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PBA Safety 
Glance

Pine Bluff 
Arsenal

24/7 SHARP
Hotline

870-209-4093

Safety Element for fiscal 
year 2023

Lost Day Case Rate: 0.60
Award Goal: 0.57

*Lost time injuries for fis-
cal year 2023 is one. There 
is zero lost time injuries for 
January 2023.

*Recordable injuries for fis-
cal year 2023 is one. Record-
able injuries is zero for Janu-
ary 2023.

*Pine Bluff Arsenal days 
without a lost time injury is 
32.

*Pine Bluff Arsenal days 
without a recordable injury 
is 32.

*Estimated hours worked 
without a lost time injury: 
91,712.

Charles Whyde

Whyde joins Arsenal staff

Army Materiel Command’s incoming Command Sgt. Maj. Jimmy J. Sellers expresses his grat-
itude to AMC’s outgoing Command Sgt. Maj. Alberto Delgado during a change of responsibil-
ity ceremony Jan. 12, as AMC commander Gen. Ed Daly claps. U.S. ARMY PHOTO BY EBEN 
BOOTHBY 

Daly praises CSMs during ceremony
By Kari Hawkins

REDSTONE ARSENAL, 
Ala. -- Two of the Army’s 
most accomplished command 
sergeants major were recog-
nized by the commander of 
the Army Materiel Command 
Jan. 12 for their career-long 
commitment to leading Sol-
diers and providing mission 
support.

They were recognized 
during a change of responsi-
bility ceremony at Redstone 
Arsenal as one – Command 
Sgt. Maj. Alberto Delgado – 
leaves AMC, and the other 
– Command Sgt. Maj. Jimmy 
Sellers – takes the helm as 
AMC’s 18th command ser-
geant major.

Calling it both a bitter-
sweet and great day, AMC 
Commander Gen. Ed Daly 
AMC said AMC is farewel-
ling a “tremendous Soldier 
and outstanding leader” and 
welcoming “an awesome non-
commissioned officer with a 
bright future who is going to 
take the mantel of Army Ma-
teriel Command and continue 
to progress this organization 
forward.”

Delgado has served as 
AMC’s command sergeant 
major since July 2020 and 
will retire from the Army later 
this year with about 35 years 
of service. Sellers comes to 
AMC after serving as the De-
partment of the Army G-4 Lo-
gistics sergeant major.

In the audience were 
commanders and command 
sergeants major representing 
AMC’s 10 major subordinate 
commands; four of AMC’s 
previous command sergeants 
major – Dan Elder, Jeffrey 
Mellinger, James Sims and 

Roger Mansker; and multi-
ple other former and current 
leaders from across Redstone 
Arsenal and AMC.

The change of responsi-
bility ceremony, Daly said, 
transitions senior enlistment 
responsibilities between two 
non-commissioned officers 
who are “tremendous Sol-
diers, trainers, leaders and 
warriors,” and live both the 
Soldier’s and NCO Creed.

The ceremony represents 
individual change in leader-
ship while also recognizing 
the “continuity and contin-
uation of a mission, profes-
sionalism and commitment to 
excellence in our Army that 
demonstrates standards and 
values,” Daly said.

As the AMC command 
sergeant major, Daly said Del-
gado was a “hall of famer” in 
his role as senior enlisted advi-
sor responsible for the execu-

tion of the commander’s intent 
and the oversight of enlisted 
troops as well as the quality 
of life of AMC’s 170,000 em-
ployees. Daly described Del-
gado as a leader who “always 
set the example and drove op-
erational and tactical readiness 
on the battlefield” and as the 
most essential trainer, coach, 

and mentor in “continuing 
the command’s tradition of 
excellence, its legacy, its 
mission to synchronize and 
deliver logistics, sustain-
ment and materiel readiness 
to Soldiers anywhere in the 
world anytime and in any 
condition.”

See AMC page 3

By Rachel Selby
Charles Whyde has joined 

Pine Bluff Arsenal’s leader-
ship staff as the director of 
Family Morale, Welfare and 
Recreation. Whyde steps into 
this role after the retirement of 
Missy Brodnax. 

“I was at Fort Polk, La., 
before coming here to Pine 
Bluff,” he said. “It was a pret-
ty big MWR there, and I was 

See WHYDE page 3
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Deputy to the Commander Column

Roch Byrne

A brand-new year is here, 
and January is almost over. 
Thank you for what you do 
every day for our Army and 
Warfighters. We had many 
challenges in 2022, but we 
winked through and finished 
the year better and stronger. 
There will be new and different 
challenges in 2023. Pine Bluff 
Arsenal’s amazing Workforce 
will continue to navigate the 
uncertainty of our workload, 
mission requirements and oth-
er challenges. 

The COVID-19 pandemic 
continues to linger with us as 
numbers in Jefferson Coun-
ty and Arkansas rise and fall. 
Daily self-assessments are still 
a good idea. Don’t come to 
work if you are sick. 

The safety and health of 
our Workforce is our first pri-
ority. It is important for us to 
come to work healthy – be 
ready to work safely and com-
plete our mission.

We are still in the cold 
weather months even though 

the temperatures have been 
more like spring lately. The 
weather continues to be un-
predictable during this time. 
During your morning and eve-
ning commutes, please give 
yourself extra time on your 
routes and slow down during 
bad weather – be vigilant when 
road surfaces are wet from 
rain, snow or ice. 

Recently, the Arsenal had a 
slip, trip and fall accident. This 
broke our running total of 1.2 
million work hours without a 
lost time injury. These types 

of incidents continue to be our 
most prevalent and expensive 
safety issue. When I say ex-
pensive, I mean from both a 
pain and suffering, and cost 
basis.

Safety is for the entire 
Pine Bluff Arsenal Workforce. 
Collectively, we have made 
vast improvements in our 
safety posture. Let’s continue 
to make improvements in the 
safety area by clearing path-
ways, watching out for each 
other and paying closer atten-
tion to our everyday routines.

We are all a team and a 
family here at Pine Bluff Ar-
senal. I’m so proud to be part 
of this incredible Workforce. 
I’m proud to be your Deputy. 
We must continue to remain 
flexible. 

The Arsenal’s future de-
pends on us continuing to 
engage and strengthen our 
customer and community re-
lationships and deliver quality 
products on schedule and with-
in cost.  Thank you for every-
thing you do every day.  

Hails and Farewells
Hails
Patrick D. Frazier, Pipefitter, has joined the Directorate of Pub-
lic Works.

Caitlin B. Thomas, Administrative Support Assistant, has joined 
the Directorate of Public Works.

Emilio Torres, Jr., Supervisory Logistics Management Special-
ist, has joined the Directorate of Public Works.

Retirements
Maxine Jones, Laundry Machine Operator, has retired from the 
Directorate of Public Works. Jones retires with 14 years of gov-
ernment service.

Gertie L. Scott, Logistics Management Specialist, has retired 
from the Directorate of Material Management. Scott retires with 
20 years of government service.

George E. Abshere, Lead Logistics Management Specialist, has 
retired from the Directorate of Material Management. Abshere 
retires with 31 years of government service.

Lewis T. Inzer, Engineering Technician, has retired from the 
Directorate of Public Works. Inzer retires with 28 years of gov-
ernment service.

Earnest Johnson, Munitions/Protective Equipment Work In-
spector, has retired from the Directorate of Chemical and Bio-
logical Defense Operations. Johnson retires with 23 years of 
government service.

Lawrence J. Michaud, Locomotive Engineer, has retired from 
the Directorate of Public Works. Michaud retires with 18 years of 
government service.

Brenda F. Ricks, Materials Handler, has retired from the Direc-
torate of Material Management. Ricks retires with 14 years of 
government service.

Farewell
Michael C. Kelly, Quality Assurance Specialist, has left the Di-
rectorate of Chemical and Biological Defense Operations.

Celebrating 55 Years of Service

Retirement

Earnest Johnson, right, a munitions/protective equipment work 
inspector with Pine Bluff Arsenal’s Directorate of Chemical and 
Biological Defense Operations, receives his retirement certifi-
cate from CB Director John Burkhead. Johnson retires with 23 
years of government service. U.S. ARMY PHOTO

Edmond McClinton, right, a supply clerk with Pine Bluff Arsenal’s Directorate of Ammunition Op-
erations, was presented a special 55 Years of Service certificate from PBA, and a Years of Service 
plaque from Joint Munitions Command, by Roch Byrne, Arsenal Deputy to the Commander, in 
early January. He first worked at the Arsenal in the late 1960s, and continuously since the early 
1980s. A Pine Bluff native, McClinton also served in the U.S. Army, both in artillery and airborne 
units. U.S. ARMY PHOTO BY HUGH MORGAN
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ourselves and others accountable. 
Trustworthy Army Professionals do not tolerate dou-

ble standards; anything that is unacceptable to say or do in 
person is also unacceptable to write or post online.

When using electronic communication, members of 
the Army Team should apply “Think, Type, Post.”

“Think” about what message/information is being 
communicated and who could potentially view it; “Type” 
messages or convey information that is consistent with the 
Army Values; and “Post” if the message/information is re-
sponsible and demonstrates dignity and respect for others.

Remember whenver online - “Think, Type, Post.”

Think.Type.Post
“Army Professionals, by our solemn oath, vol-

untarily incur an extraordinary moral obligation to 
uphold the Army Values, which apply to all aspects 
of our life. 

Althought our lives are changed by the Internet 
and social media in general, the standards of our con-
duct have not.

Online misconduct is misconduct - wherever, 
whenever, and however it occurs. Whether in the 
form of online harassment, assault, bullying, hazing, 
stalking, discrimination, retaliation, improper rela-
tionships, or any other type of misconduct, we hold 

Online Conduct

The ABC (Army Benefits 
Center) will be able to assist 
you in the requirements for 
your retirement application:
Army Benefits Center 
(ABC):  1-877-276-9287.

Thrift Savings Plan (TSP): 
1-877-968-3778.

Social Security (3511 Market 
Street, Pine Bluff): 1-866-
563-9693.

Office of Personnel Manage-
ment (OPM) 1-202-606-1800.

Important 
contact 

numbers

WHYDE from Page 1 AMC from Page 1
one of the division chiefs. I am 
originally from Indianapolis, 
Ind.”

Whyde said he left Indiana 
when he was 17 and joined 
the Marines. He spent four 
years with the Marines doing 
aviation operations. “I pretty 
much did all my time in Oki-
nawa, Japan,” he said. “I met 
my wife overseas and had two 
children. I got out in 1995.”

He said he was fortunate 
the MWR overseas was help-
ing pay for college classes. 

“I also had the GI Bill, 
so I went back to work for 
MWR so I could make money. 
We were a young family just 
starting out,” said Whyde. “I 
got a degree in business man-
agement. I kind of came up 
through the ranks in MWR and 
learned all I could.”

MWR through the years 
has really turned into this dy-
namic, business organization, 
said Whyde. 

“I’ve spent half my time 
as GS (General Schedule) and 
half NAF (Non-Appropriated 
Funds),” he said. “We moved 
to the Richmond, Va. Area, and 
I worked for the MWR at the 
Defense Logistics Agency. I 
spent five years with DLA, and 
then did three months at Cava-
lier Air Force Station in North 
Dakota. It was about 10 miles 

from the Canadian border.”
He said he then moved 

back to Virginia, and went to 
work in Virginia Beach for the 
U.S. Navy. 

“I’ve worked pretty much 
with all branches of the mil-
itary,” he said. “I worked in 
Yorktown, Va. MWR had a lot 
of cabins, and it was a resort 
area. I then got a call to be-
come the division chief at Sier-
ra Army Depot, Calif. (an hour 
north of Reno, Nev.). This was 
a promotion, and worth it to 
move. I spent two and a half 
years there. My wife doesn’t 
like to move.”

Since he has been here at 
PBA, Whyde said he has got-
ten out and seen all the MWR 
assets and met personnel. 

“Everyone has been very 
nice,” he said. “We want to ex-
plore the idea of expansion in 
some areas of our business. We 
won’t be the biggest MWR on 
the block, but we will do what 
we can. I have some ideas. I’m 
not trying to change too much 
just make things a bit bet-
ter.” 

Whyde said his staff has 
been sharing ideas with him. 
“They mentioned bocce ball, 
and getting the retirees in-
volved. Fun recreational 
things,” he said. “We have 
some ideas in the pipeline.”

Internally, Delgado com-
prehended complex require-
ments and communicated them 
across the command. External-
ly, Delgado worked across the 
Army and joint forces and with 
allies and partners to help inte-
grate, synchronize, and coordi-
nate mission requirements on a 
global scale, Daly said.

During his time at AMC, 
Delgado was involved in 
launching a comprehensive, 
15-year Organic Industri-
al Base modernization plan; 
supporting the movement and 
relocation of 75,000 Afghan 
evacuees as part of Allies 
Welcome; issuing more than 
25,000 pieces of stock from 
Army Prepositioned Stocks; 
focusing on quality of life at 
installations with $11 billion 
invested in constructing bar-
racks, improving child care 
facilities, and restoring instal-
lation readiness; providing 
upwards of $8 billion in ma-
teriel to the Ukraine; setting 
the course for more effective 
investments in Army housing 
and facilities; strengthening 
the Army supply chain; in-
creasing climate resiliency; 
improving the Army’s food 

service program; and many 
other initiatives with long term 
impacts on the force.

“You’ve created a legacy 
that has positively impacted 
literally tens of thousands of 
Soldiers, families and Depart-
ment of the Army civilians 
across our Army,” Daly said. 
“The effects of your work will 
be felt for decades … You are 
one of the finest Soldiers. You 
are a great logistician, tre-
mendous warrior and leader 
without peer, the gold standard 
and epitome of what right look 
likes, always thinking bigger 
than himself and selfless about 
his service.”

Of Sellers, Daly said the 
incoming command sergeant 
major is a “truly dedicated 
and experienced noncommis-
sioned officer who has done 
unbelievably well and who 
comes to us well prepared for 
this assignment … He is the 
right man to take this organi-
zation to new heights.”

Delgado expressed his ap-
preciation to the AMC team, 
thanking them for their support 
through recent medical chal-
lenges, noting, “I couldn’t ask 

for a better team, for a better 
family to spend the last couple 
months with.”

He recalled earlier times 
with Sellers, when the two 
would talk about their predic-
tions for the future.

“Now look at us,” Delgado 
said.

Feeling both honored and 
privileged to be a new mem-
ber of the AMC team, Sellers 
said he will be committed to 
the mission and vision of the 
organization, development of 
its leaders, management of its 
talent and stewardship of the 
profession.

Sellers said he is grateful 
to God and his family, in-
cluding his father, retired 1st 
Sgt. James Sellers; and for 
the mentors and Soldiers who 
have been part of his career. He 
hopes to continue the legacy of 
successful command sergeants 
major who have been a key to 
AMC’s continued success.

“My promise is to maintain 
the pace,” he said. “My prom-
ise is to maintain presence, 
maintain accountability, main-
tain commitment and maintain 
engagement.”
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End of an era: 
Pool demolished

Pine Bluff Arsenal’s Pool Complex is in the process of being demolished by the Directorate of 
Public Works. Major leaks have occurred underneath the pool in the filtration system pipes. To 
correct this problem, a major construction job would be needed. When COVID hit in 2020, the 
pools sat idle for a whole year which compounded the leaking pipe issue.The last season the 
pools were open was in 2019. With no income in 2020, it was determined the pools would not be 
sustainable. Demolition planning meetings began in 2021. According to information from Charles 
Whyde, Director of PBA’s Family Morale, Welfare and Recreation, this project will pave the way 
for future planning involving the growth of the Cool Breezes Concession area. Future plans are 
in the works for kitchen and seating expansion and maybe the possibility of a drive-thru once the 
demolition is complete. Whyde said while it is hard to see long-time programs go away, such as 
the swimming pools, it allows for growth with current programs, and increases the morale and 
welfare of our Arsenal community.  U.S. ARMY PHOTOS BY HUGH MORGAN
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EAP Corner

Courtesy of Pine Bluff Arsenal Employee Assistance Program
The first Friday in February is National Wear Red Day in the 

United States. It’s your chance to raise awareness for heart disease 
while also wearing your favorite red outfit.

Why do we observe American Heart Month every February? 
Every year more than 600,000 Americans die from heart disease. 
The number one cause of deaths for most groups, heart disease 
affects all ages, genders, and ethnicities. Risk factors include high 
cholesterol, high blood pressure, smoking, diabetes, and exces-
sive alcohol use.

Do you know how to keep your heart healthy? You can take 
an active role in reducing your risk for heart disease by eating 
a healthy diet, engaging in physical activity, and managing your 
cholesterol and blood pressure. This is a great chance to start 
some heart-healthy habits!

The human heart is responsible for pumping blood throughout 
our body, supplying oxygen and nutrients and removing toxins 
and waste. Weighing between eight and 12 ounces, the heart is 
a mighty organ divided into four chambers working together to 
pump blood in and out. 

The heart gets oxygenated blood from the lungs and pumps 
it throughout the rest of the body. It does this by contracting at a 
rhythmic pace, about 60-80 times per minute, thanks to electrical 
cells called “pacemakers.” When the heart ceases to perform its 
regular function, a medical device also called a pacemaker can be 
implanted to assist the heart.

Heart disease occurs when the arteries leading to the heart 
become clogged. Although heart disease has been around for 
thousands of years, we do know that many aspects of modern life 
exacerbate risk factors and make people more prone to heart dis-
ease and heart failure. 

Today, one in four deaths in the U.S. is attributable to heart 
disease. Heart disease can affect everyone, but taking stock of 
your prior health risks, activities and diet can help you reduce 
your risk (National Today, 2022).

Although we’ve learned a lot about how the heart works, there 
are still many unanswered questions about heart health and the 
cardiovascular system. 

The best ways to protect your heart:  
• Stay active, 
• Eat a healthy and balanced diet, and 
• Reduce your daily stress.
To celebrate American Heart Month, take some time to learn 

about heart health risks, find your favorite heart-healthy activities, 
and cook some healthy meals with your family (National Today, 
2022).

Pine Bluff Arsenal’s Employee Assistant Office staff are here 
to help. We offer you a safe and confidential place to discuss con-
cerns, challenges, and strategies for managing difficulties in your 
life. Our office is located at Building 13-040, and our phone num-
ber is 870-540-3094.

It’s Your Heart

*In conjunction with National Heart Health Month, The National Heart, Lung, and Blood 
Institute and many groups around the country observe National Wear Red Day each year on 
the first Friday in February to raise awareness about heart disease as the leading cause of 
death among Americans, especially women. Cardiovascular disease causes 1 in 3 deaths in 
women every year making it the number one health related killer in women. Know the risk 
factors, and the preventable measures you can take for the sake of your heart’s health.*
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DPW Spotlight

Jason Hufford at Pine Bluff Arsenal’s Water Treatment Plant 
performs daily laboratory water testing. U.S. ARMY PHOTOS 
BY TRACEE MILLS

Scotty Bridges, with Pine Bluff Arsenal’s Directorate of Public Works Pipe Shop, repairs pipe and 
replaces a broken water main valve at an Arsenal building.
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Cool Breezes /Call 540-3777

Courtesy of Pine Bluff Arsenal Civilian Personnel
Taken from the Labor Management Employee Relations News

As federal employees, we are fortunate to have a plethora of leave options at 
our disposal to help manage life’s demands and strive for optimal work/life balance. 
Indeed, the list seems almost endless with new flexibilities being added as societal 
norms change. For example, just last year we saw the addition of Paid Parental 
Leave, an expansion under the Families and Medical Leave Act. 

With such a bounty of leave options to choose from, employees may not under-
stand the need to build and maintain their accrued leave balances. Many supervisors 
find themselves struggling with finding an effective method to encourage employ-
ees to maintain sufficient leave balances. This article will provide some food for 
thought in this arena as well as some incentive. 

Let us consider sick leave first. Every full-time federal employee is credited 
with four hours of sick leave per pay period (104 hours annually). This accrual rate 
does not change regardless of position, tenure, or length of service. Sick leave is 
for purposes of preventative and maintenance health measures such as attending 
physical exams, appointments, and recuperating from illness. What may not be well 
known is sick leave also provides for the care and health maintenance of family 
members. 

An important to consider-action in choosing to build and maintain your sick 
leave balance is the fact that several leave options depend on the existence of suffi-
cient sick leave balances, such as Family Friendly Leave and Bereavement Leave. 
These entitlements come out of your sick leave balance. 

Family and Medical Leave (FMLA) is unpaid leave (i.e., LWOP), but sick or 
annual leave can be substituted while using this entitlement. Therefore, having an 
accrued sick leave balance helps to ensure the employee will not incur a loss in 
pay, possible disruption of benefits, or a leave debt, when the need for absence 
for medically related reasons or the need to care for family arises. The existence 
of a healthy accrued sick leave balance can also be an added benefit at retirement. 
Unused accrued sick leave is credited to length of service at retirement in whole 
month increments. Length of service is one factor used to figure your monthly 
retirement annuity.

 For example, John is eligible to retire at the end of the year with 30 years of fed-

Learning to wisely maintain accrued leave balances
eral service. He has 1047 (six months) hours of accrued sick leave. Upon retirement, 
John’s annuity formula will be computed based on 30.5 years of federal service as 
opposed to 30 years, resulting in an increase in his monthly annuity payment. 

Remember, sick leave never expires and there is no limit on the amount you 
can carry forward from year to year. Consider striving to save 40 hours per year of 
allowance over a five-year period result in an accrued balance of 200 hours. Imagine 
what could be amassed over the course of an entire career! Think of your sick leave 
balance like an emergency savings account used to cover emergency expenses, only 
in this case, for legitimate and necessary sick care or family care needs. 

Now let us turn to annual leave. In contrast to sick leave, the amount of annual 
leave accrued each pay period varies depending on the amount of federal service an 
employee has to their credit. Employees with less than three years of service accrue 
four hours per pay period (104 hours annually); those with three to 15 years of ser-
vice accrue six hours per pay period and 10 hours in the last pay period per year (160 
hours annually); and employees with 15 years or more of service accrue eight hours 
per pay period (208 hours annually). Additionally, the amount of annual leave that 
may be carried forward from one year to the next is capped at 240 hours. 

So, while accrual of annual leave may be quicker, the window for use and ability 
to stockpile is limited. But even with these limits in mind, maintaining the maximum 
carryover of 240 hours is very beneficial. Annual leave is for rest, recreation, and 
emergencies of a non-medical nature. It should also be noted annual leave can be 
used for sick purposes (i.e., annual in lieu of sick). This may be a desirable option, 
for those who find themselves in a use or lose situation and want to avoid forfeit of 
leave. In addition, annual leave can be substituted for LWOP when invoking FMLA, 
again reducing the likelihood of incurring a pay loss, possible disruption of benefits, 
or leave debt. 

Annual leave is payable in a lump sum upon separation from Federal service. 
Maintaining the maximum 240 hours carryover means that upon separation from 
service, a lump sum equivalent to three additional paychecks will be paid out. Think 
of your annual leave balance like a discretionary fund or checking account, use what 
you need, save what you can. Thinking of your accrued leave balances like money in 
the bank contributes to both you and your family’s financial preparedness. Manage 
it wisely.
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Coin presentation

Pine Bluff Arsenal’s Deputy to the Commander Roch Byrne presented coins to Mark Brown, Matt Newton, Scotty Bridges, Richard Harrison, Brad Kennedy, Zachary 
Harbison, Spencer Silvey, Patrick Frazier, Gerald Pumphrey, Ryan Saunders, Brad Rauls, JR Rodriquez, Brad Sanders, Barry Hollinger, Jerry Arledge, Donnie Miller, 
Drew Spakes, Brad Dobbins, Mike Dorn, Marchelle Carter, Bill Moore, Jason Hufford, Brad Baugh, Phillip Reed, Jody Fullen, John McDonald, Dan Schreiner, Jason 
Schreiner, Tyler Cox, Corey Dejarnette, Jerrime Heird and Mark Koonce. The coins were in recognition of their hard work and quick response in finding and repairing 
water lines that were damaged during freezing temperatures in December. U.S. ARMY PHOTO BY HUGH MORGAN
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Certificates of Appreciation

Debbie Paylor, with Pine Bluff Arsenal’s Directorate of Information Management, 
was recognized with a Certificate of Appreciation from Commander Col. Tod T. 
Marchand, for a Best Practice for exceptional service during the No Notice Com-
mand Cyber Readiness Inspection during first quarter of Fiscal Year 2023. Paylor 
demonstrated an exceptional level of knowledge and skill by utilizing required 
automated tools, researching solutions, providing support, coordinating DOIM’s 
effort and implementing changes in procedures to ensure a successful inspec-
tion. PBA achieved an excellent score of 80.4 percent during the CCRI. U.S. ARMY 
PHOTOS BY HUGH MORGAN

Michael (Wally) Hunt, with Pine Bluff Arsenal’s Directorate of Information Man-
agement, was recognized with a Certficate of Appreciation from Commander 
Col. Tod T. Marchand, for Best Practices during the installation of the Harris 
Land Mobile Radio system. He demonstrated an exceptional level of knowl-
edge and skill, which resulted in significant cost saving while continuing to 
maintain the LMR.
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