


Thank you for the
hard work that you do
every day for this great
Arsenal, the U.S. Army,
and our great Nation.
The Army is ready to
fight tonight, and Pine
Bluff Arsenal stands
ready to offer support.
The modernization
strategy for the Army
has one focus – make
Soldiers and units more
lethal to win our na-
tion’s wars, then come
home safely.
The Arsenal contin-

ues every day, month
and year to produce
quality ammunition
and chemical and bio-
logical defense items
for the Warfighter.
February was a busy,

short month for us, and
I expect March to be
equally as busy.
On Feb. 20, the Arse-

nal hosted the U.S.
Army Project Manager
Combat Ammunition
Systems (PMCAS) Pro-
duction Management
Review for the second
quarter of 2019. PBA
presented the current
status and plans to
complete the fiscal
years 2015-2017 M819
81mm red phosphorus
mortar programs, and
the planned schedules
to produce M929
120mm white phos-
phorous mortars,
M1124 155mm illumi-
nating projectiles, and
the M1121 155mm WP
smoke projectiles in

this fiscal year. As part
of our strategic readi-
ness plan, the Arsenal
will continue to meet
PM CAS production
schedules for all items
and support the quar-
terly reviews.
March is Women’s

History Month. I en-
courage everyone to at-
tend the luncheon
being held today at
11:30 a.m., at Creasy
Auditorium, in recogni-
tion of the month. Pine
Bluff Mayor Shirley
Washington is the guest
speaker. This year’s
theme is “Visionary
Women: Champions of
Peace and Nonvio-
lence”.
In March, the Arse-

nal will host a visit by
Bill Moore, Principal
Deputy, Department of
the Army G4, and will
continue to host a num-
ber of other personnel
including some inspec-
tions in the coming
months.
PBA is a unique in-

stallation that garners
the attention of many
people. It is important
to remember that I
hold meetings with di-
rectorates about impor-
tant changes to the
installation. As I stated
last month, we con-
tinue to evolve. The Ar-
senal has unique
missions andmust con-
tinue to evolve with the
rest of the world. It is
important to keep up
with national and inter-
national events in order
to predict their effects
on our business.
Schedule changes

and organizational
changes are necessary
to keep pace with the
rest of the industry.
This is also the reason for
making the suggestion
boxes an important way
of communicating. To
that end, we have also
opened up an electronic
email box.
By sending your sug-

gestions via this email,
I can answer your ques-
tions directly as long as
you include your email
address.
I am receiving many

suggestions and/or ques-
tions. Iwill attempt to get
themouttoyouassoonas
possible. Thank you for
these suggestions. It is
important for me to lis-
ten to your suggestions
and comments. Some
of those suggestions
may become reality. If
this cannot happen, I

will explain why it will
not happen.
TheWorkforce needs

to continue to be aware
of the day to day
weather patterns and
plan accordingly in
their respective work
areas.
Winter weather is

unpredictable here in
Arkansas, and has gone
from unseasonably
warm one day to bitter
cold the next. All per-
sonnel need to remain
alert during the re-
mainder of the cold
weather season.
Driving on Pine Bluff

Arsenal is a privilege. I
continue to observe
personnel talking on
cell phones and driving
in a reckless and unsafe
manner. Please pay at-
tention and do not talk
on your cell phone, and
observe the speed lim-
its, while driving on
post.
Do not run, cycle,

walk with headphones
on, and last do not
throw any trash on the
road. The speed limits
are there for a reason.
Driving privileges will
be revoked if personnel
are observed driving in
an unsafe manner on
the installation.
Thank you for what

you do every day to sup-
port the Arsenal, our
Nation, and our service
members. Thank you
for being a part of the
PBA team.
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PPiinnee  BBlluuffff  AArrsseennaall
AArrmmyy  SSuubbssttaannccee  
AAbbuussee  PPrrooggrraamm  

((AASSAAPP))
EEmmppllooyyeeee  AAssssiissttaannccee  PPrrooggrraamm

((EEAAPP))
EAP can help
you with:
*Emotional 
problems
*Financial 
problems
*Marriage and
family problems
*Substance abuse
*Health 
management 
issues
*Stress 
management

EAP can 
help you:
*Identify problems
*Resolve issues
*Improve your 
quality of life

..Many
names..one goal,
to help you in a
time of personal 
crisis or other 

trouble.

Come visit with EAP staff 
members Pat Jenkins,  Paula
Smith, Cassandra Cosen and

Dee Jermon at 
Building 13-040 or 
call 870-540-3094.

Commander’s Column

Col. Luis A.
Ortiz

Social Security

AR 360-1 is the regulation that governs the release
of public information. 
This includes what to release and how to release it to

the public, non-releasable subjects, and items that
need to be cleared through public affairs channels prior
to release. The Public Affairs Program is the overall re-
sponsibility of the Arsenal commander. 
Only the commanders and their designated repre-

sentatives are authorized to speak for the Pine Bluff
Arsenal. The PAO acts as the liaison between the
media and the installation. However, employees are
encouraged to speak to civilian professional groups on
matters in which the individual has personal knowl-
edge and expertise. 
This needs to be coordinated through the Public Af-

fairs Office. They shouldn’t comment on military mat-
ters that are beyond their knowledge and experience.
Obviously, classified information won’t be discussed at
all.

Army Regulation-360

"Army Professionals,
by our solemn oath, vol-
untarily incur an extraor-
dinary moral obligation to
uphold the Army Values,
which apply to all aspects
of our life. Although our
lives are changed by the
Internet and social media
in general, the standards
of our conduct have not. 
Online misconduct is

misconduct -wherever,
whenever, and however it
occurs. Whether in the
form of online harass-
ment, assault, bullying,
hazing, stalking, discrim-
ination, retaliation, im-
proper relationships, or
any other type of miscon-
duct, we hold ourselves
and others accountable. 
Trustworthy Army Pro-

fessionals do not tolerate

double standards; any-
thing that is unacceptable
to say or do in person is
also unacceptable to write
or post online. 
When using electronic

communication, mem-
bers of the Army Team
should apply "Think,
Type, Post"
-"Think" about what

messages/information is
being communicated and
who could potentially
view it; "Type" messages
or convey information
that is consistent with the
Army Values; and "Post" if
the message/information
is responsible and demon-
strates dignity and respect
for others. 
Remember whenever

on online -Think, Type,
Post."

Online Conduct
TThhiinnkk..  TTyyppee..  PPoosstt

Pine Bluff Commercial 
Advertising

LLiikkee  PPiinnee  BBlluuffff  AArrsseennaall
oonn  FFaacceebbooookk  aatt

UU..SS..  AArrmmyy  
PPiinnee  BBlluuffff  AArrsseennaall
aanndd  TTwwiitttteerr  aatt
@@PPBB__AArrsseennaall

SSoocciiaall  SSeeccuurriittyy’’ss  rreessoouurrcceess  ffoorr  wwoommeenn

LLeetttteerrss  ttoo  tthhee  eeddiittoorr
aarree  wweellccoommee!!

Please submit to 
Rachel Selby at

rachel.c.selby.civ@
mail.mil, or by fax at
540-4048, or you
can bring the letter
by Rm. 190 in Build-
ing 10-020. Publica-
tion dates are the

second Thursday of
every month. For
more information,
call 540-2542.

BByy  TToonnyyaa  CCaatteerr
SSoocciiaall  SSeeccuurriittyy  PPuubblliicc  AAffffaaiirrss  
March is Women’s History Month. It’s a time

when we reflect on the achievements and contri-
butions of our nation’s remarkable women. Many
of these heroes might be people close to you:
mothers and daughters, aunts, and grandmoth-
ers. Each of them plays a special role in our lives
as they provide love and support.
Social Security plays an important role in pro-

viding economic security for women. Nearly 55
percent of the people receiving Social Security
benefits are women. In the 21st century, more
women work, pay Social Security taxes, and earn
credit toward monthly retirement income than at
any other time in our nation’s history.
Women face greater economic challenges in re-

tirement. First, women tend to live longer than
men. A woman who is 65 years old today can ex-
pect to live, on average, until about 87, while a 65-
year-old man can expect to live, on average, until
about 84. Second, women often have lower life-
time earnings than men. And, third, women may
reach retirement with smaller pensions and other
assets than men.

Today, women have challenging choices to
make. Some may spend their entire adulthood in
a career or job outside the home. Some may work
for a few years, leave the labor force to raise chil-
dren, and eventually return to work. 
Others may choose not to work outside the

home. Whether they work, have worked, or have
never worked outside the home, women should
understand how Social Security can help them
and their families.
If you’ve worked and paid taxes into the Social

Security system for at least 10 years and have
earned a minimum of 40 work credits, you may
be eligible for your own benefits. Once you reach
age 62, you may be eligible for your own Social Se-
curity benefit whether you’re married or not and
whether your spouse collects Social Security or
not. If you’re eligible and apply for benefits on
more than one work record you generally receive
the higher benefit amount.
We have specific information for women at

www.socialsecurity.gov/people/women that you
can easily share with friends and family. Giving
this gift of knowledge can change the life of a
woman you care about.

First Day of
Spring is
March 20
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