conducted
within prescribed periods. How does
he do all of this, since he is only one

man? The Property Book team, of
course!
The PBO is his hand, eyes and

ears that helps to facilitate his guid-
ance as it relates to property ac-
countability. Our Property Book
Officer is assigned by him as a dele-
gated official as an accountable offi-
cer. Why is this important to you?
We maintain the accountable system
that tracks everything you sign for.
We are your subject matter experts
for accountability of property and
equipment. We are the ones that
help you stay out of trouble.

We will give you guidance, as it re-
lates to the regulation, to help you
have a better feeling about signing
for that hand receipt.  We are not the
most robust office, so, if you have
questions give us some time and we
will get back to you as soon as possi-
ble. We have three supply specialists
that are assigned specifically to your
organization to help with your vari-
ous needs. Don’t hesitate to call or
email. Elizabeth Blackwood is our
Property Book Officer if you have
questions that the supply specialists
can’t answer. 

Property Book Nook

CCoouurrtteessyy  ooff  BBlluuffff  CCeenntteerr  CChhaapptteerr  ooff  FFeeddeerraallllyy  
EEmmppllooyyeedd  WWoommeenn
The Bluff Center Chapter of Federally Em-

ployed Women met Jan. 23, in the Pine Bluff Ar-
senal EEO Conference Room at the Creasy
Complex.  After lunch provided by chapter mem-
bers,  Patty Heird, CPA and Partner with Hudson
Cisne & Company, LLP, was the guest speaker.
Heird gave an informative presentation on the

“2018 Income Tax Up-
dates”.  Chapter mem-
bers and guests learned
some interesting facts
about filing 2018 in-
come taxes.  Heird
handed out a handy
presentation on all the
updates, and an interac-
tive discussion was held
after her presentation.
If you would like to
schedule an appoint-
ment with Heird, cal
870-267-1371.
The chapter’s next

meeting will be held
Feb. 20 at Jefferson Labs. A presentation will be
offered on backyard gardening.  
Our chapter was pleased to be represented at

the recent Arsenal MLK Observance Jan. 17.  It
was a great time to network and increase unity.
Our 2019 Southwest Regional Training Pro-

gram will be held in Wichita Falls, Texas, May 3 -
4.  We hope many of you will consider attending
this event with the theme “Education, Leadership,
and Success for the Future”.  More details regard-

ing registration will be coming out soon.  This
training event is open to all members, nonmem-
bers, retirees, and students with special rates for
each category.  
We want to stress that membership in our or-

ganization is open to all employees (women and
men) of the U.S. Government, government con-
tractors, and others who subscribe to the purpose
of our organization.  This includes employees in

private industry, men
and women in the mili-
tary (active duty, re-
serves, and National
Guard). Bluff Center
chapter meets normally
the third Wednesday of
the month, alternating
between FDA Jefferson
Labs and the Arsenal.    
We are a private, non-

profit, membership or-
ganization founded in
1968.  We work in part-
nership with the Federal
Women's Program and
we focus on legislative

issues, compliance, training, and diversity appli-
cable to all employees.  We strive to offer training
in these four focus areas along with other impor-
tant subjects at all of our monthly meetings.  
All are welcome to join us to learn more about

our organization and how we can serve you.  For
more information regarding meeting date/time,
feel free to contact Becky Simmons, Chapter Pres-
ident at 870-543-0585 or any of our PBA mem-
bers or visit our website at www.few.org

FEW chapter welcomes new tax 
information during presentation
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Brig. Gen.Michelle M.T. Letcher, Commander, Joint Munitions Command, pins the Senior Executive
Service pin on JoEtta Fisher, during the official promotion ceremony at the Rock Island Arsenal,
Jan. 22. U.S. ARMYPHOTO BYTONYLOPEZ

Brig. Gen. Letcher noted that
we honored Dr. Martin Luther
King Jr., and his legacy and serv-
ice this week. Hemakes us think
about "selfless-service and what
it means to give back to a Na-
tion. I think, JoEtta, that's what
you're doing here today as well.
What many of you do each and
every day. I think it's really a
great week in which we can rec-
ognize you and honor your serv-
ice."
"Today is an important day,"

noted Letcher. "Becoming a
member of the Senior Executive
Service is the equivalent of be-
coming a General Officer in the
military. There are approxi-
mately 718,000 Civilian em-
ployees within the Department
of Defense, about 1,200 are Sen-
ior Executive Service members.
I know you feel an enhanced
sense of personal responsibility
and pride in about what's going
to happen today."
The SES is a position classifi-

cation in the civil service of the
United States government,
which is the equivalent to a gen-
eral officer in the United States
Armed Forces. It was created in
1979 when the Civil Service Re-
form Act of 1978 went into ef-
fect.
"Members of the Senior Exec-

utive Service work in key posi-
tions, just below the top
Presidential appointees," added
Letcher. "Senior Executive Serv-
ice members are the major link
between political appointees
and civilian service members.
They operate and oversee nearly
every government activity in ap-
proximately 75 federal agencies.
These leaders possess well-
honed executive skills and share
a broad perspective on govern-
ment functioning and a public
service commitment that is
grounded in the Constitution."
"The Office of Personnel

Management has identified five
core qualifications required for
entry into the Senior Executive
Service," Letcher said. "They
are: leading change, leading
people, being results driven,
having business acumen, and
building coalitions. Throughout
her almost-32-year career,
JoEtta has proven time and time
again that she can fulfill these
qualifications."
"In order to improve ammu-

nition readiness, JoEtta has led
numerous strategic initiatives
for JMC," noted Letcher. "She
championed many efforts to in-
clude a black belt project, to im-
prove JMC's field support to
Combatant Commanders. She

fully embraced and championed
the Transformation and Syn-
chronization efforts, serving as a
key member, developing com-
munication plans, cultural pil-
lars and amanagement system."
"In addition, JoEtta uses her

business acumen to promote ef-
forts to maintain and adapt a vi-
able organic industrial base by
influencing acquisition strate-
gies to sustain critical capabili-
ties and to protect surge
capabilities for the Army and
the Joint Forces," concluded
Letcher. "She is respected
throughout the Army and DoD
for her expertise, and she pro-
vides expert advice to com-
manders, senior leaders and
ammunition professionals
around the world."
Prior to her current assign-

ment, Fisher previously served
as the deputy to the Executive
Director for Ammunition for the
Munitions and Logistics Readi-
ness Center. Previously, from
February 2014 to December
2015, she served as the Director
of Supply Planning, a direc-
torate that consists of approxi-
mately 60 personnel responsible
for developing a consolidated
and integrated supply plan for

all JMC products and services to
include production, logistics, fi-
nancial integration, and demili-
tarization missions. She
coordinated the Command Or-
ganic Industrial Base Reviews
and Sales and Operations Plan-
ning Initiatives and championed
the Enterprise Integrated Logis-
tics Strategy.
Fisher's previous assignments

also include: the Deputy Chief of
Staff for MLRC; Chief, Readi-
ness Assessment Division; and
team leader, Logistics Integra-
tion Planning and Execution Di-
vision. She also held various
inventory and logistics manage-
ment positions within the Joint
Munitions Command.

During her remarks, Fisher
thanked Letcher for hosting the
ceremony and for the many dis-
tinguished visitors and retirees
who were in attendance to cele-
brate. In particular, Fisher
wanted to recognize Trish
Huber, who served as the first
SES level Executive Director for
Ammunition and Rhonda Van-
DeCasteele, former Deputy to
the Commander, who both sup-
ported her during her career
withmentorship and friendship.
In addition, she thanked her
husband, Jeff, her children, par-
ents, other family members and
close friends who also supported
her.
"It is truly an honor to accept

this position as the Executive
Director for Ammunition and to
serve as the Deputy to the Com-
mander for JMC," said Fisher.
"To the outstanding people in
the Joint Munitions Command.
Thank you for all you do every
day to provide the right ammu-
nition, at the right time and
right place to support our Joint
Warfighters."
Fisher noted she started her

federal government career when
she was 17 as a summer hire
clerk typist. She quickly learned
the importance of providing am-
munition to support our Armed
Forces to train, fight and win
our Nation's wars.
"It was then that it struck me

how important our mission
was," she added. "That job in-
spiredme to go through the Am-
munition Management Intern
Program and enabled me to get
where I am today. I am proud to
be an ammunitionmanager and
a logistician."
"What we do here at Rock Is-

land, at JMC, is critical to the
Department of Defense," con-
cluded Fisher. "So thank you to
the smart, hard-working and
talented people of this com-
mand. You are a great team and
I'm honored to be part of it!"
Fisher is a native of Moline,

Ill., and a graduate of Truman
State University, Kirksville, Mo.,
with a bachelor's in business
management. She completed
the Ammunition Management
Internship from the Defense
Ammunition Center.
Fisher is Level III certified in

Acquisition Life Cycle Logistics
and Lean Six Sigma Green Belt.
She has been awarded the Ord-
nance Order of Samuel Sharpe,
Superior Civilian Service Award,
Commander's Award for Civil-
ian Service, and the Achieve-
mentMedal for Civilian Service.

FISHER
Continued from Page 1

The Ammunition Hall of Fame honors former
civilian andmilitary members of the ammunition
community who have made lasting contributions
to the U.S. Army ammunition mission.
Individuals eligible for nomination must have

made significant contributions to the ammuni-
tion business and meet one of the below criteria:
* Retired, reassigned, separated, or positively

discharged/released from a military or civilian
service ammunition/ammunition related position
(using the nominee's official retirement/separa-
tion date) for at least two years from the date the
nomination package is submitted. Therefore, the
individual still may be employed in a different ca-
reer or sector of the Army.
* Deceased, the nominee is eligible immedi-

ately without regard to years of service or retire-
ment/separation status.
Contractor employees are not eligible for con-

sideration.
For information, contact Keri Pleasant,

keri.j.pleasant.civ@mail.mil or call 309-782-
0392, DSN 793-0392.

1. Section 7114 of 5 U.S.C. establishes an exclu-
sive representative’s right to represent unit employees.
This includes granting the exclusive representative the
right to attend certain formal meetings and investiga-
tive examinations between management and unit em-
ployees. Section 7114 (a) (2) (B) provides as follows:

“(2) An exclusive representative of an appropriate
unit in an agency shall be given the opportunity to be
represented at:

(A) Any formal discussion between one or more
representatives of the agency and one or more em-
ployees in the unit of their representative concerning
any grievance or any personnel policy or practices or
other general conditions of employment; or

(B) Any examination of an employee in the unit
by a representative of the agency in connection with an
investigation if –

(i) the employee reasonably believes that the ex-
aminationmay result in disciplinary action against the
employee; and

(ii) the employee requests representation.

(3) Each agency shall annually inform its employ-
ees of their rights under paragraph (2)(B) of this sub-
section.”

2. This right is generally called the “Weingarten
Right”. To qualify as an investigative examination, the
meeting must involve questioning of an employee as
part of a searching inquiry to ascertain facts. The right
of the union to be present is triggered only by the em-
ployee’s request.

Weingarten Notification

For summer 2019, Pine BluC Arsenal will have
a number of summer Engineering Intern positions
open for sophomore, juniors and seniors in Indus-
trial, Mechanical, and Electrical Engineering
fields.
Pine BluC Arsenal is a civilian-operated, De-

partment of Defense installation located in South-
east Arkansas, 32 miles from Little Rock. PBA
specializes in smoke and pyrotechnic munitions,
as well as manufacture/maintenance of Chemical-
Biological Defense equipment, such as filters & de-
contamination equipment.
These are temporary GS-4 entry level positions

that pay $14.30/hr. Internship will expose stu-
dents to Pine BluC Arsenal’s critical mission and
Federal service opportunities. These positions are
max 90 days in duration, starting on/about 26May
2019. Once selected, Interns will go through set
schedule of rotations between training classes, fa-
miliarization with Arsenal activities, and project
work.
Interns will support our current engineers and

managers in the execution of important and
unique Defense related projects, spanning pro-
duction, logistics and infrastructure support. As an
intern you may have the opportunity to work with
several projects either as a part of a team, or indi-
vidual contributor. Interns who have just gradu-
atedmay have an opportunity to be hired into open
positions after internship.
All work will be mentored, and our internship

process will cover basic information of how the
Federal Government, Depart of Defense (DOD),
and PBA operates, and what opportunities are
available at PBA now, and in the future.
Interested students should have a min 2.8 overall

GPA, be proficient in Computer Aided Design (CAD),
understand basic engineering principles, and be profi-
cient inMSOBce (Excel, PowerPoint, andWord). Ex-
perience related to production/manufacturing and
militaryexperienceisaplus.Applicantsmust be a U.S.
citizen, capable of acquiring an Interim Security
Clearance, and are able to work in a production en-
vironment, which may include minor lifting and
wearing of safety equipment. Veterans are highly
encouraged to consider this opportunity.
If selected, students should work with their

counselors and schools regarding course credit op-
portunities for this internship.
The last day for application will be March 18.

Interested parties are encouraged should send
their resume and references toMr. Ed Campbell at
edward.l.campbell18.civ@mail.mil
Please visit our web page at

http://www.pba.army.mil/, orgo toourFacebookpage
atU.S. Army Pine BluCArsenal.

Engineering interns sought

""SSeenniioorr  EExxeeccuuttiivvee  SSeerrvviiccee
mmeemmbbeerrss  aarree  tthhee  mmaajjoorr  lliinnkk
bbeettwweeeenn  ppoolliittiiccaall  aapp--
ppooiinntteeeess  aanndd  cciivviilliiaann  sseerrvviiccee
mmeemmbbeerrss..  TThheeyy  ooppeerraattee  aanndd
oovveerrsseeee  nneeaarrllyy  eevveerryy  ggoovv--
eerrnnmmeenntt  aaccttiivviittyy  iinn  aapppprrooxxii--
mmaatteellyy  7755  ffeeddeerraall  aaggeenncciieess..
TThheessee  lleeaaddeerrss  ppoosssseessss  wweellll--
hhoonneedd  eexxeeccuuttiivvee  sskkiillllss  aanndd
sshhaarree  aa  bbrrooaadd  ppeerrssppeeccttiivvee
oonn  ggoovveerrnnmmeenntt  ffuunnccttiioonniinngg
aanndd  aa  ppuubblliicc  sseerrvviiccee  ccoomm--
mmiittmmeenntt  tthhaatt  iiss  ggrroouunnddeedd  iinn
tthhee  CCoonnssttiittuuttiioonn..""



FFrroomm  UU..SS..  AArrmmyy  JJooiinntt  MMuunniittiioonnss  CCoommmmaanndd
By 1940, the War Department foresaw a com-

ing conflict, both in Europe and the Pacific.  At
that time, there were only several small ammu-
nition depots and arsenals, along with a few stor-
age depots, which were converted from
ammunition plants and arsenals during the early
1920s.  Most were small, with limited storage,
and took little explosives safety into account.
Several of these storage depots had very large ex-
plosions and many were built beside or within
city limits.  
The Army realized the need for storage depots,

which allowed for safe storage of large quantities
of munitions.  The majority of these depots
needed to be close to both ports and good trans-
portation networks, but far enough inland to
avoid bombing raids.  Several others were located
closer to major training areas.  The War Depart-
ment authorized the Army to build twelve muni-
tions storage depots and began the work
necessary to acquire land in early 1941.
The twelve depots were designed to be about

the same size and with the same capabilities.
The average number of earth covered magazines
for each was approximately 800, accompanied by
10-12 above ground standard magazines.  They
all had rail service, multiple loading docks, a
demolition ground, and some munitions main-
tenance facilities.  
The depots were: Anniston in Alabama, Black

Hills in South Dakota, Blue Grass in Kentucky,
Fort Wingate in New Mexico, Letterkenny in
Pennsylvania, Navajo in Arizona, Pueblo in Col-
orado, Red River in Texas, Seneca in New York,
Sierra in California, Tooele in Utah, and Umatilla
in Oregon.  These twelve depots were the back-
bone of the Army munitions depots throughout
WWII and the Korean War.  Additionally, several
of the older 1921 storage depots were still in use
during WWII.  One of those, Savanna Army
Depot in Illinois, was modernized and had 429
earth-covered magazines built in 1942.  Savanna
was the only one of the old depots that remained
in service after WWII.
In 1965, the Army decided it no longer needed

thirteen depots and the first of the twelve WWII
depots to be closed was Black Hills Army Depot
in South Dakota, since it was the most remote of
the remaining depots.  This left eleven of the
original twelve depots, plus Savanna.  Then, in
1976, the Single Manager for Conventional Am-
munition Act transferred three Navy ammuni-
tion depots to the Army: Hawthorne in Nevada,
McAlester in Oklahoma and Crane in Indiana.
The Navy had built only four large inland muni-
tions depots.  The fourth Navy Depot was located
in Camden, Arkansas.  It was closed in the 1960s
and now is home to numerous private compa-
nies, including Lockheed Martin.  The Navy de-
pots were all built with approximately 2,000
magazines, many serviced only by rail and most
of them of diFerent design.  Two of them,
McAlester and Crane, are also ammunition
plants.  The addition of the three depots dramat-
ically increased the overall Army storage capac-

ity, which was vital for the Cold War, particularly
during the military build-up of the 1980s.  How-
ever, with the end of the “Soviet Empire”, the en-
suing draw down of the U.S. military brought
about an evaluation of the munitions storage re-
quirements and necessary capacity.
During first round of Base Realignment and

Closure (BRAC), in 1988, four depots were sin-
gled out for closure.  Navajo Army Depot, Ari-
zona, was turned over to the Arizona National
Guard and ceased conventional ammunition op-
erations for the Army in 1993.  They still operate
as a training site and store items for other cus-
tomers.  Fort Wingate ceased operations in 1994
and was subsequently turned over to the public.
Pueblo ceased conventional ammunition opera-
tions in 1994, but still performs chemical muni-
tions storage.  Once the last of the chemical
munitions stored there are destroyed, the depot
will close and be turned over to the public.
Umatilla ceased conventional ammunition oper-
ations in 1994, but remained open for chemical
weapons storage until the last of them were de-
stroyed in 2011.  The Army is still cleaning up any
contamination prior to turning the property over
to the public.
BRAC 1995 closed two more of the twelve:

Seneca in New York and Sierra in California, as
well as Savanna in Illinois.  Seneca closed in 2001
when the last of its munitions transferred to Let-
terkenny, and has been turned over to the pub-
lic.  Savanna closed in 2000 and turned over to
the public.  Sierra ceased ammunition operations
in 2001.  However, its location in the high desert
is ideal for other storage.  It was transferred to
TACOM and now is used for storage of combat
vehicles and other operations stocks.  Due to
BRAC 2005, Red River Munitions Center was
closed and ceased operations in 2011.  Red River
Army Depot now uses the property for storage of
vehicles and parts.
Of the original 12 depots built for WWII, only

Anniston, Blue Grass, Letterkenny and Tooele re-
main.  Currently, Anniston is a long-term strate-
gic depot, storing material no longer needed for
immediate use.  Blue Grass will transition to an
long-term strategic depot beginning in 2020,
leaving only Tooele and Letterkenny as the re-
maining fully active depots left from the WWII
Army depots.  Along with McAlester and Crane,
they are the backbone of the munitions support
for all of Department of Defense.
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Cool Breezes Menu

Historical Spotlight
The Twelve

Crystal McCoskey with Pine Bluff Arsenal’s Di-
rectorate of Public Works was recognized in Jan-
uary with a Commander’s Award for Civilian
Service. During an initiative to privatize the Ar-
senal’s natural gas system, McCoskey developed
a strategy that addressed all areas considered
by ACSIM as system risks and demonstrated
that PBA is currently in compliance with appli-
cable regulations, specifications and guidelines.
She adroitly coordinated with other directorates
to gather data to be included in communications
with ACSIM, AMC, JMC and DLA Contracting.
These actions were instrumental in ACSIMs ter-
mination of the natural gas privatization initia-
tive. U.S. ARMY PHOTO BY HUGH MORGAN

Congratulations to Amanda Heird with Pine
Bluff Arsenal’s Directorate of Ammunition Op-
erations (Emma’s mom) who guessed the cor-
rect number of cotton balls it took to complete
a snowman made by the Arsenal’s Child and
Youth Services Preschool class. It took 438
cotton balls. She guessed 434. U.S. ARMY
PHOTO BY CYS

How many cottonballs?



REDSTONE ARSE-
NAL, Ala. - Army Ma-
teriel Command is
joining an Army-wide
effort transitioning
from different commer-
cial mass warning sys-
tems to one
government-operated
system.
The command's

headquarters started
transitioning from the
AtHoc system to a sys-
tem called Alert!, said
Mark Schmitz, AMC
emergency manage-
ment program man-
ager. It is expected to be
implemented by the
end of February.
"Alert! is the quick-

est, easiest way to get
messages out to a lot of
different people," said
Schmitz. "If something
bad is happening, and
we can tell you before it
gets here, you can take
action to save yourself."
The history of mass

warning systems within
the Army can be traced
back to the 2009 Fort
Hood shooting. Army
leadership tasked
emergency manage-
ment program man-
agers with coming up
with a way to better
alert people in the
event of an emergency,
said Chris Rattray, the
Alert! Development
Lead at AMC's Tank-
automotive and Arma-
ments Command. This
led to the creation of
Emergency Manage-
ment Modernization
Program.

"Out of what hap-
pened, what failed,
what we could do bet-
ter, stood up EM2P,"
Rattray said.
EM2P acted like a

mandate, Rattray said,
starting the alert
process from scratch.
After the 2016 Chat-
tanooga shooting, the
need for quicker com-
munication across dif-
ferent organizations
became apparent.
Army leaders tasked
Rattray and his team
with finding a better so-
lution, eventually lead-
ing to the migration to
the new Alert! system.
As a commercial, off-

the-shelf product,
Schmitz said AtHoc has
a per-user license fee.
Because Alert! is a gov-
ernment, off-the-shelf
program, the system
doesn't have license
fees and is cheaper to
operate.
In addition to its

benefit of saving the
Army millions of dol-
lars, Rattray said Alert!
provides emergency
managers with differ-
ent ways to disperse
warnings.
Commanders could

send specific alerts to
an entire organization,
a headquarters, or spe-
cific staff sections.
"It provides a more

granular cap to notify a
geographically diverse
workforce," said Rat-
tray.
Alert! allows for dual

use between command-

ers and installation
leaders, he said. It is a
multimodal system,
sending alerts through
computer networks,
phone calls, emails and
text messages. Using
the information sub-
mitted into the system,
like personal and work
addresses, the system
will send alerts if some-
thing is happening
nearby.
Although the system

is advanced, Rattray
said the system is only
as good as the informa-
tion employees plug in.
Alert! does not track
users' locations in real
time.
If an employee is

traveling for work, the
system allows users to
plug in the dates and
locations to set up
alerts temporarily for
those locations.
As Army Materiel

Command and the
Army begins transition-
ing, Rattray and the
TACOM team is help-
ing roughly 100 instal-
lations switch systems.
The team split up

into five different travel
teams, each visiting two
installations a week
and walking emergency
managers through how
to transition. His mes-
sage to employees tran-
sitioning to Alert! is to
simply sign up.
"We are using this

system to notify you to
try and save your life,"
he said. "I can't do any-
thing to protect you un-
less you put your
number in there."

AMC joins effort to migrate
to new mass warning system
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Beautiful sunrise

The sun rises over the garrison at Pine Bluff Arsenal Jan. 11. The photo was taken from the back of the Headquarters Building. U.S. ARMY PHOTO BY
RACHEL SELBY

Gary Gavin with Pine Bluff Arsenal’s Directorate of Public Works was the
1000th purchaser at the Arsenal’s GSA Store. Gavin was presented a cer-
tificate by Jonathan Hoover, GSA employee. U.S. ARMY PHOTO BY DPW

GSA Store 1000th purchase! TThhee GGSSAA ssttoorree ccaarrrriieess tthhee ooffffiiccee
ssuupppplliieess yyoouu nneeeedd.. SSttoopp bbyy

bbuuiillddiinngg 2233--333300 oorr ccaallll
554400--33441177 ttooddaayy!!

GSA Store says farewell to Mike McCormack

From left, Megan Booker with Pine Bluff Arsenal, Jonathan Hoover, GSA
Store Manager, Kena Lambert, Nobel Supply Warehouse, Mike McCor-
mack, Pine Bluff Arsenal Director of Public Works, Janette Burton, Noble
Supply Manager, Johnetta Ford, GSA Store Manager and Jordan Taylor,
Nobel Supply Buyer pose for a photo with McCormack who retired in Jan-
uary. The GSA Store opened under the direction of McCormack and other
DPW staff members. The store is doing quite well and just serviced its
1000th customer purchase. U.S. ARMY PHOTO BY DPW
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