
BByy  RRaacchheell  SSeellbbyy
Pine Bluff Arsenal observed His-

panic Heritage Month with a
luncheon Sept. 26 at the Army Re-
serve Center. The guest speaker
was Arsenal Commander Col. Luis
Ortiz.
Hispanic Heritage Month begins

Sept. 15 and ends Oct. 15. This
year’s theme is “Hispanics: One
Endless Voice to Enhance Our Tra-
ditions”.
Before the commander spoke,

Diana Jeanette Cortez, a senior
from the University of Arkansas at
Pine Bluff, led the assembled crowd
in the Lord’s Prayer in Spanish dur-
ing the luncheon.
Two UAPB students spoke of

their experiences studying in Latin
American countries as the assem-
bled crowd finished their lunch
provided by El Parian, a local
restaurant. 
Jade West, a junior, spoke about

her time in Costa Rica this summer.
“I stayed with a host family and still
communicate with my host mom to
this day,” said West. “She spoke zero
English, which was a challenge for
me learning Spanish.”
She said living in Costa Rica was

a great experience. “Every day we

would study Spanish during the
morning and in the afternoon we
had an adventure,” said West. “We
traveled to several other cities in
Costa Rica.”
Jasmine Jennings, a senior,

spoke about her time in Mexico
during the summer. “This was my
first time on a plane which was in-
teresting. I was in a month-long
program in Guadalajara. Everyone,
including my professors, spoke
Spanish which was a challenge
since I am still learning the lan-
guage,” she said. “One of my profes-
sors had a lot of faith in me and
would practice speaking with me a
lot. I was the only person from
Arkansas.”
Jennings said her roommate only

spoke Spanish and Korean. “We
spoke a lot using Google Translate,”
she said. “My roommate preferred
to speak Korean more. But, by the
end of the program, my Spanish got
better so it was easier to communi-
cate.”
After an introduction by Welton

Boyce, the Arsenal’s Hispanic Pro-
gram Manager, Ortiz thanked
everyone for coming to the lunch-
eon. “I’m a great example of some-
one who was given an opportunity

very few people are given. I’m glad
to see students have gone down to
Latin American countries and
taken advantage of seeing the cul-
ture in person,” he said. 
Providing a little background

about himself, Ortiz said his
mother was a resident in Chicago,
Ill., finished high school and then
started working. “My dad lived in
Mexico City and was in Chicago at
the time. My parents met and
moved back to Mexico,” he said.
“That is why I was born in Mexico
City. My mom moved back to the
U.S. after my father passed away.
For 13 years of my life, I grew up in
Mexico. I went to school and
worked.”
Ortiz said his uncle invited him

to come to the United States to
come study and go to high school.
“I had been in the states nearly
every year prior to moving there. I
had an idea of what I wanted to do
even at a young age,” he said.
“When I was 6 years old, my
mother put me in English classes.
She was a teacher in the area where
we lived in Mexico. By the time I
was 11, I was reading at an ad-
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RRiigghhtt  TTooddaayy BBeetttteerr  TToommoorrrrooww
““BBeetttteerr  ttoommoorrrrooww”” means that every day, we will make improvements. Every
time we start a manufacturing or administrative process, it should be more ef-
ficient and more environmentally friendly than it was before. Every day should
be safer than the last one.

Accomplishing the mission ““rriigghhtt  ttooddaayy”” simply means complying with regu-
lations, policies, plans, work instructions, SOPs, and other requirements. We
will not compromise the quality of products that will be used by our Warfight-
ers and when we make these products, we will minimize impact on the envi-
ronment and we will ensure no one gets hurt in the process.
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PBA
SAFETY
GLANCE

Safety Element for
fiscal year 2018:
Lost Day Case:

0.13
Award Goal: 0.57

* Lost time injuries for
fiscal year 2018 is one.
There are zero lost time
injuries as of Septem-
ber 25, 2018.

*Recordable injuries for
fiscal year 2018 are 10.
Recordable injuies are
one as of Septmber 25,
2018. 

*Pine Bluff Arsenal
days without a lost time
injury is 158.

*Pine Bluff Arsenal
days without a record-
able injury is 15.

*Estimated hours worked
without a lost time injury:
679,150

PBA
24/7 SHARP 

Hotline
870-209-4093

ON THE 
INSIDE

SEE HISPANIC, PAGE 4

CYS DoD Inspection
See page 4

Celebrating Hispanic culture and heritage

Pine Bluff Arsenal Commander Col. Luis Ortiz shares in-
formation about his Hispanic heritage during the Arsenal’s
Hispanic Heritage luncheon Sept. 26 at the Army Reserve
Center. U.S. ARMY PHOTOS BY HUGH MORGAN

Diana Jeanette
Cortez, a senior at
the University of
Arkansas at Pine
Bluff, leads lunch-
eon attendees in

the Lord’s Prayer in
Spanish. 

Jasmine Jennings, a
senior at the Univer-
sity of Arkansas at
Pine Bluff, talks
about her summer
travel experiences in
Mexico during the
Arsenal’s Hispanic
Heritage luncheon.

PBA Commander Ortiz speaks at luncheon

Brig. Gen. Michelle M.T. Letcher's husband, Col. Kenneth Letcher, far right, assists her
parents, Joseph and Victoria Tomal, left, as they pin the one-star general officer rank on
their daughter's uniform during the promotion ceremony at the Rock Island Arsenal Mu-
seum, September 21. U.S. ARMY PHOTO BY TONY LOPEZ, JMC

JJMMCC’’ss  LLeettcchheerr  pprroommootteedd  ttoo  bbrriiggaaddiieerr  ggeenneerraall
BByy  TToonnyy  LLooppeezz
ROCK ISLAND ARSE-

NAL, Ill. -- During a cere-
mony hosted by Gen. Gus
F. Perna, commander,
Army Materiel Com-
mand, Michelle M.T.
Letcher was promoted to
the rank of brigadier gen-
eral in front of Joint Mu-
nitions Command staff,
family and distinguished
guests, at the RIA Mu-
seum, Sept. 21.
In the rank of colonel,

Letcher assumed the du-
ties of Commander of
Joint Munitions and
Lethality Life Cycle Man-
agement Command and
the Joint Munitions Com-
mand on June 14, 2018,
during a ceremony held at
the Rock Island Arsenal's
Heritage Hall. 
"This is a great day for

the Letchers." said Gen. 

SEE LETCHER, PAGE 3



As we begin a new
fiscal year here at Pine
Bluff Arsenal, we con-
tinue to be ready when-
ever the nation calls on
our expertise. We con-
tinue to produce the
best quality ammuni-
tion and chemical and
biological defense items
for the Warfighter. Our
high-skilled workforce
takes great pride in
making and maintain-
ing products that save
and protect the lives of
Soldiers.

That is why the Arse-
nal is here. That is why
the Arsenal was estab-
lished. To provide sup-
port to the Warfighter
in times of greatest
need. This installation’s
manufacturing critical
capabilities are directly
linked to national secu-
rity, and tied to specific
Joint Chiefs of Staff
plans and othermission
requirements.

I had the opportu-
nity recently to speak at
a dinner launching the
start of the Pine Bluff
Military and Veteran’s
Museum. The group
that has labored many
years with establishing
this museum is com-
prised of many Arsenal
retirees.

It was an honor and
a privilege to speak to
the group assembled at
the Harbor Oaks Golf
Club Sept. 8, and also a
privilege to meet and
honor Tess Hill, who

has been a pivotal part
of the museum’s estab-
lishment. The museum
is located at 714 West
4th Avenue in the his-
toric Boone-Murphy
House. I hope you will
take the opportunity
and visit this museum.

Pine Bluff Arsenal
was selected recently as
the Best of the Best
2018 – Best Place to
Work by the Pine Bluff
Commercial. Winners
were chosen by the
newspaper’s reader-
ship, and were formally
announced at a com-
munity event Sept. 28.
This is something to be
proud of, and I hope
everyone who works
here is equally as proud
of this honor as I am.

Hispanic Heritage
Month is observed
from Sept. 15 to Oct. 15.
This year’s theme is
“Hispanics: One End-
less Voice to Enhance
Our Traditions”. I was
the guest speaker at the
Arsenal’s observance of

Hispanic Heritage
Month Sept. 26. It is
important to me to talk
about my heritage be-
cause I am proud of it.

The importance for
me comes in the form
that many immigrants
come to this country
with their own cultural
backgrounds and ideas,
and it is, in part, up to
us to make them feel
welcome. This was very
much my experience. I
was approached by a
good friend of mine
back in high school,
which allowed me to
gain confidence in my
ability to communicate
and continue to have a
full life of service.

The weather has
been unpredictable
lately – going from the
summer heat to the
cooler temps of fall with
thunderstorms and
heavy rain often in the
forecast.

I ask that you con-
tinue to stay mindful of
the daily weather
changes and plan ac-
cordingly with outdoor
work tasks – both here
on the installation and
at home. Take breaks
and stay hydrated. We
need to watch out for
our teammates and
continue to have a daily
safety focus.

The Arsenal recog-
nized Fire Prevention
Week 2018 – Oct. 7-13.
I have signed the
proclamation formally

recognizing the week by
the command. This is a
great time of year to
practice your home fire
drills, change out the
batteries in your smoke
detectors and be aware
of potential fire hazards
in your homes.

The Arsenal Fire De-
partment held their an-
nual open house lunch
Oct. 10. I hope every-
one had the chance to
come out and take a
look at the emergency
vehicles, firefighting
and EMS equipment
used to protect our PBA
community.

The Arsenal also rec-
ognizes October as Do-
mestic Violence
Awareness Month. Our
goal here at Pine Bluff
Arsenal is to raise
awareness of the warn-
ing signs of relationship
abuse and to help indi-
viduals and couples ad-
dress problems early.
Join me in making this
month the beginning of
a continuing campaign
to avoid domestic abuse
If you have questions or
concerns, please con-
tact the Arsenal’s Fam-
ily Advocacy Program
at 870-540-3588.

I continue to see
trash along the side of
the roadways and to
find personnel ignoring
speed limits. Please pay
attention and continue
to make our great in-
stallation a safe instal-
lation.
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PPiinnee  BBlluuffff  AArrsseennaall
AArrmmyy  SSuubbssttaannccee  
AAbbuussee  PPrrooggrraamm  

((AASSAAPP))
EEmmppllooyyeeee  AAssssiissttaannccee  PPrrooggrraamm

((EEAAPP))
EAP can help
you with:
*Emotional 
problems
*Financial 
problems
*Marriage and
family problems
*Substance abuse
*Health 
management 
issues
*Stress 
management

EAP can 
help you:
*Identify problems
*Resolve issues
*Improve your 
quality of life

..Many
names..one goal,
to help you in a
time of personal 
crisis or other 

trouble.

Come visit with EAP staff 
members Pat Jenkins,  Paula
Smith, Cassandra Cosen and

Dee Jermon at 
Building 13-040 or 
call 870-540-3094.

Commander’s Column

Col. Luis A.
Ortiz

Social Security

AR 360-1 is the regulation that governs the release
of public information. 

This includes what to release and how to release it to
the public, non-releasable subjects, and items that
need to be cleared through public affairs channels prior
to release. The Public Affairs Program is the overall re-
sponsibility of the Arsenal commander. 

Only the commanders and their designated repre-
sentatives are authorized to speak for the Pine Bluff
Arsenal. The PAO acts as the liaison between the
media and the installation. However, employees are
encouraged to speak to civilian professional groups on
matters in which the individual has personal knowl-
edge and expertise. 

This needs to be coordinated through the Public Af-
fairs Office. They shouldn’t comment on military mat-
ters that are beyond their knowledge and experience.
Obviously, classified information won’t be discussed at
all.

Army Regulation-360

"Army Professionals,
by our solemn oath, vol-
untarily incur an extraor-
dinary moral obligation to
uphold the Army Values,
which apply to all aspects
of our life. Although our
lives are changed by the
Internet and social media
in general, the standards
of our conduct have not. 

Online misconduct is
misconduct -wherever,
whenever, and however it
occurs. Whether in the
form of online harass-
ment, assault, bullying,
hazing, stalking, discrim-
ination, retaliation, im-
proper relationships, or
any other type of miscon-
duct, we hold ourselves
and others accountable. 

Trustworthy Army Pro-
fessionals do not tolerate

double standards; any-
thing that is unacceptable
to say or do in person is
also unacceptable to write
or post online. 

When using electronic
communication, mem-
bers of the Army Team
should apply "Think,
Type, Post"

-"Think" about what
messages/information is
being communicated and
who could potentially
view it; "Type" messages
or convey information
that is consistent with the
Army Values; and "Post" if
the message/information
is responsible and demon-
strates dignity and respect
for others. 

Remember whenever
on online -Think, Type,
Post."

Online Conduct
TThhiinnkk..  TTyyppee..  PPoosstt

Lakita Cato
Pine Bluff Commercial 

Advertising

Practical Money Matters

LLiikkee  PPiinnee  BBlluuffff  AArrsseennaall
oonn  FFaacceebbooookk  aatt

UU..SS..  AArrmmyy  
PPiinnee  BBlluuffff  AArrsseennaall

aanndd  TTwwiitttteerr  aatt
@@PPBB__AArrsseennaall

CChhaannggiinngg  yyoouurr  nnaammee  oonn  yyoouurr  SSoocciiaall  SSeeccuurriittyy  ccaarrdd

IIss  ccrreeddiitt  mmoonniittoorriinngg  eennoouugghh  ttoo  kkeeeepp  yyoouurr  iiddeennttiittyy  ssaaffee??

BByy  TToonnyyaa  CCaatteerr
SSoocciiaall  SSeeccuurriittyy  PPuubblliicc  AAffffaaiirrss  

Are you changing your name? If so, let Social
Security know so we can update your information,
send you a corrected card, and make sure you get
the benefits you’ve earned.  

To change your name on your card, you must
show us documents proving your legal name
change and identity. If you are a U.S. citizen, you
also must show us a document proving your U.S.
citizenship, if it is not already in our records. You
must present original documents or copies certi-
fied by the agency that issued them. We can’t ac-
cept photocopies or notarized copies.

To prove your legal name change, you must
show one of the following documents: 

* Marriage document; 
* Divorce decree; 
* Certificate of naturalization showing a new

name; or 
* Court order for a name change. 
To prove your identity, you must show an un-

expired document showing your name, identify-
ing information, and photograph, such as one of
the following: 

* U.S. driver’s license; 
* State-issued non-driver’s identification card; 
* U.S. passport. 

If you don’t have one of those documents avail-
able, we may be able to accept your: 

* Employer identification card; 
* School identification card; 
* Health insurance card; or 
* U.S. military identification card. 
To prove your U.S. citizenship, you must show

one of the following documents:
* U.S. birth certificate; 
* U.S. Consular Report of Birth Abroad; 
* U.S. passport (unexpired); 
* Certificate of Naturalization; or 
* Certificate of Citizenship. 
Whatever your reason for your name change, Social

Security is here to help you with the new… you! Fill out
the form at www.socialsecurity.gov/forms/ss-5.pdf and
follow the instructions to ensure your Social Security
card is delivered in a timely manner. You can also locate
your local field office at www.socialsecurity.gov/locator
so you can apply for your updated card and show your
required documents in person. 

For complete instructions, visit www.socialsecu-
rity.gov/ssnumber, which includes information for
non-citizens. And remember, if you simply need to re-
place a lost Social Security card, but don’t need to
change your name, you can — in most states — request
your replacement card online using your my Social Se-
curity account at www.socialsecurity.gov/myaccount.

Editor’s note: This article is intended to pro-
vide general information and should not be con-
sidered health, legal, tax or financial advice. It's
always a good idea to consult a tax or financial ad-
visor for specific information on how certain laws
apply to your situation and about your individual
financial situation. 

BByy  HHuugghh  NNoorrttoonn  
PPrraaccttiiccaall  MMoonneeyy  MMaatttteerrss

Identity theft can be a time-consuming and
costly hassle, but there are measures you can take
to protect your personal information and avoid
the headache. One tool that can help is credit
monitoring. But what exactly does credit moni-
toring do? And more importantly, is it enough to
keep you safe?

What is credit monitoring? There are a three
primary national consumer credit bureaus, and
you may have a credit report with more than one.
Although the reports are often similar, they're not
necessarily identical because some financial insti-
tutions only report data to one or two of the bu-
reaus, and some don't report data to any of them. 

At their simplest, credit monitoring services
will look for potentially suspicious changes in
your credit reports based on your prior activity
and send you an alert if they detect an issue.
These could include a new hard inquiry (when
you apply for credit and a creditor checks your re-
port) or a new account. Either could be an indi-
cation that someone is using your information to
fraudulently open financial accounts. 

They may also alert you to new public records,

such as a bankruptcy, and to changes to the per-
sonal information section, such as a new name or
address on your report. 

Credit monitoring services can range in price
and function. You can find the basic monitoring
and alert services for free. However, they may only
monitor one or two of your credit reports, so you
could have to sign up for several to get full cover-
age. 

Services that have a monthly or annual sub-
scription fee may monitor your credit reports
from all three bureaus. More robust identity mon-
itoring services include additional features, such
as fraud resolution assistance, reimbursements
for lost funds or expenses related to identity theft
and scanning the internet for your personal in-
formation. They may alert you if your info is used
to open financial accounts that aren't generally on
the major three consumer credit reports, such as
a bank account or payday loan. 

An alert may be too late, but it can still be help-
ful. Credit monitoring services are reactive by na-
ture. If you're alerted that someone has tried to
use (or successfully used) your personal informa-
tion, then in a sense it's too late – you're already a
victim of identity theft. 

However, being able to react right away can
help limit the damage because you can contact the
companies to have the fraudulent accounts shut
down. Additionally, there are steps you can take
to help minimize your risk of identity theft.

Ways to protect yourself before something hap-

SEE CREDIT, PAGE 3
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Hails and Farewells

LETCHER
Continued from Page 1

HHaaiillss

RRooggeerr  WW..  WWooooddyy, Material Han-
dler MVO/FLO, has joined the Di-
rectorate of Material Management.

GGeerraalldd  MMaannccee, General Supply
Specialist, has joined the Office of
the Commander, Property Book Of-
fice.

SStteevveenn  RRaayy  KKiidddd,,  SSrr.., Quality As-
surance Specialist, has joined the Di-
rectorate of Chemical and Biological
Defense Operations.

WWiilllliiaamm  MMoooorree  JJrr.., Chemical
Equipment Repairer, has joined the
Directorate of Chemical and Biolog-
ical Defense Operations.

PPeetteerr  BBeetthheeaa, Mechanical Engi-
neer, has joined the Directorate of
Engineering and Technology.

CClliinnttoonn  RReeddddiinngg, QASAS, has
joined the Directorate of Material

Management.

AAllffoonnssoo  MMoooorree, QASAS, has
joined the Directorate of Material
Management.

RReettiirreemmeennttss

LLaarrrryy  DD..  RRiicchhaarrddssoonn, Laundry
Machine Operator, has retired from
the Directorate of Public Works.
Richardson retires with 18 years of
government service.

BBrriiaann  RR..  MMaannccee, Munitions In-
spector, has retired from the Direc-
torate of Ammunition Operations.
Mance retires with 39 years of gov-
ernment service.

TTrraannssffeerr

JJoohhnn  CC..  HHoolllleennbbeecckk, Supervisory
Logistics Management Specialist,
with the Directorate of Material
Management has transferred to Ab-
erdeen Proving Ground, Md.

Gen. Gus F. Perna, commander, Army Materiel Command, administers the
military oath of office to Brig. Gen. Michelle M.T. Letcher, during her pro-
motion ceremony at the Rock Island Arsenal Museum, September 21. U.S.
ARMY PHOTO BY TONY LOPEZ, JMC

Perna, "A great day for our Army."
During a brief pause of the pro-

motion ceremony, Gen. Perna pre-
sented a Vietnam Veteran coin to
Joseph Tomal, Brig. Gen. Letcher's
father, to recognize him for his pre-
vious service to his country.
Perna noted several reasons for

Brig. Gen. Letcher's selection as a
general officer. She was promoted
because of her "technical expertise,
her passion, her persistence, her car-
ing leadership and her ability to
think bigger than herself and the or-
ganization. That's why we're here
today," he added. 
"When we select general officers,

we've had to select the right ones, the
ones that every day are improving
their knowledge and expertise. The
ones that will lead by example and
treat others with the highest charac-
ter. That is Michelle Letcher."
Brig. Gen. Letcher is a native of

Oak Forest, Ill., and was commis-
sioned in the Air Defense Artillery
branch via the Reserve Officer Train-

ing Corps in 1995. She was branch
detailed and became an Ordnance
Officer in 1997. She has served in
many logistics, command and staff
positions during her 23-year career.
Letcher thanked all the mentors

and family who helped her during
her life and career but especially her
parents who had strong military ties
and supported her when she was
growing up. 
"My passion to serve started at

home," said Letcher. "I've been sur-
rounded by strong people all my life.
I am grateful and humbled by all the
leaders and family and friends, but
mostly I'm inspired by this front
row" as she referred to her immedi-
ate family in the audience, her hus-
band and three sons.
Following the promotion cere-

mony, guests congratulated Brig.
Gen. Letcher in a formal receiving
line. Cake and refreshments were
served during a brief reception at the
Letcher's residence.

CREDIT
Continued from Page 2

pens. Unless you decide
to live off the financial
grid, you may not be
able to completely pro-
tect yourself from large
data breaches. 
But here are a few

things you can do to
help keep your personal
information secure: 
• Don't carry your

Social Security card in
your wallet, and only
carry other documents
with sensitive informa-
tion (such as a
Medicare card) when
you know you'll need
them. 
• Generally, don't

share your personal in-
formation if you receive
an incoming call, even
if the person claims to
be from your bank or a
government agency. 
Instead, tell the

caller you will call them
back and use the en-
tity's actual number
(which can usually be
found on a bill, state-
ment of account or

website) to do so. 
• Learn how to safely

and properly dispose of
computers, mobile
phones and other elec-
tronics that may have
your personal informa-
tion on them.
• Place fraud alerts

or credit freezes on
your reports to make it
more difficult for some-
one else to open an ac-
count in your name. 
• Before throwing it

out, shred or cut up
material that has per-
sonal information, in-
cluding old bank
statements, credit cards
and insurance forms. 
• Install antivirus

software on your com-
puter and keep it up to
date.
• Avoid logging into

financial accounts
while using public Wi-
Fi networks, including
those at cafes or air-
ports. 
• Set and regularly

update your password

for your phone and
computer.
• Use different, long

passwords for your on-
line accounts.
The Federal Trade

Commission also has
helpful articles and re-
sources that you can ex-
plore to learn more
about identity theft
prevention and recov-
ery. 
BBoottttoomm  lliinnee:: At a

minimum, having some
form of free credit
monitoring or making a
practice of regularly
checking your credit re-
ports for suspicious
changes could help you
avoid major problems
down the road. 
If you're concerned

about identity theft,
taking steps to secure
your personal informa-
tion and paying for a
service that includes
resolution assistance
and reimbursements
could be a good idea. 

The Susan G. Komen
Race for the Cure
Arkansas will be held
Nov. 3 in downtown
Little Rock. 
To register, go to

komenarkansas.org
and go to the Little
Rock Race.
To participate with

the Bluff Center Chap-
ter of Federally Em-

ployed Women, join the
JRMC (Jefferson Re-
gional Medical Center)
team on the Komen
website above. You will
get two shirts – one
from JRMC and a race
shirt.  
Please send an email

or call Melanie Moore -
melanie.j.moore4.civ@
mail.mil/870-540-4101

or Sandra Hatcher at
hatchsk@yahoo.com
and let them know you
have registered. Send
an email to Hatcher
and put RACE FOR
THE CURE in the sub-
ject line with your shirt
size.
Deadline to register

is Oct. 22, and the race
is Nov. 3.

FFEEWW  cchhaapptteerr  ppaarrttiicciippaattiinngg  iinn  RRaaccee  ffoorr  CCuurree

Green Belt class

From left, back row, Shane Oliver, Danny Huntley, Mark Curtiss, John Earn-
hart, Kelly Murphy, and Matt Fritsche and front row, Chris Taylor, Megan
Booker, Jennifer Smith, Felicia Thomas and Arey Surratt attended the Lean
Six Sigma Green Belt training class at Pine Bluff Arsenal July 9-12. Lean
Six Sigma is a methodology that relies on a collaborative team effort to
improve performance by systematically removing waste and reducing vari-
ation. It combines lean manufacturing/lean enterprise and Six Sigma. U.S.
ARMY PHOTO

TThhee  oobbsseerrvvaattiioonn  ooff  NNaattiioonnaall  DDiissaabbiilliittyy  EEmmppllooyymmeenntt  AAwwaarreenneessss  MMoonntthh  wwaass  eessttaabb--
lliisshheedd  bbyy  PPuubblliicc  LLaaww  aanndd  PPrreessiiddeennttiiaall  PPrrooccllaammaattiioonn..  NNaattiioonnaall  DDiissaabbiilliittyy  EEmmppllooyy--
mmeenntt  AAwwaarreenneessss  MMoonntthh  iiss  oobbsseerrvveedd  dduurriinngg  tthhee  mmoonntthh  ooff  OOccttoobbeerr  ooff  eeaacchh  yyeeaarr..  TThhee
aawwaarreenneessss  eevveenntt  iiss  oobbsseerrvveedd  ssoo  tthhaatt  AAmmeerriiccaannss  mmaayy  rreeaaffffiirrmm  ccoommmmiittmmeenntt  ttoo  eenn--
ssuurriinngg  eeqquuaall  ooppppoorrttuunniittyy  ffoorr  aallll  cciittiizzeennss  aanndd  ssoo  tthhaatt  tthheeyy  mmaayy  ppaayy  ttrriibbuuttee  ttoo  tthhee  aacc--
ccoommpplliisshhmmeennttss  ooff  mmeenn  aanndd  wwoommeenn  wwiitthh  ddiissaabbiilliittiieess  wwhhoo  ccoonnttrriibbuutteedd,,  ccoonnttiinnuuee  ttoo
ccoonnttrriibbuuttee,,  aanndd  wwiisshh  ttoo  ccoonnttrriibbuuttee  ttoo  mmaakkiinngg  tthhee  nnaattiioonn''ss  eeccoonnoommyy  ssttrroonngg..



BByy  RRaacchheell  SSeellbbyy
Pine Bluff Arsenal’s

Child and Youth Serv-
ices program has met
the 2018 requirements
and has achieved De-
partment of Defense
Certification to operate.
According to Missy
Broadnax, Director of
Family Morale, Welfare
and Recreation, and
Debbie Johnson, CYS
Coordinator, there were
no findings during this
inspection.
“This is one of the

most important certifi-
cations we have. You
can operate without
being accredited but
not without this DoD
inspection,” said John-
son. “This inspection
was unannounced and
is one of four we must
complete in order to get
our certification. The
new certification will be
good until Oct. 31, 2019
for all of our programs.”
Of the four required

annual inspections CYS
goes through, at least
one inspection must in-
clude a multidiscipli-
nary team led by a
representative of the in-
stallation served by the
center, and one inspec-
tion must be conducted
by a representative of
the higher headquar-
ters under which the
installation falls, ac-
cording to a letter from
the Office of Military
Family Readiness Pol-
icy. 
All CYS programs

must also undergo a
comprehensive health
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HISPANIC
Continued from Page 1

vanced level. I knew when I visited
the states I could use what I learned.”
He said at times he was embar-

rassed because he was not confident
in speaking the English language. 
“I took the challenge on when I

moved to the states but it wasn’t
easy. I had a good friend who helped
me. His encouragement helped me
gain confidence,” said Ortiz. “I tell
you this because we have people here
in the community that need that
same encouragement.”
Ortiz said it took a long time for

him to become a citizen. “I was a stu-
dent first on a student visa then I be-
came a resident, and then a U.S.
citizen. It was after the Gulf War
when I became a citizen – June 15,

1991,” he said. “This allowed me to
become an officer in the U.S. Army.”
The commander said he is very

proud of his heritage.
“I know where I came from. I

don’t take anything for granted in-
cluding this month, but I don’t cele-
brate as much as others,” he said,
explaining he has assimilated into
the American culture. “I have to split
myself a bit. I’m proud of who I am –
a mixture of two cultures.”
The program ended with closing

remarks from Sharon Bolden, chief
of the Arsenal’s Equal Employment
Opportunity Office, and a give-away
of items from the Arsenal’s Family
Morale, Welfare and Recreation Di-
rectorate.

Pine Bluff Arsenal’s Child and Youth Services
program met the 2018 requirements and
achieved Department of Defense Certification to
operate. Here is their recognition plaque which
is displayed in the CYS lobby. U.S. ARMY PHOTO
BY RACHEL SELBY

CYS
passes
DoD
inspection

and sanitation inspec-
tion and a comprehen-
sive fire and safety
inspection on an an-
nual basis. These com-
prehensive inspections
are separate from any
installation level and
command level inspec-
tions. 
“Three of the four in-

spections this year were
called by the previous
commander, Col. Kelso
Horne, and the other
one was done by higher
headquarters,” said
Johnson. “Fort Sill does
the comprehensive
health/sanitation in-
spection, and the Arse-
nal’s safety and public
works areas does the
safety and facilities in-
spection,” she said. 
Johnson said the Ar-

senal’s new com-
mander, Col. Luis Ortiz,
will begin his quarterly

inspections in October. 
The Arsenal’s CYS is

accredited through the
National Association
for the Education of
Young Children or
NAEYC, since they are
in a shared facility.
Johnson said that ac-
creditation for the facil-
ity is good through
2020. 
“The CYS staff never

really has to get ready
for these inspections.
They stay prepared,”
said Brodnax. “They
operate to the standard
at all times, and it
makes all the differ-
ence. There are so
many standards. It can
be overwhelming.”
We have the best

kids ever, said Johnson.
“They are the ones that
matter and we strive to
do the best for them
every day,” she said. 

PBA Mentor/mentees tour production line

Members of Pine Bluff Arsenal’s mentor/mentees group got the opportu-
nity to tour one of the Arsenal’s ammunition production lines during Sep-
tember. The group is pictured here following the tour which was hosted
by Bill Walther and Chris Richards from AO. Several of the mentees and
mentors had never seen the production lines, so it was a great opportunity
for them to be able to see how one of the Arsenal’s major mission areas
during the tour. U.S. ARMY PHOTO BY RACHEL SELBY

BByy  RRaacchheell  SSeellbbyy
Julie Jafar, chief of Pine Bluff Ar-

senal’s Directorate of Public Works,
Mobile Equipment Division, and
Marcus Taylor, Mobile Equipment
Vehicle Dispatcher, have recently
created an incentive program to help
them get back monthly trip tickets
quicker.
Every month, individuals who

drive government vehicles on the Ar-
senal have to come to the division to
get a trip ticket for the vehicle. This
ticket logs mileages, gas, etc. The
first ten individuals who bring in
tickets get a certificate and a small
prize for coming in early. Their
names are put in a drawing around
the third Wednesday of each month
for a grand prize drawing.

“This is the fourth month we have
been doing this program,” said Tay-
lor, who has been at the Arsenal for
nine years. “During the first 30 to 40
minutes on day one of the month
during trip ticket issue it is pretty
busy here in my office. It has made
my job a lot easier and it has helped
quite a bit. Everyone knows me even
if I don’t know them.”
Jafar said some individuals now

try to come in early. “Sometimes peo-
ple show up before we even get to the
office on the first day of the month.
However, we still have individuals
who take their time bringing in the
tickets. If we can get the majority—
80 to 90 percent monthly- of our
motor vehicle drivers in on the first
day of issue, prizes will be bigger,”

she said. “Everyone on the first day
gets a chance to win the monthly
grand prize.”
Since May, the following individ-

uals have received the grand prize:
• Keela Woods, Material Manage-

ment (May)
• Maryland Dodds, Material Man-

agement (June)
• Marcus Baab, Material Manage-

ment (July)
• John Hamilton, Recreation

Services (August)
• Donny Miller, Public Works

(September)
The grand prize changes monthly,

said Jafar. “It just depends on what
comes to me when I’m at the store,”
she said. “When we started this pro-
gram in May, I remember Mark
Throneberry with DPW coming into
our weekly meeting and bragging
about how he got the 10th one dur-
ing the first month of the program.
He was the one who inspired me to
add the gold stars to the certificates
because of the competition between
chiefs to outdo each other with gold
star work.”
Jafar said for October she will

probably get some Halloween in-
spired treats. “One month I even
gave out brownies. The treats change
monthly for the first 10 and the
grand prize,” she said.
Taylor said drawing for the Octo-

ber grand prize will be Oct. 24. “We
have people calling every month now
asking what the grand prize is going
to be,” he said. 

Incentives help DPW division 
gather trip tickets faster

Grand prize for Sep-
tember and example of
certificates given for
the first 10 individuals
that bring in their trip
tickets to the Arsenal’s
Mobile Equipment Divi-
sion. The division has
created incentives to
increase the number of
tickets turned in/re-
ceived at the first of
each month. U.S. ARMY
PHOTO BY RACHEL
SELBY
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Museum ribbon cutting

Pine Bluff Arsenal Commander Col. Luis A.
Ortiz presents a commander’s coin to Tess Hill
during the Pine Bluff Military and Veteran’s
Museum dinner at Harbor Oaks Golf Club Sept.
8. Hill was instrumental in helping developing
the museum, which is located in the Civil War-
era Boone Murphy House, on Fourth Avenue in
Pine Bluff. PHOTO SUBMITTED BYLEANN PAR-
NELL

Carolyn Devos, left center, holding scissors,
and Curtis Cook cut the ribbon Sept. 13 to offi-
cially open the Pine Bluff Military andVeteran’s
Museum at the Civil War-era Boone Murphy
House on Fourth Avenue in downtown Pine
Bluff. The museum is currently full of World
War II-era artifacts but will feature a rotation
of different items from other eras throughout
the comingmonths and years. Devos is the sec-
retary-treasurer of the museum and a member
of its board. Cook is the interim museum di-
rector. Both Devos and Cook are retirees of the
Pine Bluff Arsenal. U.S. ARMY PHOTO BY HUGH
MORGAN

CCoouurrtteessyy  ooff  PPBBAA  AArrmmyy  CCoommmmuunniittyy  SSeerrvviiccee
Every relationship has its strengths and weak-

nesses. However, some relationships are health-
ier than others. Addressing problems early in a
relationship gives both partners opportunities to
resolve issues and develop healthy habits that are
important for a long-lasting and satisfying rela-
tionship. Being aware of where your relationship
lies on the scale of healthy and unhealthy behav-
iors can help you and your partner build on your
strengths and work on your weaknesses to en-
hance your relationship.
Every couple experiences problems. Many is-

sues can be resolved with effective communica-
tion, problem-solving, and a mutual commitment
to persevere. Some can’t. Control and abuse are
among those unhealthy behaviors that can sink a
relationship. What makes one relationship more
satisfying and resilient than another? Although
each one is unique, there are common elements
of a healthy relationship:
• Communication. Solid communication skills

are essential for a healthy relationship. Couples
who resolve conflicts respectfully can work
through disagreements and come away stronger.
Effective communication involves speaking in a
kind tone of voice, and practicing basic tech-
niques such as using “I” statements to explain how
you feel, instead of using “you” statements that
blame the other person.
• Kindness and affection. Partners in a healthy

relationship display a generous dose of apprecia-
tion toward each other. They do their best to look
past annoying habits and accept the other person
as he or she is today. In healthy relationships, each
partner concentrates on the other’s positive traits.
Expressing gratitude and love in simple gestures
builds intimacy and a sense of connection.
• Fun. Romance and fun are an ongoing part of

a healthy relationship, not reserved just for spe-
cial occasions. Happy couples invest thought and
creativity into planning dates and surprises for
their significant other. Thoughtful gestures and
simple rituals like a walk after dinner can become
a positive habit that help bind a relationship.
• Support. In a healthy relationship, partners

help each other work toward life goals or dreams.
As a team, they work toward a common goal. Sup-
port also means distributing household responsi-
bilities fairly, not taking the other for granted, and
exercising some common courtesy in all regards.
• Respect. Mutual respect allows couples in a

healthy relationship to approach sensitive topics
and resolve their disagreements without damag-
ing outbursts or engaging in ‘the silent treat-
ment’.. In a healthy relationship, each person
acknowledges the other’s physical and emotional
boundaries – from how he or she wants to be
touched to how he or she feels about certain
things. Partners also give each other space.
• Commitment. Healthy relationships involve

regular maintenance, two people working to-
gether daily to make the relationship work well.
This requires facing challenges with integrity,
compassion and courage. In a healthy relation-
ship, one partner forgives the other when he or
she owns a mistake and moves forward without
harboring resentment or planning revenge.
Everyone deserves to be in a safe and respect-

ful relationship. If your relationship seems lacking
in common elements of a healthy relationship,
help is readily available.
If you recognize unhealthy patterns or behav-

iors in your relationship, confidential help is avail-
able 24/7. Contact the Arsenal’s Family Advocacy
Program at 870-540-3588 for help or services, or
contact Military OneSource at 800-342-9647 for
information or counseling. 
You can also reach out to the National Domes-

tic Violence Hotline at 800-799-7233. In a do-
mestic violence emergency, call 911.

DDeevveellooppiinngg  hheeaalltthhyy
hhaabbiittss  iinn  rreellaattiioonnsshhiippss

RFAAP conducts demolitions

Radford Army Ammunition Plant, Radford, Va., recently performed three separate demolition ef-
forts to reduce the installation’s square footage. Two of three demolition efforts were executed by
the U.S. Army Corps of Engineers and the third was executed by BAE Systems under the LIF pro-
gram. The three efforts combined to demolish 148 buildings, barricades and ancillary buildings for
a total of 156,507 square feet, reducing the total square footage of the installation by approximately
four percent. Pictured are one of the buildings that was demolished and other cleanup that took
place during the demolitions. With the demolition of non-utilized buildings, RFAAP has reduced en-
ergy consumption and removed possible environmental and safety concerns. Images above depict
demolitions efforts where infrastructure was removed and scrap metal was sold or recycled. RFAAP
provides America’s Warfighters with superior performing propellants, energetics and munitions to
enable engagement and destruction of targets with total confidence. U.S. ARMY PHOTOS BY RFAAP

The Arbor Day Foundation will brighten up
your fall by offering ten colorful trees and bushes
when you join the organization in October. 
Everyone who joins the Arbor Day Foundation

in October will receive the colorful trees and
bushes selected for your area. The trees will be
shipped postpaid at the right time for planting,
between Nov. 1 and Dec. 10. The six- to 12-inch
trees are guaranteed to grow or they will be re-
placed free of charge. Planting instructions will be
enclosed with each shipment of trees.
To receive your free trees, send a $10 member-

ship contribution with your tree selection to
Arbor Day Foundation, 100 Arbor Ave., Nebraska
City, Neb., 68410, by October 31, 2018, or join on-
line at arborday.org/october

AArrbboorr  DDaayy  FFoouunnddaattiioonn  ggiivveess  
aawwaayy  ttrreeeess  dduurriinngg  OOccttoobbeerr
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EAP Corner

CCoouurrtteessyy  ooff  AArrsseennaall
EEmmppllooyyeeee  AAssssiissttaannccee
PPrrooggrraamm
The 2018 National

Red Ribbon Week
theme is: Life Is Your
Journey, Travel Drug
Free.
Red Ribbon Week it-

self is the oldest and
largest drug prevention
campaign in the coun-
try. It is always during
the last full week in Oc-
tober. Red Ribbon
Week serves as a
method and opportu-
nity for us to take a
stand against drug
abuse and bring educa-
tion to students, par-
ents, and the
community we live in. 
Each year, more than

80 million people par-
ticipate in Red Ribbon
Week events. These are
people from teachers to
law enforcement offi-
cers. Events during Red
Ribbon Week vary from
5K races and parades to
drug education classes. 
Special Agent En-

rique “Kiki” Camarena
was kidnapped, bru-
tally tortured and mur-
dered by Mexican drug
traffickers on February
7, 1985. 
His tragic and un-

timely death opened
the eyes of Americans
to the dangers of drugs
and the scope of inter-
national drug trade;
thus Red Ribbon Week

Life is your journey
- Travel drug free

Pat Jenkins with Pine Bluff Arsenal’s Army Substance Abuse Pro-
gram/Employee Assistance Program speaks to participants at the Suicide
Awareness/Prevention two mile walk Sept. 15 at the Jefferson Regional
Medical Center Wellness Center in Pine Bluff. Jenkins led the group in a
moment of silence remembering those impacted by suicide and acknowl-
edging the suffering suicide brings when it touches lives and for those
who continue to live with emotional pain. U.S. ARMY PHOTOS BY HUGH
MORGAN

Participants pose for a picture during Pine Bluff Arsenal’s ASAP/EAP Sui-
cide Prevention/Awareness Walk Sept. 15.

emerged as a reminder
of the dangers involving
drugs. 
In honor of Ca-

marena's memory and
his battle against illegal
drugs, friends and
neighbors began to
wear red badges of
satin. 
Parents, sick of the

destruction of alcohol
and other drugs, had
begun forming coali-
tions. Some of these
new coalitions took Ca-
marena as their model
and embraced his belief
that one person can
make a difference.
These coalitions also
adopted the symbol of
Camarena's memory,
the red ribbon.
The first Red Ribbon

Week was celebrated in
LaMirada and Nor-
walk, California. In
1988, the National
Family Partnership
(NFP) coordinated the
first National Red Rib-
bon Week. Red Ribbon
Week has been growing
and gaining support
worldwide. Red Ribbon

Week is a wonderful
way to keep the mem-
ory alive of Kiki Ca-
marena who truly was a
hero in the war against
drugs. 
Today, the Red Rib-

bon serves as a catalyst
to mobilize communi-
ties to educate youth
and encourage partici-
pation in drug preven-
tion activities. Since
that time, the campaign
has reached millions of
U.S. children and fami-
lies. 
The National Family

Partnership (NFP) and
its network of individu-
als and organizations
continue to deliver his
message of hope to mil-
lions of people every
year, through the Na-
tional Red Ribbon
Campaign (Peggy B.
Sapp).
Always remember,

the EAP staff is here to
support and help you
on your journey. We are
housed in building 13-
040 and we can be
reached at 870-540-
3094. 

#DidYouKnow Turning off a flat-screen computer monitor at the end of
the day can save $15 a year? That number may seem small, but when
added up across the #USArmy the savings could be huge! October is #En-
ergyActionMonth, do your part at work and at home! 

CCoouurrtteessyy  ooff  BBlluuffff  
CCeenntteerr  CChhaapptteerr  ooff  FFEEWW
Bluff Center Chapter

of Federally Employed
Women met Sept. 18 at
FDA Jefferson Labs.
Our guest speaker was
Charlene Freeman
from Fordyce Bank and
Trust.  Freeman spoke
on “Skimming Scam-
mers”.  
She gave the group

an informative presen-
tation on how thieves
have high-tech ways to
steal your money, and
gave us tips on how to
be vigilant in prevent-
ing this from occurring.
Freeman also presented
valuable tips regarding
what to look for at ATM
machines and gas
pumps when using
credit or debit cards.  
The next meeting

will be the chapter’s an-
nual Passionately Pink
Luncheon Oct. 17.  This
is our annual event
where we recognize and
remember breast can-
cer survivors and pres-
ent health information
regarding prevention
and healthy habits.  The
chapter will also be
making a donation to
the JRMC Mammogra-
phy program.  Please
plan on joining us at
FDA Jefferson Labs for
this event.  More de-
tailed information will

be distributed closer to
the meeting date.
Our chapter is once

again joining the JRMC
Race for the Cure team
to participate in the
Nov. 3 Komen Race for
the Cure in Little Rock.
If you register on the
JRMC team, you will
receive two shirts.  Bluff
Center will pick up your
JRMC shirt for you if
you will let us know
your size.  The point of
contact for the Arsenal
is Melanie Moore and
she can be contacted at
870-540-7304.
The FEW Regional

Training Program will
take place Nov. 1-2 in
Oklahoma City, Okla.
FEW members from
across the U.S. will be
gathering to “Refresh,
Renew and Refocus” by
attending training on
teambuilding, inter-
viewing techniques, ef-
fective briefings, and
more.   This training is
open to everyone and
registration is still
open.   For additional
information, contact
any FEW member. 
The Bluff Center

Chapter meets nor-
mally the third
Wednesday of the
month at 11:30 a.m., al-
ternating between FDA
Jefferson Labs and the
Pine Bluff Arsenal.

Membership is open to
all employees (women
and men) of the U.S.
Government, govern-
ment contractors, and
others who subscribe to
the purpose of our or-
ganization.  This in-
cludes employees in
private industry, men
and women in the mili-
tary (active duty, re-
serves, and National
Guard).  We are a pri-
vate, non-profit, mem-
bership organization
founded in 1968.  
We work in partner-

ship with the Federal
Women's Program and
we focus on legislative
issues, compliance,
training, and diversity
applicable to all em-
ployees.  
We strive to offer

training in these four
focus areas along with
other important sub-
jects at all of our
monthly meetings.  
All are welcome to

join us to learn more
about our organization
and how we can serve
you.  
For more informa-

tion regarding meeting
date/time, feel free to
contact Becky Sim-
mons, Chapter Presi-
dent at 870-543-0585
or any of our PBA
members or visit our
website at www.few.org

Local FEW chapter has 
busy October planned
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CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff  AArrsseennaall
DDiirreeccttoorraattee  ooff    RRiisskk  
MMaannaaggeemmeenntt  aanndd  RReegguullaattoorryy
AAffffaaiirrss--SSaaffeettyy  DDiivviissiioonn
The following safety tips are

everything you need to know to
keep your kids safe on Hal-
loween:

WWaallkk  ssaaffeellyy  
• Cross the street at corners,

using traffic signals and cross-
walks. 
• Look left, right and left

again when crossing and keep
looking as you cross. 
• Put electronic devices down

and keep heads up and walk,
don’t run, across the street. 
• Teach children to make eye

contact with drivers before
crossing in front of them. 
• Always walk on sidewalks or

paths. If there are no sidewalks,
walk facing traffic as far to the
left as possible. Children should
walk on direct routes with the
fewest street crossings. 
• Watch for cars that are turn-

ing or backing up. Teach chil-
dren to never dart out into the
street or cross between parked
cars. 

TTrriicckk  oorr  TTrreeaatt  wwiitthh  aann  aadduulltt  
Children under the age of 12

should not be alone at night
without adult supervision. If
kids are mature enough to be
out without supervision, remind
them to stick to familiar areas
that are well lit and trick-or-
treat in groups. 

KKeeeepp  ccoossttuummeess  bbootthh  ccrreeaattiivvee
aanndd  ssaaffee  
• Decorate costumes and bags

with reflective tape or stickers
and, if possible, choose light col-
ors. 
• Choose face paint and

makeup whenever possible in-
stead of masks, which can ob-
struct a child’s vision. 
• Have kids carry glow sticks

or flashlights to help them see
and be seen by drivers. 
• When selecting a costume,

make sure it is the right size to
prevent trips and falls. 

DDrriivvee  eexxttrraa  ssaaffeellyy  oonn  HHaalllloowweeeenn  
• Slow down and be especially

alert in residential neighbor-
hoods. Children are excited on
Halloween and may move in un-
predictable ways. 
• Take extra time to look for

kids at intersections, on medi-
ans and on curbs. 
• Enter and exit driveways

and alleys slowly and carefully. 
• Eliminate any distractions

inside your car so you can con-
centrate on the road and your
surroundings. 
• Drive slowly, anticipate

heavy pedestrian traffic and turn
your headlights on earlier in the
day to spot children from
greater distances. 
• Popular trick-or-treating

hours are 5:30 p.m. to 9:30 p.m.
so be especially alert for kids
during those hours. 
For more information visit

safekids.org. 

Safety Corner

IInnffoorrmmaattiioonn  pprroovviiddeedd
bbyy  PPiinnee  BBlluuffff  AArrsseennaall
FFiirree  aanndd  EEmmeerrggeennccyy
SSeerrvviicceess
The history of Na-

tional Fire Prevention
Week has its roots in
the Great Chicago Fire,
which occurred on Oc-
tober 9, 1871. This
tragic conflagration
killed 300 people, left
100,000 homeless, and
destroyed more than
17,000 structures. Ever
since its occurrence, the
origin of the fire has
generated speculation,
with fact and fiction be-
coming blurred over
the years. 
One popular legend

has it that Mrs. Cather-
ine O'Leary was milk-
ing her cow when the
animal kicked over the
lantern, setting the
O'Leary's barn on fire,
and starting the spec-
tacular blaze. However,
the massive fire began;
it swiftly took its toll,
burning more than
2,000 acres in 27
hours. The City of
Chicago quickly rebuilt,
however, and within a
couple of years, resi-
dents began celebrating
their successful restora-
tion by memorializing
the anniversary of the
fire with festivities. 
Intending to observe

the fire anniversary
with a more serious
commemoration, the
Fire Marshals Associa-
tion of North America
(FMANA), the oldest
section of the National
Fire Protection Associ-
ation (NFPA), decided
that the 40th anniver-
sary of the Great
Chicago Fire should be
observed not with fes-
tivities, but in a way
that would keep the
public informed about
the importance of fire
prevention. So on Octo-
ber 9, 1911, FMANA
sponsored the first Na-
tional Fire Prevention
Day. 
In 1920, President

Woodrow Wilson is-
sued the first National
Fire Prevention Day
proclamation. More-
over, every year since
1925, the president of
the United States has
signed the proclama-
tion pronouncing the
S u n d a y - t h r o u g h -
Saturday period in
which October 9 falls a
national observance.
For 70 years, the non-
profit NFPA has offi-
cially sponsored and
selected the theme for
the national commem-
oration of Fire Preven-
tion Week, honoring
the anniversary of the
Great Chicago Fire and
using the events to in-

Maj. Dallas Heltz, Brigade Judge Advocate, 142nd
Field Artillery Brigade, was promoted during a
ceremony held at the Fort Chaffee Joint Maneu-
ver Training Center near Barling, Ark. Sept. 8.
Heltz's wife, Candice, was present at the cere-
mony and pinned his new rank on him as the of-
ficial promotion orders were read. Heltz is the
Chief Legal Counsel for Pine Bluff Arsenal. U.S.
ARMY NATIONAL GUARD PHOTO BY SPC.
STEPHEN WRIGHT

Guard promotion

Arsenal Fire celebrates Fire Prevention Week

Pine Bluff Arsenal’s
Commander Col. Luis
Ortiz signs the Arse-
nal’s Fire Prevention
Week proclamation in
front of the fire station
and Rescue 1. The Arse-
nal recognized Oct. 7-
13 as Fire Prevention
Week. Pictured with
Col. Ortiz (middle)
from left to right are
Phillip Tallent, Capt.
David Weiss, Paul
Wade-Assistant Chief,
Fire Chief Chief Paul
Jarrell, Jason Mills,
Mark Rongey, Capt.
Carl Brown and
Michael Harrington.
U.S. ARMY PHOTO BY
HUGH MORGAN

crease awareness of the dangers of
fire. 
When President Calvin Coolidge

proclaimed the first National Fire
Prevention Week, October 4-10,
1925, he noted that in the previous
year some 15,000 lives were lost to
fire in the United States. Calling this
loss "startling," President Coolidge's
proclamation stated, "This waste re-
sults from conditions which justify a
sense of shame and horror; for the
greater part of it could and ought to
be prevented...It is highly desirable
that every effort be made to reform
the conditions which have made pos-
sible so vast a destruction of the na-
tional wealth." 
According to the National

Archives and Records Administra-
tion's Library Information Center,
Fire Prevention Week is the longest
running public health and safety ob-
servance on record. Fire Prevention
Week 2018 was held on the Arsenal
October 7-1, with the theme “Look.
Listen. Learn. Be aware – Fire Can
Happen Anywhere.”  

SSaaffeettyy  ttiippss
• Be aware of your surroundings

and look for potential causes of
home fires such as candles, unat-
tended cooking on stoves or fryers,
older space heaters with little or no
safety features, plug in air freshen-
ers, exposed or damaged electrical
wires and excessive lint in dryer fil-
ters. 
• Draw a map of your home with

all members of your household,
marking two exits from each room

and a path to the outside from each
exit.
• Practice your home fire drill

twice a year. Conduct one at night
and one during the day with every-
one in your home, and practice using
different ways out.  
• Teach children how to escape on

their own in case you can’t help
them.
• Make sure the number of your

home is clearly marked and easy for
the Fire Department to find. 
• Close doors behind you as you

leave – this may slow the spread of
smoke, heat, and fire. 
• Once you get outside, stay out-

side. Never go back inside a burning
building. 

TTeessttiinngg  ssmmookkee  aallaarrmmss
• Smoke alarms should be main-

tained according to manufacturer’s
instructions. 
• Test smoke alarms at least once a

month using the test button. 
• Make sure everyone in the home

understands the sound of the smoke
alarm and knows how to respond. 
• Follow manufacturer’s instruc-

tions for cleaning to keep smoke
alarms working well. The instruc-
tions are included in the package or
can be found on the internet. 
• When replacing a battery, follow

manufacturer’s list of batteries on
the back of the alarm or manufac-
turer’s instructions. Manufacturer’s
instructions are specific to the bat-
teries (brand and model) that must
be used. 

Achievement Medal

Crystal McCoskey, Directorate of Public Works,
received an Army Achievement Medal for Civil-
ian Service from DPW Director Mike McCormack
during a ceremony in September. She was rec-
ognized for superior performance while serving
as the Deputy to the Director and Engineering
Plans and Services Division Chief from May to
September 2018. McCoskey was instrumental in
the many successes for DPW by providing laser
focused oversight of engineering support in-
cluding supervision of design, plans, specifica-
tion, studies, estimates and construction
management of project involving real property.
She voluntarily accepted this assignment and
demonstrated an exemplary performance of du-
ties in managing the work of the division and
leading the people entrusted to her. U.S. ARMY
PHOTO BY DPW

Janice Williams, an employee with Pine Bluff Ar-
senal’s Directorate of Material Management, re-
ceived a Superior Civilian Service Award from
the Defense Logistics Agency. In the citation,
Williams was called an ultimate “team player”
with a “can-do-attitude” and work ethic perfectly
aligned with the DLA mission, vision and values.
“The fact that one person can have such a sig-
nificant impact is compelling evidence as to her
direct contributions to mission accomplish-
ment,” read the citation. Williams received the
certificate at a recent staff meeting from Arse-
nal Commander Col. Luis Ortiz. U.S. ARMY PHOTO
BY HUGH MORGAN

Superior Civilian Service Award
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Recreation appreciation

Certificates were presented to all of the Pine Bluff Arsenal Recreation Services staff for their out-
standing support and dedication throughout the year recently. Pictured left to right, front row are:
Billy RayAshcraft, Rhonda Hamilton,Te'Shena Bass and Kathy Berry. Pictured left to right, back row
are: Byron Ferrell, Stephen Kelly, Branson Lockhart and John Hamilton. U.S. ARMY PHOTO BY MWR

Billy Ray Ashcraft, top photo, with Pine Bluff
Arsenal’s Recreation Services andMichael Hen-
dricks, bottom photo, with the Arsenal’s Direc-
torate of Emergency Services, visited the
Arsenal’s Child and Youth Services Pre-K
Strong Beginning and Pre-School classes to
talk about helping people. The children are
learning about community helpers in their
classes. U.S. ARMY PHOTOS BY CYS

Community Helpers

Child and Youth Services September 4H activities

DOIM Awards

Mike Armstrong, Justin Barbaree, Tevon Jones, Devan McClellan, and
Drew Cybulski, all with Pine Bluff Arsenal’s Directorate of Informa-
tion Management, received Army Achievement Medals for Civilian
Service fromArsenal Commander Col. Luis Ortiz for their instrumen-
tal work in getting the Arsenal workstations and notebooks upgraded
toWindows 10 with Trusted PlatformModule 2.0 enabled tomaximize
security. All of these individuals then assisted in upgrading PBA to
Windows 10 version 1703. All of these efforts were completed before
amandated deadline.All of these individuals also assisted in the NET-
MOD-C upgrade of PBA switches. U.S. ARMY PHOTOS BY HUGH MOR-
GAN

Josh Mizell, left and Ray Harbison, both with Pine Bluff Arsenal’s Direc-
torate of Information Management, received Army Achievement Medals
for Civilian Service fromArsenal Commander Col. Luis Ortiz during a re-
cent staff meeting. Both were instrumental in the successful implemen-
tation of the NETMOD-C upgrade of Arsenal switches.Their planning and
preparation for the upgrade was one of the most successful upgrades
that the NETMOD-C team had seen. This minimized the impact to Arse-
nal customers. Their hard work, technical skill and attention to detail
make them both a valuable asset to DOIM and PBA.

Photo right, Rodney Rutledge andWally Hunt, both with Pine Bluff Arsenal’s Directorate
of Information Management, received Army Achievement Medals for Civilian Service
fromArsenal Commander Col. Luis Ortiz during a recent staff meeting. Both assisted in
the NETMOD-C upgrade of Arsenal switches. Their willingness to help with the project
is an example of their desire to be a part of making PBA successful. Both Rutledge and
Hunt have never declined an opportunity to help in any project, and are excellent exam-
ples of team players. Their professionalism makes them both valuable employees.
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With capital through Kabbage,

for whatever your business needs.

* Credit lines and pricing are subject to periodic review and change, including line and pricing reductions, line and pricing increases, or line eliminations.
Individual requests for capital are separate installment loans. All Kabbage business loans are issued by Celtic Bank, a Utah-chartered Industrial Bank, Member FDIC.

Lines of up to $250,000*    | Apply online    | Access funds anytime

 

www.kabbagefunds.com or 833-4KABBAGE
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WWee ccaarrrryy ooffffiiccee,, jjaanniittoorriiaall,,
iinndduussttrriiaall aanndd mmaaiinntteennaannccee

ssuupppplliieess!!!!
SSttoopp bbyy bbuuiillddiinngg 2233--333300 oorr ccaallll

554400--33441177//33441166 ttooddaayy!!

Pine Bluff Arsenal was named the 2018 Best of the Best – Best Place to
Work by local weekly newspaper, the Pine Bluff Commercial. All commu-
nity award winners were honored during a masquerade ball Sept. 28. Pine
Bluff Arsenal Public Affairs Officer Cheryl Avery attended the ball and ac-
cepted the Arsenal’s award. U.S. ARMY PHOTO BY RACHEL SELBY

Arsenal named Best Place to Work

First responders assess a patient during one of the numerous Chemical
Stockpile Emergency Preparedness exercises conducted when Pine Bluff
Arsenal housed 12 percent of the nation’s chemical weapons stockpile.
The storage and monitoring missions by the Pine Bluff Chemical Activity
ended in 2010 when all the chemical weapons were destroyed. U.S. ARMY
FILE PHOTO-PINE BLUFF ARSENAL

Do You Remember?

FFrroomm  AArrmmyy  NNeewwss  SSeerrvviiccee
It's that time of year.
Temperatures are dropping,

leaves are turning colors and pump-
kin-spiced treats are everywhere.
Children are back to school and into
a routine.
Another fall routine should in-

clude an annual flu shot. The flu shot
is the best way to protect yourself
from influenza.
The Centers for Disease Control

and Prevention recommends a
yearly flu vaccination as the most
important step to prevent the flu and
its potentially serious complications.
Flu vaccines have been available

for decades. 
Millions of people have safely re-

ceived this vaccine to help reduce flu
illness, prevent flu-related hospital-
izations, prevent missed work and
school days, and prevent death due
to flu.
Other ways to prevent the flu in-

clude practicing good hand-washing,
covering your mouth and nose with a
tissue when you cough or sneeze,
avoiding close contact with people

when they are sick, and staying
home if you are sick in order to avoid
spreading the flu to other people.
Practicing healthy lifestyle choices

are good habits to consider to reduce
the risk of flu.
For optimal performance remem-

ber the three key components to the
Army Performance Triad: sleep, ac-
tivity and nutrition.
Get at least seven hours of quality

sleep every night.
Be sure to make smart food

choices. Eat six to eight servings of
fruits and vegetables a day.
Maximize your intake of vitamins,

minerals and other protective prop-
erties found in plants by including a
rainbow of fruits and vegetables in
your diet.
Aim for 150 minutes of moderate

aerobic activity weekly, two to three
body-strength training sessions
weekly, and 10,000 steps in your day.
For more information about sea-

sonal flu, talk to your health care
provider or visit the Center for Dis-
ease Control flu website at
http://www.cdc.gov/flu/ 

Flu season is here again
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